


4. Any suspension, bid rejection, or disapproval by any governmental entity of any proposed
contract or subcontract for lack of respensibility, or denial or revocation of pre-gualification

for any bid in any state or municipality, or a voluntary exclusion agreememt?. ..o . I ves No
8. Any federal, state, or municipal debarments, including Workers’ Compensation or Public Work?.... [ ] Yes 1 No
6. Any pending or open investigation of a possible violation, or determination of a violation of any

federal law or regulation including, but not limited to, nvestigations by the National Labor Reiations

Board (NLRB}) or the United States Department of Labor (USDOL) Wage and Hour Division?... ... ] Yes B No
7. a. Any pending or open Occupational Safety and Health Administration (OSHA) investigation?.... [ Yes No

b. Any OSHA citation that resulted in a final determination classified as serious, willful, or repeat?m Yes No
8. a. Any pending or open investigation of a possible violation, or determination of a violatiort of

New York State faw or regulation, any other state law or regulation, or any municipal law or
reguiation including, but not timited to, investigations by the Bureau of Public Work, the

Division of Safety and Heatth, or the Division of Labor Standards?............ooooo [ ves 1 No
b. it Yes', was the violation determined to be willful?__......................... . Clves 7 No

8. Anyinvestigations, claims, or lawsuits before the US Equal Employment Opportunity Commission
(EEQC), USDOL Office of Federal Contract Compliance Program (QFCCP), NY$ Division of

Human Rights, federal or state courts, or local Civil Rights Commissions?..........c..ocooeveeevii . ] Yes No
10.  Any stipuiations, settiement, consent order, or like agreement invalving any state, municipal, or
federal enforcement action (judicial or regulatory) other than those covered above?. ... .. [ ves 71 No

After completing Sections | and lI, you must sign Section lll, and have it notarized.

Section 1l

Certification ~ |, the undersigned, recognize that | submit this questionnaire to permit the New York State
Department of Labor to review the background of the applicant, sponsor, union, or signatory employers and association(s)

serving as a member of the JAC/JATC or other governing body at the time of new program application, during program
probation, at recertification, or as otherwise deemed appropriate by the Department.

[ certify:

» acy

® That intentional submission of false or misleading information may constitute a Class A misdemeanor
under Penal Law (PL § 210.35), and may be punishable by a fine of up to $1,000 (PL § 80.05(1)) and/or
imprisonment of up to one year (PL § 70.15(1)).

w That the information submitted in this guestionnaire and any attachments is true, accurate, and complete.

The undersigned recognizes that any adverse information uncovered regarding any applicant, sponsor, signatory, or unicn
participating in a Joint Apprenticeship Committee, or other sponsoring association, may adversely affect the sponsor's
application request or program. Signing this document constitutes permission to release this information {including Ui
information} conceiirning the entity Qrgmp!etnivggw{his form to the program sponsor.

T e onda,. Vlad oo
Signature of'CEQ/ Chair jor representative granted legal authority to bind the Entity Date
Print name and title: Joseph Gonte , Executive Director s ]
Sworn to me this: . day of ;J;; i 200 Tl PN e Sy
’ Signature of Notary Public or Commissioner of Deeds

CinNA KOLENOVIC
TARY FUBLIC-STATE OF NFW YORK
Mo, 0tKOBABR747
Laatifiedin Orange Coum .

Sy LB SION Bxpires 17 gy

Field - Receipt Date Slamp

L AT9.(13/20) S e i ety
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of Labor

Apprentice Training Program Registration Agreement

Revision [_] State Use Only

Nature of Change: AT Sponsor No.

ATP% ‘6&(‘

Effective Date
of AT Program

N GFSiitAsbE Staten Island Performing Provider System

2. Mailing Address: 1 Edgewater Plaza Staten Island NY 10305 Richmond
(number & street) (city) (state) (zip code) (county)

3. Actual Address: | Edgewater Plaza  Staten Island NY 10305 Richmond
(number & street) (city) (state) (zip code) (county)

4. Telephone No.: 917-830-1141 Ext. Fax No.: 917-830-1179

5. emai aaress [

Trade/Ocaupation: 2ICON0l and Substance Abuse Counselor

6.

7. No. Employees: 20 No. Apprentices: 10 No. Journeyworkers: 10 8. Ratio:g

9. DOT Code: 10. Length of Program: 6-12 months
11.  Apprentice Probationary Period: L} [\1 O\\Hv ) 12.  Work process: Standardm or Revised[ ]
13.  Minimum Journeyworker Rate; $ 20 per hr 4. Effeciive Date of Wages "“'y ?8 2021

15.  Apprentice wage progression for each period — in months (M) or hours (H)
1 2 3 4 5 6 7 8 9 10

MmOl v [mO VIl m[] M ML m[] m[] m[]
HE v | HO H O H [ H O H [ H O O H O

Per AT 401 | Per AT 401

16.  The sponsor agrees to comply with the provisions on this side and on the reverse of this agreement.

Pcmw\ (A.{\C [/ 28]2\18.

Slqhgt_/é of Offikial Sponsor Representative Date Signature of Union Representative Date
Joseph Conte, Executive Director
Print Name and Title Print Name, Title, and Union Name
19.
Signature New York State Department of Labor Date

AT 10 (11/20)
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o7l Trade Code_$§'(0 - SJ1

Apprenticeship Training Program

Related Instruction Availability

Trade: Alcohol & Substance Abuse Counselor

Sponsor Name: Staten Island Performing Provider System

Sponsor Representative: Joseph Conte

Sponsor Address:
No. & Street: 1 Edgewater Plaza Suite

City: Staten Island

County: Richmond

State: NY Zip Code: 10305

Sponsor Telephone No.: 917-830-1141

Proposed Number of Apprentices:

)

ame - AU L dpprohe,

R
No. &-Strget: ch %N\Aﬁ"*{ e
City: D O )

Apprentice Training Representative;

B Koo O HETE ﬂ
: Zip Code: || 2. €Y _
Date Prepared: K{ a:‘ 2 QZ_//

D Related instruction is not available.

School
Name: College of Staten Island

‘E Related instruction is available at:

No. & Street: 2800 Victory Bivd

City: Staten Island

State: NY Zip Code; 10314

School Representative Contact Information:
Name: Jasmine Cardona

Telephone No.: 718-982-2420

eoc: [

School
Name:

No. & Street:

City:

State: Zip Code:

School Representative Contact Information:
Name:

HHNg

Telephone No.:

Email: AUG 0 9 2021

DLEA
Name:

No. & Street:

City:

State: Zip Code:

Signature of DLEA

Date Prepared:

AT 8 (4/19)



WE ARE YOUR DOL

—
r———— [*f NEWYORK | Dopartrnent -
_....)\“‘,O:‘ORIUMI\‘ 0! Labor

www labor ny.qov

Apprentice Training Recruitment Notification and Minimum Qualifications

Sponsor Code
Trade Code
Staten Island Performing Provider System Jocated at
(Sponsor}
Al 4. i34 F b o Sa¥alll o.F WY Lmed P | AASL AL OV
T EUUSWAaloT T idZa - ouime 7 oo Starsmisrarl 7 TNY T TUSUT
{Address)
is presently accepting applications for an estimated 0 apprenticetraining positions in

{No. of Openings)
the occupationof Alcohol & Substance Abuse Counselor

(Trade)

i you are interested in taking advantage of this training opportunity and meetthe following qualifications, you are eligible to apply.

Minimum Qualifications
Minimum Age: 18
Minimum Education: High School Diploma, TASC or GED

Physical Condition: Be physically able fo perform the work required as determined by:

N/A

iNeie: Costs for medical exarnination, if required, are at the expense of the sponsor. Additionally, any testing fees and permitted
application fees charged fo an applicant may notresultin a profitforthe sponsor))

other: Must have reliable transportation {o and from job site and related isntruction class.

Other: N/A,

Other: NJA,

Appiication Forms may be obtained from: From: To:

Name: Days:

Address: Times: Central Office
Phone Number: Email Address:

Special Instructions:

All ApplicationsMustbe (please check) [ |Received [ lPostmarked no Later Than:

AT H05 (11/20) See Instructions on Reverse Side Page 1of 2



WE ARE YOUR DOL

e ;'fwmﬂ" Department -
e lefLabor
Spensor Code

Trade Code(s) e
Selection Standards and Evaluations
Name of Candidate Trade
Alcohol & Substance Abuse Counseler
Address City State Zip
Only those checked apply. Maxlmaum Number
Points of Years Score

Allowahle Credited

Educationat Achievement . Total 30 m Total

10 Points for Each Year of Education  Past Grade '2  or

Equivalent as Recognized by Local Educational Authorities 1 0
10 Points for Each Year of Refated Technical Education Past Grade _1_0__
T orEquivalent as Recognized by Loca! Educational Authorites 10
10 Points for Each Trade Related Adult or Continuing Fducation Course
T Completed 10

[:] - Qther N
Woaork Experience Total 30 m Total

10 Points for Cach Year of Trade Related Work Experience 10
1C Points for Each Year of Active Military Experience 10
10 Points for Each Year of General Work Experience 10

D __ Other
Seniority Total 10 m Total

10 Points for Each Year of Employment With The Speasaring Firm 10
I:I Other |

—
(s total : % Total

] e e e W
Name of AIternHiGERplitude Te T

m 7 Administered by
D Other i - \N

Oral Interview: Not to Exceed 40% of Total Score Total 20 N Total

1-5 Ablility to Communicate

W ApGude Tesi Batve

Points for High_ Medium _

2
é

-5 Willingness te Accept Obligation of Apprenticeship

- Ability to Reason and Cemprehend

1 Interest and Motivation

Y
~ other . AR
L Other \‘Q‘\\‘g‘

Total Total
Allowable Points > 90 Score-d

Rank

OORE R &
|
i
é
o,

Evaluated by Date
Name

Sponsor Narme

Sponsor Address

AT 508 (11/20)
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New York State Department of Labor

Apprentice Training Program Affirmative Action Plan

] New Program

Amended
Renewal
To be Administered by: O1at€N Istand Performing Provider System
Address: Sponser's Name
1 Edgewater Plaza Suite 700
Staten Island 10305
Zip Code
Pian is Effective From: 07/06/2021 To: 07/05/2(1%9
Date Date

On behalf of the above named sponsor, | certify that it is our intent to fulfill this Affirmative Action Plan,

~ 0 Conde o
Signature of Sponsor: ¥ TONMEA N ( & L / / ?—m—h} P
! The above signature must be the employers Chiel Execulive Ofier or the Date

“ " Chair of the Join| Apprenticeship Committes or their authorized representative

Executive Director

Title:
Do not write below this line.
Approved by: -
NYS Depariment of Labor ate

Page 1 of 8

AT 803 [1120)
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Part | ~ Equal Opportunity Standards

A Provide a brief description of the nature and extent of the Sponsor’s business, the geographic area or jurisdiction where {he
business is performed, and the county or counties where the sponsor will recruit.

Staten tsland Performing Provider System (S! PPS) is an alliance of clinical and social service providers focused on improving the quality of care
and gverall health for Stalen Isfand's Medicaid and uninsured popuiations, which include more than 180,000 Staten Island residents.

5! PPS was founded as one of 25 groups across the state working on the New York State Depariment of Health's Detivery System Refarm Incentiv:
FPayment (DSRIP) program.

providers, home health care agencies and a wide range of community-

Our network of partners includes skilled aursing facilities, behavioral heaith
anizations, primary care physicians and medical practices across the

based cfinical facilities, treatment centers, social service and community org
island.

8. Equal Opportunity Pledge

The sponsar recognizes that alt qualified persons shali have equal opportunity in apprenticeship training, agrees that the
commitments contained in {he Affirmative Action Plan shall not be used for discriminatary purposes, and agrees to adhere to the

following Equal Opportunity Pledge:

The recruitment, selection, employment, and training of apprentices during their apprenticeship, shafl be without discrimination
because of race, creed, color, religion, national origin, age, sex, disability, veteran status, marital status o arrest recorg. The
sponsor wili take affirmative action to provide equal opportunity in apprenticeship and will operate the apprenticeship program
reguired undes Title 29 of the Code of Federal Regulations, Part 30, and Titie 12 of the Official Compilation of Codes, Rules and
Regulations of the State of New York. Part 600, and the Americans with Digabilities Act of 1990

a8

C.  Afirmative Action Policy Statement /1

Attach a statement of the sponsor's affirmative action policy. This sfatement must be the official policy available for public andg
internal distribution, be on sponsor letterhead and signed and dated by the Chief Executive Officer or the Chair of the Joint

Appienticeship Commiliee

If responsibility for plan implementation has been delegated to other than the individual signing the Affirmative Action Policy

Statement, that individua! must be named in the Poticy Statement.

D. Sexual Harassment Policy Statement /1

Altach a statement of the sponsor's sexual harassment poticy. This statement must be the official policy available for public and
internal distnibution, be on sponsor letlerhead and signed and dated by the Chief Executive Officer or the Chair of the Jaint

Apprenticeship Comnilles

/1 Sponsors needing assistance in developing an Affirmative Action and/or Sexual Harassment Polcy Statement should contact
the New York Depantment of Laber's Division of Equat Oppaniunity Davalopment

Page 2o 8
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Part il — Labor Force Analysis/Utilization Study

A The total fabor forca is 4’ 1 04’334 in the following county(counties);

Queens Manhattan
Richmond Kings
Bronx

The labor force includes; /1

Minorities
African American 929,495 22.55 %
Hispanic 1,076,895 26.24 o
Other Minorties 2 2,019,823 15.19 o
Total Minorities ~ 2:622,213 63.89 %
Women 1,997,905 48.68 o

B. The total minority and women staffing goals of this program are the percentage of these groups in the labor force in the county
(counties) of recruitment.

3 G
Goal for Totai Minorities: 638: Yo
Goal for Women: 6.9 N

.
5 ey & e, age
Centeat O

FE RS

11 Data on labor force is supplied by the New York State Depariment of Labor Research and Statistics Division, Bureat of
Labor Marke! Information, State Office Bldg. Campus, Bldg. #12, Room 402, Albany, NY 12240, telephone; (518} 457-6657.
/2 Other Minorities:  Native Americans: Alaskan Natives; Pacific Isianders: Asians.

AT B03 (11/20) Page 3 of 8
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Joseph . Conte, PhD, CPHQ
Executive Director

Recruitment Letter for AT 603 Part IV

For Community Health Worker trade program as also indicate in Part IV — Action Plans and
Requirements below is an outline of the phases and steps for recruitment and methods for selecling

apprentices.

A. Outreach and Positive Recruitment Plan

Phase | -Employer engagement/recruitment
Step 1 - Recruitment events — employers learn nuts and bolts of apprenticeship program in

general. They are provided with information and details on the benefits of participating in
an apprenticeship program. Details are provided on the community health worker
apprenticeship programs specificaily.

Step 2 — Group and Individuai presentations — employers that are interested participate in a
group and/or individual in-person presentations/meetings to obtain the details on
requirements for participating in the apprenticeship program.

Step 3 — Apprentice Profile - webinars- previously recorded webinars are made available
to employers and live webinar presentations are conducted for employers that required
additional information. All webinars and presentations include information on Apprentice
Profile that includes detailed information on community health worker comparabie

role and competencies that employers might be looking for to recruit apprentices.

fment by Dmployers
5 pelect appiandices Fom Gither Gew Nires, U Teny/incumbent worker s,

o 1A

WEre
Seep 4 Dvgsloyer
Phone Conferences/email communications to begin paperwork ~ Sponsor and empioyers
agree on number of apprentices being hired and/or incumbent workers, schedule of
related instruction roll out, signing agreement forms and any other DOL required

documentation.

Phase 1l ~ Implementation of Apprenticeship program -
Step 5 —incumbent workers or on-board new employees are accepted and begin

apprenticeship program
Step 6 ~Mentors/supervisors are selected that will participate as journeyman.
Step 7 — Mentor and Student Orientation — conduct mentor and student orientation before

the implementation of the related instruction.

Sincerely,
’inyﬁ )/HU/‘ (/G(-}(\:Z;_v'

Joseph Conte, PhD, CPHQ
Executive Director, S| PPS

ST D iew




Part IV - Action Plans and Requirements {continued)

B. Recruitment
itis agreed that the sponsor will receuit applicants for apprenticeship by (Check One):

I 1. Reguesting the NYS Depariment of Labor's approval to conduct an area-wide public
recruitmend in accordance with the Depariment Regulations on Equal Employment

Opportunity in Apprenticeship Training {Part 600}
An area-wide public recruitment will pubiicize the foilowing information:

Estimated number of apprentice job openings (o be filled.

Efigibility requirements,

a
b
¢ Where and when applications may be oblained.
d. When applications are ta be submitteg.

e

Affirmative Action policy of the sponsor

il 2. Listing all apprentice openings including minimum qualifications and selection standards
with the NY§ Job Bank (www.newyork.us jobs() for a minimum of five fulf working days before any

selections are made.

J 3. Limiting recruitment to present employees of the sponsor andfor present members of the
union sponsoring the apprenticeship program. Employees must have been hired and/or
union members have been admitted without discrimination based on race, creed, color,
refigion, national origin, age, sex, disability, veteran status, marital status or arrest record,
Sponsors are encouraged to list all resulting vacancies with the NYS Job Bank (wwwy nnewyork.us.jobs/).

[x] 4. Recruiling apprentices by methods other than those in 8 1, 2, or 3 above A detailed
statement of the recruitment method to be used must be attached to be submitted

to the Commissioner of |.abor for review and approval prier to being used. /1

GC. Methods for Selection of Apprentices

T R S S S
FORLET e iinedn ST ieR0R L

A o o Bl ot o
IR LR L UTRE SHnATG

Selactinn nf 2pnemating

] 1. Selection on basis of rank from a candidate list {only available for area-wide public
recruttments). Composed of those eligible applicants who meet the minimum quatifications and

complele the selection process.
& When this method is used; (1) the qualifications of each eligible applicant will be evaluated and

scored on each of the selection standards used; (2) the scores will be added to obtain a tolal s¢ore
for each applicant; (3) each applicant who completes the evaluation process will be placed on a list
of candidates for apprenticeship in order of rank based on the tolal score. Seniorily of employment
and/or seniority of union membership may be one of the selection standards.

b, The list of candidates will remain valid for a minirum pericd of two years, or untif the list is

exhausted.
Al feast 10 days prior to the time when each efigible appiicant is first required to demonstrate histher

qualifications, each eligible appticant will be natified in writing of the qualifications on which he/she
will be evaluated, the time and place for submitting evidence of quaiifications, and the time and

place for testing and/or interview.

/1 A sponsor using this method of recruitment should contact their Apprentice Training Represenlative for fechnicat

assistance

Page § of 8
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Part IV -- Action Plans and Requirements {continued)

C. Methods for Selection of Apprentices {continued)

I3 2. Selection on basis of rank from a candidate list (available for non area-wide public
recruitments). Composed of those eligible applicants who meet the minimum
qualifications and complate the selection process.

a.  When this method is used, the applicants will be evaluated and ranked on the basis of
predetermined minimum gualifications and selection standards. These qualifications and standards
are t¢ be included in ali notices regarding apprentice openings

b, The list of candidales will remain valid for 2 minimum period of two months or uniil the list is
exhausted, unless otherwise specified by the collective bargaining agreement. /1

f] 3. Belection on a random basis From a canditate list composed of appiicants who meet the
minimum gualifications and complete the selection process.

a. The method of random selection shall be subject to approval by the Commissioner of Labor

b, Supervision of the random selection process shall be by an impartial person or persons, selected by
the sponser, not associated with the administration of the apprenticeship program.

The expected time and place of the selgction shall be indicated in the recruitment notica

The place of the seiection shail be open for alt applicants and the public.

&.  The names of candidates drawn by this method shall be placed on a list of candidates for

apprenticeship in the order drawn
f. The list of candidates will remain valid for a minimum period of two (2) years, or until it is exhausted

&

3] 4. Alternative selection methods. /2

if apprentices are to be selected by ofher methods than in G 1, 2 or 3 above, a detailed
statement of the selection method to be used must be attached and submitted to the
Commissioner of Labor for review and approval prior to being used.

3 Minimum Selection Standards and Evaluation.

s agreed that the minimum qualifications and selection standards utifized will be those listed on Form AT 505,
Apprentice Training Recruitment Notification and Minimurm Qualifications, andfor on Form AT 508, Selection Standards

and Fuslyabinng tarbed

/1 Sponsors are advised to keep all applications for a minimum of one year.

/2 A sponsor using this method of setection should contact ther Apprentice Training Representative for technical
assisiance.

AT 603 {11/20) Page 7 of 8




Part IV — Action Plans and Requirements (continued)
E. Natification and Appointment of Candidates for Apprenticeship.

ftis agreed that whether selection is made fom a certified list established by rank, random selection, list of current
employees or union members, or alternative methods, the following notification precedure will prevaii:

1. Each candidate who met the requirements for admission to the eligibility pool shali be nofified in writing. This
notfication shali inciude a copy of the Complain Procedure, Part 600.12,

2. Each candidate who did not meet the requirements for admission to the aligibility pool shall be notified in writing of
the reasons for rejection and of the requirements for admission to the eligibility pool. This notification shall include a

copy of the Complaint Procedure, Part §00.12.

3. Each qualified candidate selected for appointment shall be notified in writing at least 10 days prior to the
commencement of the apprenticeship term. Such natification shall be sent by certified mail, return receipt requested.

4. After the commencement of the term of an apprenticeship pregram, the program sponsors may appoeint availabie
additional or replacement apprentices from the list in the order of their ranking thereon. Notice of such appointment
will be in writing and shall be sent by certified mait return receipt requested. No candidate on the list may be deleted
from the list because of unavaiiability unless the candidate’s unavailability extends seven days after detivery of notice.

Part V - Discrimination Complaint Procedure

It is agreed that complaints will be filed in aceordarce with Part 600.12, Complaint Procedures, as defined under
Equatl Employment Opportunity in Apprenticeship Training Regulations.

Part Vi — Distribution
1

Send the original Affirmative Action Plan to your Apprentice Training Representative

Page 8 of &
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