
NEW YORK STATE’S MINIMUM WAGE
Next Scheduled Increase Effective January 1, 2024

Presenter
Presentation Notes
Today I’m here to talk to you about the ongoing schedule of minimum wage increases.

We’ll talk about the new rates, when they took effect or will take effect, and how to determine which rate a business needs to pay their employees.

We’ll answer some of your questions during this presentation, and at the end we will show you where to find all of this information on our website.

The first important thing to note is the date of the increase. In the past, increases were scheduled to occur on December 31 of each year. The next round of legislated increases are all scheduled to occur on January 1 of each year.



The Minimum Wage….

• will continue to increase in stages, as shown here:

01/01/2024 01/01/2025 01/01/2026

NYC (All) and Nassau, Suffolk, 
Westchester Counties $16.00 $16.50 $17.00

Remainder of New York State $15.00 $15.50 $16.00

Presenter
Presentation Notes
The minimum wage will continue to increase, as shown in this table. Some important things to note: 

1 – As mentioned on the last slide, the currently scheduled increases will occur on January 1st of each year, rather than December 31st.

2 – There will be only one rate for all employers in New York City. There are no longer separate rates for “large” and “small” employers.

3 – Nassau, Suffolk and Westchester Counties will be at the same minimum wage rate as New York City.



Increases occurred on December 31 each year:

• New York City Large (11 or more)     $2.00 per year until 2018
• New York City Small (10 or less) $1.50 per year until 2019 
• Westchester, Nassau & Suffolk        $1.00 per year until 2021
• Remainder of the State $1.00 per year until $14.20 in 2022

What was the Schedule of Increases? 
(Historical Reference)

Presenter
Presentation Notes
The next two slides are for historical reference. So, here’s a look at the amounts of the scheduled increases from the previous round, which took place on December 31st of each year.





Fast Food increases also occurred on December 31 each year:

• New York City $1.50 per year until 2018

• Rest of the State       $1.00 per year until 2019
$0.75 in 2020 and $0.50 on 7/1/21 

What was the Schedule of Increases?
(Historical Reference)

Presenter
Presentation Notes
Increases in the Fast Food industry also occurred in stages. These increases started by wage order on December 31, 2015. 

There were two regions to consider for Fast food employees. Inside and outside of New York City. Fast Food employees in New York City have been entitled to earn $15.00 per hour since 12/31/2018 and in the rest of New York State since July 1st of 2021.

During the next round of scheduled increases, the Fast Food Minimum Wage is the same as the general Minimum Wage for the Hospitality industry.



Rates of Pay

Presenter
Presentation Notes
To decide the minimum wage rate a business must pay,  we need to ask couple of questions. First: where is the work being performed?



The Minimum Wage rate is based on where an 
employee performs work, NOT on the office location. 

Work Location

Presenter
Presentation Notes
The Minimum Wage rate is determined by an employee’s work location. This is the place where the employees actually performs work. 
Workers must be paid the Minimum Wage rate their work location regardless of where the main business office is located.
So, if working in Long Island or Westchester County, a worker must be paid that rate.
If working north of there –a worker must be paid the balance of state rate.
If working in NYC –a worker must be paid a NYC rate.
Again –the rate is based on work location…so if an employer’s office is in Albany but that employer has two employees who actually work in NYC, those workers must be paid a NYC rate. 



What Are the Newest Rates?

Presenter
Presentation Notes
So, what are the new rates?



Minimum Wage Rates
01/01/2024

NYC Large $16.00
NYC Small $16.00
Long Island & Westchester $16.00
Remainder of the State $15.00
Fast Food (NYC, LI & Westchester) $16.00
Fast Food (Rest of the State) $15.00

Presenter
Presentation Notes
Here are the minimum wage rates across New York State. Note that the Fast Food rates are now the same as the regular Minimum Wage.





Building Service Industry
01/01/2024

NYC 
Large

NYC 
Small

Long Island & 
Westchester

Remainder of 
the State

Janitor Weekly 
Minimum $680.55 $680.55 $680.55 $637.50

Janitor Rate per Unit $10.65 $10.65 $10.65 $10.00
Other Employees per 
Hour $16.00 $16.00 $16.00 $15.00

Presenter
Presentation Notes
For workers in the Building Service Industry (these are residential buildings that employ a “super”, also known as a “janitor”) these are the applicable rates. 



What if Employees Receive Tips?

Presenter
Presentation Notes
What about tipped workers? Let’s remember tipped workers are Minimum Wage workers. So; when the Minimum Wage goes up these workers get an increase as well. 



The cash wage is approximately 2/3 of the Minimum Wage.
*As of 12/31/2020, an employer cannot take any tip credit and 
must pay the full applicable minimum wage rate.

Cash Wage Rates Per Hour – Tipped Workers
01/01/2024

Industry NYC 
Large

NYC 
Small

Long Island and 
Westchester

Remainder of 
the State

Hospitality Food Service $10.65 $10.65 $10.65 $10.00

Hospitality Service $13.35 $13.35 $13.35 $12.50

Miscellaneous Industries -
Service (high rate or low tips)* $16.00 $16.00 $16.00 $15.00

Miscellaneous Industries –
Service (low rate or high tips)* $16.00 $16.00 $16.00 $15.00

Presenter
Presentation Notes
Take a look at these rates for tipped workers. These rates may be called “cash wage, tip rate, service rate, waitress wage, etc.”  These are the rates an employer is obligated to pay, assuming employees earn enough in tips. Employers always have some obligation to pay wages to tipped workers; there is no such thing as a tips-only job. 

You can see the rates for the other categories: Hospitality Service, Hospitality Food Service and Miscellaneous Industries. IN 2020 the cash wage rate transitioned to be the full hourly Minimum Wage rate for the Miscellaneous Industry. 



Tipped Workers 
in the Miscellaneous Industries

Presenter
Presentation Notes
As promised – let’s talk about tipped workers in the miscellaneous industries… As a reminder these are employees who are regularly tipped, and who work in a non-hospitality industry. For example, nail salons, hair salons, car washes, valet parking attendants working at a mall or hospital, etc. 



Tipped Employees –
Miscellaneous Industries

As of 12/31/2020, an employer in the Miscellaneous 
Industries cannot take any tip credit and must pay 
the full applicable minimum wage rate. There is no 
more “cash wage” rate for Miscellaneous Industry 
employees. 

Presenter
Presentation Notes
 



Tipped Workers 
in the Hospitality Industry

Presenter
Presentation Notes
Our next category is tipped workers in the hospitality industry. These are regularly tipped employees working in hotels, restaurants, catering, etc. 



Tipped Employees – Hospitality Industry
01/01/2024

NYC Large NYC Small Long Island & 
Westchester

Remainder of 
the State

Food Service 
Worker $16.00 $16.00 $16.00 $15.00

Employer Credit $5.35 $5.35 $5.35 $10.00

Employer Pays $10.65 $10.65 $10.65 $5.00

Service Employee $16.00 $16.00 $16.00 $15.00

Employer Credit $2.65 $2.65 $2.65 $2.50

Employer Pays $13.35 $13.35 $13.35 $12.50

Presenter
Presentation Notes
This chart shows the minimum wage and tip credits for employees of the hospitality industry. A food service worker is a server, busperson, bar tender, etc.  A service employee is a housekeeper, delivery driver, valet, etc.
 
The top line is the minimum wage employees in those regions of the state must receive.
Although the minimum wage remains the same for tipped food service workers, the tip credit may vary, depending on the amount of tips the worker receives each week.

For food service workers, the allowable tip credit is equal to the worker’s hourly tip average for that week, with the amounts shown here representing the maximum allowable tip credits for each region.



How Does the Minimum Wage 
Affect Overtime Rate of Pay?

Presenter
Presentation Notes
What about Overtime? Most workers are entitled to overtime pay if they work more than 40 hours per week. Overtime is owed at 1.5 times the regular rate of pay if that rate is higher than the minimum wage, or 1.5 times the minimum wage. Some employees are only entitled to overtime at 1.5 times the minimum wage, but not all. So let’s take a look at the overtime rates. 



NYC Large $16.00 x 1.5 = $24.00
NYC Small $16.00 x 1.5 = $24.00
Long Island & Westchester $16.00 x 1.5 = $24.00
Remainder of the State $15.00 x 1.5 = $22.50
Fast Food (NYC, LI & Westchester) $16.00 x 1.5 = $24.00
Fast Food (Rest of the State) $15.00 x 1.5 = $22.50

What is the Overtime Rate?
01/01/2024

Presenter
Presentation Notes
Overtime is paid at time and a half – so you see here that is one and a half times the minimum hourly rate.
This chart shows you the calculation and the total.



Overtime: 
Administrative and Executive Employees 

(All Industries)
01/01/2024

Overtime Exemption Weekly Minimum Salary Threshold

NYC Large NYC Small Long Island & 
Westchester

Remainder of 
the State

$1,200.00 $1,200.00 $1,200.00 $1,124.20

Presenter
Presentation Notes
We also want to quickly review the weekly minimum salary threshold for administrative and executive employees in all industries.
The salary threshold is just one of the components for the test that an individual must meet to qualify for the Executive and administrative employee overtime exception. 

As the State Minimum Wage increases, so does this salary threshold. Our rate is higher than the Federal Rate right now, so the State rate applies. 



• Pay at least the minimum wage for every hour worked
• Keep accurate time and payroll records
• Provide employees with pay notices and wage 

statements
• Pay additional wages if employees don’t earn enough 

in tips each week
• Pay overtime to all eligible employees
• Not retaliate against employees who make a complaint

Businesses Must:

Presenter
Presentation Notes
There are some things we want to remind you about that have not changed with the Minimum Wage:
Businesses still need to…
Pay at least the minimum wage for every hour worked;
Keep accurate time and payroll records;
Provide employees with pay notices and wage statements;
Pay additional wages if employees don’t earn enough in tips each week;
Pay overtime to all eligible employees; and
Not retaliate against employees who make a complaint or ask questions. Employees must be permitted to ask questions and make complaints. 




Presenter
Presentation Notes

As we’ve said – all of this information is available at any time on our website. 

To get to the page you see here,
Go right to the NYS Labor Department’s website – dol.ny.gov
Along that teal menu bar at the top, click on “Workforce Protections” and select “Minimum Wage” from the drop-down menu.




Presenter
Presentation Notes
You can scroll down that page and find just about anything you’re looking for including the wage orders for each industry, the current minimum wage by industry, links to the required posters that businesses need to display, letting employees know what the minimum wage is.




Presenter
Presentation Notes
The Department of Labor’s website also includes an extensive list of Frequently Asked Questions (FAQs), and these here are specific to the Minimum Wage.



Presenter
Presentation Notes
We also have a minimum wage lookup tool to determine exactly what a worker should make. With just a few clicks an employer or workers will know what rate applies. You can get to the look up from the main page I showed you first. 




www.labor.ny.gov/minimumwage

Minimum Wage Information

Presenter
Presentation Notes
Here is our easy to remember link which will get you directly to our Minimum Wage page 

labor.ny.gov/minimumwage.

(Note to presenter: This URL redirects to the minimum wage page on dol.ny.gov)



Email: info.nysdol@labor.ny.gov

Phone: (888) 4-NYSDOL (888-469-7365)
711 for TTY/TTD 

Contact Information
& To File a Complaint

Presenter
Presentation Notes
If you need to contact us for additional information – you can email info.nysdol@labor.ny.gov or call 888-4-NYSDOL. An investigator will be available to answer any complex questions. 
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