


4. Any suspension, bid rejection, or disapproval by any governmenta entity of any proposed

contract or subconlract for lack of responsibility, or denial or revocation of pre-gualification

for any bid in any state or municipality, or a voluntary exclusion agreemant?.. . [ 1ves AT
5. Anyfederal, state, or municipal debarments, including Workers’ Compensation or Public Work?.. [ ] Yes 11 ne
6. Any pending or open investigation of a possible violation, or determination of a violation of any

faderal law or regulation inciuding, but net limited to, investigations by the National Labor Relations

Board (NLRB) or the United States Depariment of Labor {USDOL) Wage and Hour Division?. ... [] Yes ] No
. a. Any pending or open Occupational Safety and Health Administration (OSHA) iwestigation?.. . I 1 ves 71 no

b, Any OSHA citation that resulied in a final determination classitied as serious, willful, or repeat?l .1 Yes No

8. & Any pending or open investigation of a possibie violation, or determination of a vigiation of
New York State law or regitation, any other state law or regulation, or any municipal law or
regulation including, but not fimited to, investigations by the Bureau of Public Work, the

Division of Safety and Health, or the Division of Labor Standards?.........o.ocooooio [:] Yes EZ] No
b. If ‘Yes', was the viclation determined to be Willful?.........ocoo o Clves no

9. Any investigations, claims, or fawsuits before the US Equal Employment Qpportunity Commission
(EEQC}, USDOL Offica of Federal Contract Compliance Program (OFCCP), NYS Division of

Human Rights, federal or state courts, or locat Civil Rights Commissions?. ... (] Yes No
10.  Any stipulations, settlement, consent crder, or like agreement involving any state, municipal, or
federal enforcement action (judicial or regulatory} other than those covered above?............. [T ves 1 No

After completing Sections [ and I, you must sign Section Il}, and have it notarized.

Section Il

Certification ~ |, the undersigned, recognize that | submit this questionnaire to permit the New York State

Department of Labor to review the background of the applicant, sponsor, union, or signatory emplovers and association(s)
serving as a member of the JAC/JATC or other governing body at the time of new program application, during program
probation, at recertification, or as otherwise deemed appropriate by the Depariment.

3 ETen el el e s e
SRR S BDOUTRCY

| cartify:

@ That infentional submission of false or misteading information may constitute a Class A misdemeanaor
under Penal Law (PL § 210.35), and may be punishable by a fine of up to $1,000 (PL § 80.05(1)) and/or
imprisonment of up to one year (Pl § 70.15(1)).

@ Thai the information submitied in this questionnaire and any attachments is true, accurate, and complete.

The undersighed recognizes that any adverse information uncovered regarding any applicant, sponsor, signalory, or union
participating in a Joint Apprenticeship Commiltee, or olher sponsoring association, may adversely affect the sponsor's
application request or program. Signing this document constifutes permission 1o release this information {inctuding U1
information) congerning the entity completing this form to the program sponsor.

T L e / f/ SALLGdy
Signature of‘QEgo-/ Chairor representative granted fegal authority to bind the Entity Date
Print name and fitle: Joseph Conte | Executive Direcior o
. 3 ey - {‘/d’ . L - . ' {\
Sworn to me this: ) day of jfu”m’w N e
K Signature of Notary Public or Commissioner of Deede

o NYSDOL Ofticiat Use Only
FONA KOLENOVIC
CATLY FUBELIC-STATE OF NEFW YORK
Mo, 01TKOB3ER742
chaaified inGranges Coun .

f
1
t
1
1
3
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1
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1
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BYS Department of Labor

Apprentice Training W OB MM RB YERIWI R RIEPE
. e - 1 Hisevor R
NOV % 9 2021 = g | epagtment
www.labor.ny.aov N v G wh

Central Office . - . -
Apprentice Training Program Registration Agreement

Revision | | : State Use Only

Nature of Change: New Program DeveiOpment \j“ [ [ex (‘l £ AT Sponsor No.

ATP Code

Effective Date

of AT Program
1. Name of Sponsor: Staten island Performing Provider System
2. Malling Address: 1 Edgewater Plaza Suite 700 Staten Island NY 10305 Richmond
(number & street) (city) (state) (zip code) (county)
3. Actual Address: | Edgewater Plaza Suite 700 Staten Island NY 103056 Richmond
{numher & street) (city) (state) (zip code) (county)
4. Telephone No.: 917-830-1141 Ext. Fax No.: 1917-830-1179
8. E-mail Address:
6. Trade/Occupation: I €€ Recovery Advocate
7. No. Employees: 20 No. Apprentices: 10 No. Journeyworkers: 10 8. Ratio: 11,41
9. DOT Code: 10. Length of Program: Competency months
11.  Apprentice Probationary Period: 3 months 12, Work process:  Standard[=] or Revised[ ]
i3 Minimam Jogrneviwvorkss Rate: %_"}‘_U_ _ her _m“” i¢. Effactive Date of Wages: 111872021

15.  Appreniice wage progression for each period ~ in months (M) or hours (H)
1 2 3 4 5 6 7 8 g 10

v | md | wmd ™[] ] m[] Ml MI] wil] m ]
HE] W] RO # [0 4 [ H ] 8 1 (RN H ] H[J

Per At401 | Per At 401

18. The sponsor agrees to comply with the provisions on this side and ot the reverse of this agreement.

17, /Q/CM&Q/%M 18,

Sighaiyre of Offjcial Sponsor Representative Daie Signature of Union Representaiive Date
Joseph Conte, Executive Director
Print Name and Titie i*rint Name, Title, and Union Name
19.
Signature New York State Department of Labor Date

AT 10 {11/20)



WE ARE YOUR DOL Sponsor Code__

,
5 NEWYORK
Tan on

e | ofbabor Trade Code_$G—51*
Apprenticeship Training Program
Related Instruction Availability (L LD

Trade: mmwmm /’2(’9) /"\ecﬁ.bf"\/ A@bbh

Sponsor Name: Staten Island Performing Provider System

Sponsor Representative: Joseph Conte

Sponsor Address:

No. & Street: 1 Edgewater Plaza Suite City; Staten Island

County: Richmond State; NY Zip Code; 10305
Sponsor Telephone No.: 917-830-1141

Proposed Number of Apprentices: /( “ ’

AT Office . (i /’

Name: [\)' é/ AWM{LLL\.J 0 A | (L

No. & Strget: f)w\ ‘{(og* v %‘U f‘((':' !&0‘1 HS 70

Zip Code:| | 2. €Y l]

City:
Date Prepared: <‘\5' ):g Y l“ Al g_./

Apprentice Training Representative;

D Related instruction is not available, Ii] Related instruction is available at:

School

NG Colleae of Staten Island

No. & Street, 2800 Viciory Biv -

Gl Stelan Ialand B State: NY Zip Code: 10314

School Representative Contact Information:
Name: Jasmine Cardona

Telephone No.: 718-982-2420 Emat

School

Name: S )
No. & Street: B v
City: - ____ State: Zip Code:;

School Representative Contact Information:
Name: ) R
Telephone No.: - Email: UG 09 2021

DLEA
Name:
No. & Street: SRS
City: _ State:_ Zip Code:

Signature Of DLEA Date Prepared

AT 8 (4/19)
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-
PR—— - r)_,___;' HEW YORK | D@pal (@it e S

of Labor

AT Gt
i, GAVILIUNTE

www. labor.ny.qoyv

Apprentice Training Recruitment Notification and Minimum Qualifications

Staten Island Performing Provider System

Sponsor Code
Trade Code

, located at

+EdgewaterPlaza-Suite 700-Staten-tstand NY--16305

{Sponsor}

is presently accepting applications for an estimated e

the occupationof _Adeohel-&-Substance-Abuse-Gounselos- [) ced /{g)ga JEL ff] p{ uoavu?{' &
7

{Address)

(No. of Openings)

apprentice frgining positions in

TNy
)
R {i,f’

{Trade)

If you are interested in taking advantage ofthis training opportunity and meet the following g ualifications, you are eligihle to appty.

Minimum Age: 18

Minimum Qualifications

Minimem Education: High School Diploma, TASC or GED

Physical Condition: Be physically able iv perform the work required as determined by,

N/A

thoter Losts 1or medical examunation, # required, ave al (e expense of e sponser Additionally, any lesting feas and parmilted
applicationfees charged 1o an applicantmay notresullin a profitforthe spensor)

other. Must have refiable fransportation to and from job site and relaled isntruction class.

Other. /A

Other:

7

N

Application Forms may be obtained from; From: To:
Narme: Days.

Address: . Times:

Fhone Number: Email Address:

Speacial Instructions:

Al Applications Mustbe {please check)

AT BOL (1120)
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CRICI DePATTINENt  ~e

of tahor

ey

ards and Evaluations

SponsorCede
Trade Code(s)

Name of Candidate Trade oo 19 e s A {
) AlaohehduSubilants-diteGoonseioy ?0 gel fetgjey Y ,&Il_\,'__\g_f__}(- o 4
Address City State Uap
Oniy those checked apply. Maximum Number
Points of Years Score
Aliowable Credited .
Educationat Achisvement Tot !
. al 130 To
10 Points for Each Year of fducation  Pas{ Grade | o \ tal
T Equivalent as Recognized by Locat Educational Authorities 10
0 Points for tach Year of Related Techaical Education Past Grade 10 —
or Equivalent as Recognized by Local Educational Authorites 10
[ZI 10 Points lor Each Trade Related Adult or Continuing Education Course
T Complesed 10
N Other A
I |30 N Total
Wark Expetience Tota L\, ota
{Z] 10 Points for Fach Year of Trade Related Work Fxperience 10
10 Points for Each Year of Active Military Experience L
10 Points for Lach Year of General Wark Experience 10
D Other
10 W
Seniority Total Ny Total
Points for Each Year of Employment With The Sponsoring Firn 10
Quher
i Aptinic |l Reiaii i ) %ﬁ% r——
Points for tigh Mediusy | Low ) \
Name of Alternative Aptitude Test__ \W
Agministered by \

Other

Oral interview: Not to Exceed 40% of Total Scere Total 20 m Total
-5 ifi g weate -
[\Zj -8 Ability to Communicate 5 m
m -6 Willingness to Accept Obligation of Apprenticeship 5 \\\s -
1-8 Ability 1o flesson and Comprehend 5 k %
15 interest and Molivation 5 \‘\t\_ N
D Othes &W
m Gther \\‘k\\‘&‘
Totat 9 a Total T
Altowable Polnts % 3
Rank A
Evaluated by g it
Name

sponsor Mddress

AT BO8 {11770




WE ARE YOUR DOL

.o
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Sponsor Code
Trade Code(s) _

T Ay R R e \;;
New York Stale Department of Labor o
Apprentice Training Program Affirmative Action Plan
5] New Program
L) Amended
1 Renewal
Tobe Admnsereay: S1AIEN Island Performing Provider System
Sponsor's Name
Address: _ a
1 Edgewater Plaza Suite 700
Staten Island 10305
~ S e S
Plan is Effective From: 9_?_/9_6_/29?_1 To: (17{05/{03@
Date Date
On behalf of the above named sponsor, | certify that It is our intent to fulfill this Affirmative Action Plan,
(N % ( R v o o o
Signature of Sponsor:  M¥TTONM N\ BWNAG //?}V\!zimik”
The abode sigrature must be the employar's Chief (heculive Officer or the {ate
T Chaic of the Joing Apprenticeship Gommitiae or their authorized representative
Title- Executive Director

Do not write helow this line.

Approved hy: _
NYS Department of Labor

Titfe:

AT GO3 (11720) Page 1 of 8




Part |- Equal Opportunity Standards

A

Provide 2 brief description of the nature and exient of the Sponsor's business, the geographic area of jurisdiction where (he
business is performed, and the county or counties where the sponsor will ceerult,
Staten Island Performing Provider System (81 PPS) is an afliance of climeal and social service praviders focused on improving the quality of care
and overail heallh for Stafen stand’s Medicaid and uninsured populations, which include more than 180,000 Staten Island residents.

51 PPS was founded as one of 25 groups acrass the state working on the New York State Department of Health's Delivery System Reform ineanti
49 ¥ incanti

Payment (DSRIP) program.

Qur network of partnars includes skited aursing {aciiifies, behavigral heallh providers, home health care agendies and a wide range of community
based ¢linical facililies, treatment centers, social service and communily organizations, primary care physicans and medical practices across the

island.

Equal Opportunity Pledge

The sponsor recognizes that all quatified persons shall have equal opportunity in apprenticeship training, agrees that the
commitments contained in the Affirmalive Action Plan shall not be vsed for discriminatoty purposes, and agrees {0 adhere to the

following Equal Opportunity Pledge:

The recruitment, selection, empioyment, and training of apprentices during their apprenticeship, shall be without discrimination
because of race, creed, volor, religion, national origin, age, sex, disability, veleran status, marital sialus or arrest recosg The
spansor will take affirmative actian to provide equal opportunity in apprenticeship and will operate the apprenticeship program
required under Title 29 of the Code of Federal Regulations, Part 30, and Tdtle 12 of the Officiai Compitation of Codes, Rules and
Requiations of the State of New York. Par 600 and the Amaricans with Digabilitias Act af 1020

a8

Affirmative Action Policy Statement /1
Attach a statement of the sponsor's aflinmative action policy. This statement must be the official policy available for public ang
internai distribution, be on sponsor letterhead and signed and dated by the Shief Executive Offcer or the Chair of the Joint
Appreenticeship Commitiee

if rasponsibility for plan impiementation has been delegaled to other (han the individust sigring the Affiimative Action Policy
Statement, that indivigoal must be named in the Poficy Statement.

Sexual Harassment Policy Statement /4

Aflach a statement of the sponsor's sexual harassmenl policy. This statement musi be the official policy available (or HuBlic andg
internal distribution, be on sponsor letierhead and signed and dated by the Chief Executive Officer of the Chay of the Jomni

Apprenticeship Commillee

1 Bponsers needing assistance in developing an Altrmative Action andfor Sexus! Harassment FPolicy Statement should contaat
the New Yok Depanment of Labor's Division of Equat Oppontianity Developomant
Pans 2 ol §

AT GO3 {11720}




Partll - Labor Force Analysis/Utilization Study

A The fotal labor forecs is 4= 1 04'334 in the following couniy{counties):

uQueens Manhattan
Richmond ’ Kings -
Bronx _

The labor force includes; /1

Minorities

925,495 22.55 %
Hispanic 1’076'895 26.24 %
Other Minorities /2 2 ' 61 9’823 1519 %
2,622,213 63.89 “

African American

Total Minorities

Women

1,997,905 48.68 "

B. The total minority and women stalfing goals of this program are the percentage of these groups in the lakor force in the county
{countiesy of recruitment.

6389

Goad for Volal Minoniies: "

69

Goal for Women:

/1 Data on fabor foroe is supplied by the New York State Depariment of Labor Research and Statistics Division, Burgau of
Labor Market Information, State Office Bldg. Campus, Bldg. #12, Room 402, Albany, NY 12240, wlephona: {516) 457.6657,
£ Other Minorities: Native Americans: Alasikan Matives, Paciic lsianders; Asians.

AT B03 (11203 Page 3 of b



RPart - Current and Projected Staffing and Annual Goals

Adeshel-&-Substares-Abuse-Counsetor

Title of Trade

A, Current Staffing In the Above Trade

Total
Active 7
Journeyworkers
Registered 0

Apprenticas

African
American
NG, %

3 42

iy

2]

:f\t?(}-f;'}t?»

Hispanic
No. %

3. Projected Number of Apprentice Indentures 1

Year 20 21
New Positions

Vacancies from
Turnover /2

Total Indentures

G Andnal Goais

22

5
i
6

R D

Y /ZL:‘! Ve C,.r.*.\\{"rf

Other
Minority Women
No. % Mo, %
1 14 3 42

0 0 0 0

Totals
25
5

@ s

All Years 30

Based on the data and projections above, the sponsors annual goals are to ndenture minerdties and women in apprentice

programs as follows: /1
Year 20
African American

Hispanic '
Other Minority
Women

Total Indentures

23

2

1

25« Totals
2 10
1 5
1 5
5 All Years 25

The sponsor’s good falth efforls o meel these annual goals will be evaluated based on whether (he sponsor is
following the Affirmative Action Plan. The sponsor understands thal if the annual goals are not heing met, it may

be necessary to re-evaluale and change the Affirnative Action Plan in order to incroase its effectiveness..

/1 Where no apprentice indentures are planned o & particular group or vear, enter "0

iz Inchudes program graduates and non-graduaies, (@.g. voluntary quits, dismissals prior to complalion), S U

AT 803 (11720}
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é_‘;ﬁ Staten lsland
Joseph G. Conte, PhD, CPHQ
Executive Director
jconte@statenisfandnns.orp

Recrultment Letter for AT 603 Part IV

For Cormmunity Health Werker trade program as also indicate in Part 1V — Action Plans and
Requirements below is an outfine of the phases and steps for recruitment and methods for setecting

apprentices.

A. Outreach and Positive Recruitment Plan

Phase | -Employer engagement/recrultment
Step 1- Recruitment events ~ employers learn nuts and bolts of appranticeship progeant in

general, They are provided with information and details on the benefits of participating in
an apprenticeship program, Details are provided on the community health worker
apprenticeship programs specifically.

Step 2 — Group and Individual presentations —~ employers that are interested participate in &
group and/or individual in-person presentations/meetings to obtain the details on
requirements for participating in the apprenticeship program.

Step 3 - Apprentice Proflle - webinars- previcusly recorded webinars are made available
to employers and live webinar presentations are conducted for employers that required
additional information. All webinars and presentations include information on Apprentice
Profile that includes detailed information on community health worker comparable

rele and competencies that employers might be looking for o recrull apprentices.

L jetd

Phone Confarences/email communications w begin paperwork - Sponsor and em ployers
agree on number of apprentices being hired and/or incumbent workers, schedule of
related instruction roll ut, signing agreement forms and any other DOL required

dogumentation.

Phase it ~ Implementation of Apprenticeship program ~
Step b ~incumbent workers or on-board new employees are accepted and begin

appreaticeship program
Step & -Mentors/supervisors are selected thal will participate as journeyman.
Step 7 - Mentor and Student Ordentation ~ conduct mentor and student orientation before

the implementation of the related instruction.

Sincerely,

o I
Aj;w,ﬂlfw / e
Joseph Conle, Phid, CPIEG
Executive Director, S1 PRS




Part fV - Action Plans and Requirements {continued)

3. Recruilment

Itis agreed that the sponsor will recruit applicants for apprenticeship by (Cheak One):

[ i,
3 2
] 3
[x] 4.

Requesting the NYS Department of Labor's approval Lo conduct an area-wide pubstic
racruitment In accordance with the Department Regulations on qual Employment

Opportunity in Apprenticeship Training {Part 600)

Any area-wide public recruitment will publicize {he foilowing information:
8. Lstimated number of apprentice job openings to be filled.
b Eligibility requirements,
¢ Where and when applications may be oblained.
d.  When applications are to be submitted.

€. Afiirmative Action policy of the sponsor

Listing all apprentice openings including minimum qualifications and selection slandards
with the NYS Job Bank (www.newyork.us jobs/) for a minimum of five fult working days before any

selections are made.

Limiting recruitment to present employees of the sponsor andfor present members of the

union sponsoring the apprenticeship program, Employees must have been hited and/os

union members have boen admitted without discrimination based on race, creed, color,

religion, natianal origin, age, sex, disability, veteran status, marital status or arrest record.

Spensors are encouraged to Hat all resulting vacancies with the NYS Job 8ank {www.newyork.us.jobs/).

Recruiting apprentices by methods other than those in 8 1, 2, or 3 above. A detgiled
staterment of the recruitment mathod to be used must be attached to be submitted
to the Commissioner of Labor for review and approval prior to being used. /1

C. Methods for Selection of Apprentices

11 Asponsor using this method of recruitment should comtact their Apy
assistance

AT BO3 {4120

KT T E NIRRT

selechion on basis of rank from a candidale list (only avaiiable for srea-vade public
recruitmentsy. Composed of those eligibile apphcanis who meet the minimem qualiications and

complete the sefection procaess,
& When this methed is used; {} the quaiifications of each efigible applicant will be evaluated and

seored on each of the selection standards used; (2) the scores will be added to obtain @ {otal score
for each applicant; {3) each applicant who compietes the evaluation process will be placed on a list
of candidates for apprenticeship in ordger of rank based on the 1otal score Seniority of employment
andfor seniority of union membership may be one of the seleclion standards,

b, The list of candidates witl remain valld for a minimum period of two yeats, or undii the ligl i

sxhausted.
Alleas! 10 days prior to he Ume when each eligible applivant is st required (o demonstrate histher
qualifications, each eligible applicant will be notitied in writing of the qualiications on which ha/she
will be evaluated, the tme and place for submitling evidence of guatifications, and the time and

place for lesting and/or interview,

srentice Training Representative for technical

PFage G ol g




Part IV - Action Plans and Requirements {continued)

. Methods for Sefection of Apprentices (continued)

i 2. Beiection on basis of rank from a candidate sl (available for non area-wide public
recruitments). Composed of those eligible applicants who meet the minimum
gualifications and compliela the selection process,

When this mathed is used, the applicants will be evaluated and rankad on the basis of
predelermined minimum gualiiications and selection standards. These gqualifications and standards
are 10 be included in all nelices regarding apprentics openings

b The list of candidates will remain valid for 2 minimum period of two months or until the list is
exhausted, unless otherwise specified by the collective bargaining agreement. A

4.

[ 3. Selection on a random basis From a candidate fist cornposed of applicants who meet the
mirimum qualifications and conmpigte the selection process.

The method of random selection shall be subject to approval by the Commissioner of Labor

a.

b, Supewision of the random selection process shall be by an impartial person or persons, selected by
the sponsor, not associated with the administration of the apprenticeship program.

¢ The expected lime and place of the selection shall be indicated in the recruitmens notice

d. The place of the selection shali ba open for all applicants and the public.

a.  The names of candidates drawn by this methed shall be placed on a list of candidates for

appreniiceship in the arder drawn
f. The list of candidates will remain valid for 8 minimur period of two (2) years, or untit it is exhavsted
[} 4. Allernative selection methads. /2

If apprentices are fo be selected by olher methods than in C 1, 2 or 3 above, a detailed
statement of the setection method io be used must be attached and submitted fo the
Commissioner of L.abor for review and approval prior to being used.

£ Minimum Seleciion Standards and Fvatuation,

Itis agreed hat he minimum qualifications and selection standards utized will be those lisied on Form AT 508,
Apprentice Training Recruiiment Notilication and Minimum Qualifications, andiot on Form AT 508 Selection Standards

/1 Sponsors are advised to keep alt applicalions for a winimum of one year

12 Asponsor using s method of selection should contact ther Apprentice Training Reproseniative (o technica
assiainnng
ATBO3 (11120} Page 7 ol g




Part 1V — Action Plans and Requirements (confiswed)

£, Notlification and Appointment of Candidates for Apprenticeship,
H s agreed that whether selection is made from a certified list establisked by rank, randoem selection, list of current
employees or union members, or altamstive mathods, the following notification procedure will prevail;
Zach candidaie who met the requirements for admission to the eligibility pool shall be notified in wiiting, This

1
notification shafl include a copy of the Complaini Procedure, Pai GOB.12.

gibility pac! shall be nolified in writing of

8

2. £ach candidate who did nof meet the requitements for admission to the efi
the reasons for rejection and of the requirements for admission to the eligibility pool. This nolification shall include

copy of the Complaint Procedure, Part 600.12.

3. Each qualified candidale selected for appoiniment shall be natified in writing al feasl 10 days wior to the
commencement of the appranticeship term. Such notification shall be sent by cerfified mait, return eceipl requested.

Afler the commencement of the tarm of an apprenticeship program, the program sponsors may appoint available
additional or replacement apprentices from the list in the order of their ranking thereon. Notice of such appointment
will be in writing and shall be sent by cerfified mail return receipt requested. No candidate on the list may be deleted
from the list because of unavailability uniess the candidate's unavailabilly extends seven days afler delivery of nofice.

Part V ~ Discrimination Complaint Procedure

It is agreed that complaints will be filed in accordance with Part 600.12, Compiaint Procadures, as defined under
Equal Employment Opportunity in Aparenticeship Training Regulations.

Part Vi - Distribution
Send the original Affirmative Action Plan to your Apprentice Training Representative

Page 8 of 8
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