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Sponsor Information Sheet and Instructions

Form AT @ is used to coilect data regarding sponsors and signatories for the New York State (NYS) Re(g%g&ghomce
Apprenticeship Training Program, Please read the instructions on pages 3 and 4 before completing this form.

-7

Section |
A. Sponsor name: Poc HESTER ]E( HNOLOGY A~d f‘/{AouﬁAcwaw(\ Ass%;mﬁa» [‘-}?rmﬂ)
B. Trade(s); Building Maintenance Mechanic ;i;?/_;)m M4 (S TENANLE ELECreIcinl " JLANT maNTEN 4 & popels
C. Type of Apprenticeship Training Program (check one) " #Mem MASENALLE ~ ELETRIMYINZ s e A

111 Individual Non-Joint 2. Individual Joint ~ 3.F Group Non-Joint* 4.1 Group Joint (JACIATCY*  7eemwc
“For sponsors of group programs only (3 ‘2; Zee instructions for signatory list submission information. .
25 %

D. Name of entity completing this form: __£n¢. A 7204/\!13/_4;70/ il LR) ,y//lﬂ//iq ,/Sfac’/%/éd/u
E.  Entity completing this form (check one): / f

L individual Employer/Sponsor ~ L{ Union [ JACWATC  [i4 Association
. Employer/Signatory company serving on the JAC/JATC, Boayd of Directors, or other governing hody
F. Mailing address: : 2Y8S &)06/‘ 4 (//Zfﬁdlé Z)/J&/
City/Town: ' State: A,Lﬂ/.‘_ Zip Code: Z‘/gé 2
“mail: H. Phone: 58S ~ 7216930 | Fax $85 «L"Z_‘r- 27 9%
Federal Employer Identification Number (FEIN);

K. NYS Unemployment insurance Employer Registration (ER) Number:
L. ls this entity required to repoit any employee wages under this FEIN (o the NYS Depariment -

OF TaX And FINANCE?. ..ot e Bves ino
M. Type of Entity (check one and provide attachments as noted in the instructions):

Corporation [} Partnership i Sole-Proprietor .1t [JLLPr T lother

N. How many years has your organization been in business? _7 _‘Z P
O. Within the past five (5) years, have you done business under a different name?................ EE Yes m’ﬁo

If Yes', provide attachments as noted in the instructions.

P. I this is part of a new program application or if your entity is new to an existing program, within
the past five (5) years, has your organization, any substantially owned-affiliated entity,** any
predecessor company or entity, any owner of 10% or more of the entity's shares, any director,
any officer, any partner, or any proprietor been a sponsor of, or signatory to, a NYS Registered

APPrenticeship Program? ..o oo F1ves fﬁ/No
If 'Yes', provide attachments as noted in the instructions.

Section Il
Complete all questions, (1 - 10), in this section and provide attachments as noted in the instructions,
Within the past five (5) years, has your organization, any substantially owned-affitiated entity,** any

predecessor company or entity, any owner of 10% or more of the entity's shares, any director, any
officer, any pariner, or any proprietor heen the subject of:

1. Any conviction for a crime under state or federal [aW?2.._............o £ Yes m{No
2. Any incdictment or pending indictment for conduct constituting a crime under state or federal law?.. L1 Yes MNO
3. Any grant of immunity for conduct constituting a crime under state or federal law?..... ... Eves E‘Zl/No

" For the definitions of a ‘substantially owned-affiliaied entity’ see the end of Section | in the instruciions

AT @ (11/20) 10 4



4. Any suspension, bid rejection, or disapproval by any governmental entity of any proposed
contract or subcentract for fack of responsibility, or denial or revocation of pre-qualification

for any bid in any state or municipality, or a voluntary exclusion agreement?.. ... .. b Yes MNO
5. Any federal, state, or municipal debarments, including Workers' Compensation or Public Work?....[ 1 Yes B:B/No
6. Any pending or open investigation of a possible violation, or determination of a violation of any \
federal law or regulation including, but not limited to, investigations by the National Labor Relations ] -
Board (NLRB) or the United States Department of Labor (USDQL) Wage and Hour Division?......... Yes o)
7. a  Any pending or open Occupational Safety and Health Administration (OSHA) investigation?..... £ Yes @go
b. Any OSHA citation that resulted in a finat determination classified as serious, willful, or repeat?l ] Yes [L¥No

8 a  Any pending or open investigation of a possible violation, or determination of a violation of
New York State law or regulation, any other state law or regulation, or any municipal law or

regulation including, but not limited to, investigations by the Bureau of Public Work, the -
Division of Safety and Health, or the Division of Labor Standards?................oooooooiiiien E ves mo
b. 1f'Yes', was the violation determined o be willful? ... Yes HNO

9. Anyinvestigations, claims, or lawsuits before the US Equal Employment Opporiunity Comimission
(EEOC), USDOL Office of Federat Contract Compliance Program (OFCCP), NYS Division of

Human Rights, federal or state courts, or local Civil Rights Commissions?.........oococoovoo [ ves mr\io
10.  Any stipulations, settlement, consent order, or like agreement involving any state, municipal, or
federal enforcement action {judicial or regulatory) other than those covered above?................. 1 ves m

After completing Sections | and I, you must sign Section lil, and have it notarized.

Section Ul

Certification ~ I, the undersigned, recognize that | submit this questionnaire to permit the New York State

Department of Labor to review the background of the applicant, sponsor, union, or signatory employers and association(s)
serving as a member of the JAC/UATC o other governing body at the time of new program application, during program
probation, at recertification, or as otherwise deemed appropriate by the Department.

| certify:

o That the Department may use its sole discretion to choose the means to determine the truth anc ACCuracy
of all statements made herein.

® That intentional submission of false or misieading information may constitute a Class A misdemeancr
under Penal Law (PL § 210.35), and may be punishable by a fine of up to $1,000 (PL § 80.05{1)} and/or
imprisonment of up to one year {PL § 70.15{1)).

® That the information submitted in this questionnaire and any attachments is true, accurate, and complete.

The undersigned recognizes that any adverse information uncovered regarding any applicant, sponsor, signatory, or union
participating in a Joint Apprenticeship Commiltee, or other sponsoring association, may adversely affect the sponsor's

applicatierrTeguest or program ifgning this document constitutes permission to release this information {including Ui
infor atio/ﬂ%wceming ;r?e titsf completing this form to the program sponsor. /
’ . i : o 4
s yal s \)7 / c(/// a-ZO A/

Signature of CEO, %ér, or rep/eseﬂtative granted legal authority to bind the Entity Wate
Print name and title: %W’ 1. Cz;;,/v[,@ EK/{Z&)[’/Vﬁ lgl}?{,’(‘/’é)@

. -
Sworn to me this:_ /8 day of MA@.&F(’ 202 IQAJ B

Signature of Nbtary Public or Commissioner of Deeds

Bibard T, Taomar
N"Jiary £ FIRRTE])

01

NYS Department of Labor
Apprentice Training

AT S (120) 20f4

Coenteal Office



OPPORTUNITY

11.

13

15.

16. The sponsor agrees to comply with the provisions on this side and on t

17./‘?\./{ 4L_, Slwl?_l 18,

18.

AT 10 (4-16) JUL 01 2021

EW YORK
ATE OF

&::i

Department
of Labor

Apprentice Training Program Registration Agreement

New York State Department of Labor

Revision [] State Use Only
Nature of Change: New Program AT Sponsor No.??("?l
~ ,’) s\ / 2 &
Eirher Jubner o€ (oyae Can Son/ ATP Code .. oD
7 lp3~375
Effective Date
of AT Program

Name of Sponsor: R1 MA The Rochester Technology and Manufacturing Association

Mailing Addiress: 2+ e Hevistarossite 122 [Rochester New York 14623 Monore
(number & street) (city) (state) (zip code) (county)
Actual Address: Same as above
(number & street) (city) (state) (zip code) (county)
Telephone No.: (585) 292-3760, (585) 721-6930 Ext. R No:: (585) 427-2796

E-mail Address:

Plant Maintenance - Pipefitter

Trade/Occupation:

No. Employees: 3 No. Apprentices: 1 No. Journeyworkers: 3 8. Ratio: /H/_/ ‘ / (g/

DOT Code: 862.281-022 1 10. Length of Program: 48 months
Apprentice Probationary Period: 12 MonTitS @/ 12.  Work process: Standardm or Revised[[] ,{J/\
Minimum Journeyworker Rate: $ Per per AT-701 14 Effective Date of Wages: 61172021 es 7’5"’

Apprentice wage progression for each period — in months (M) or hours (H)
1 2 3 4 5 6 7 8 9 10

MO MO v MLCJ MmO M m [ m[] m [ ™[]
HO (O v H [ H [ H[] H [ H [ H [ H[]

Per |AT701

everse of this agree

Signature of Officialléponsor Representative ‘Date Signature of'U

) t— ) . —
/{/‘(’»//}fz/) luener, A/'/}t‘(,ro/t OF /UrfomrE A«»‘ufmhmcw.’ /ﬂfﬁcw ( ’Qq, - EAXECOVE A,‘(g(;pL

1% ]2)

Represeptative Date

Print Name and Title Print Namé, Title, and Union Name

Signature New York State Department of Labor Date

NYS Department of Labor
Apprentice Training Recelyeqy

Central Office




. /'”;_:{ W BB {i-abor ’ ‘ Please send fo your regional DOL office:
- ’”,;;W"“A‘*’Aéjﬁ{xi}am;lfdlmﬂ(} 276 Waring Rd, Rochester NY 14609
Jut 61202 Apprenticeship Agreement
I. Apprenticeship Agreement Sponsor No. 7809248 ATP Code 63-373

Name oprprenllce (CAaeTat M‘I‘)“’“ 1. Name of Program Sponsor

Rochester Technology and Manufacturing Assocnatlon
Physical address of Program Sponsor (no. and street)

2485 West Henrietta Road, Suite 152

City County State Zip code

Rochester Monroe New York 14623

Mailing address of Program Sponsor {no. and streef)

Eastman Kodak, 343 State Street
City County State Zip code

Rochester Monroe New York 14650

2. Trade: Time-based [ Competency-based  [] Hybrid

Plant Maintenance - Pipefitter

3.8tart Date |4. Length of program | 5. DOL Apprentice Probation

(Months) Period for Completion Raies
48 (Months) 12
6. Related and Supplemental instruction (R1) Provider(s) and Baia@.i_ww RI Compensated 7. Minimum Jourmney-Worker Rate

MCC, Tooling U, Horizon Solutions Bl s $27.00 / hour

8.Credit for previous training or experience: Manths } 8 Points Sections

o~

' . e b 2 i
[ Reinstatement {1 Vocational Education [ Transfer _pd Previous Experience (Employer name): (. ¥ ¢ € by Brewn) tie

9. Apprentice Wage Progression (Without Beneiits) for each Period. Choose one: Ol Months  [ZHours  [J Points ] Sections
1 2 3 4 5 [ 7 8 G 10
1000 1000 L1000 11000 L1000 1000 -* !

| 1000 . .uoo

frrrmemm s

IRV S S

516.00  |$16.50 "“’J$17oo $1775  |$1875  [$2000 |$21.50 |$2350 |

The Sponsor and the Apprentice Agree to the Terms on Page 2 of this Form.

; - / ,/ %
Lod I e T T
Signature of Apprentice and Parent/Guardian if age 16-17 Date Slqna!um of Cficial Sponsor Repl esentative Date

Registered by the New York State Depariment of L.abaor:

/
Signature New York State Department of Labor Date

THE DEPARTMENT OF LABOR MUST RECEIVE THIS AGREEMENT WITHIN 30 CALENDAR DAYS OF THE REQUESTED START DATE.

Il. Worksite Training Completion or Termination

Check one: [} Completed Worksite Training ) Terminated for Cause [ Quit [T Layoff [ Program Termination 7] Transfer
{izxplain m Comments) {Lack of Work) -
Completion or Ternmination Date State Use Only i
Comments Date init.
To ATC R R
To DLEA

Data Entry

Signature of Official Sponsor Representative Date [Peint Name

THE DEPARTMENT OF LABOR MUST RECEIVE THIS FORKM WITHIN 30 CALENDAR DAYS OF THE COMPLETION/ITERMINATION DATE,

STATE USE ORLY

L. Rl Completion | Siate Use Only

(L Apprentice has satisfied the Ri requirements. Completion date: e : o Bate i,
I Apprentice has nof safisfied the Rl requirements. To ATC

To DLEA
Date Erdry

“Signature of DLEA Representative Date T Rt Name

AT 401 (10/17) Must be returned within 30 days of receipt



Re«;.f;ived ,
Uuwhm\mu

\p:\b"-!\
MAY 7 2021 WE AR 7E YOUR DOL Sponsor Code 78092
L | epaptment Trade Code 63373
ROCHESTER Apprenticeship Training Program
Related Instruction Availability NYS Department of Labor
Apprentice Training

Trade: Plant Maintenance-Pipefitter

Sponsor Name: RTMA, The Rochester Technology & Manufacturing Association JUL 012021

Sponsor Representative; Richard Turner

CentratOffice
Sponsor Address:

No. & Street: 2485 West Henrietta Road, Suite 152 City: Rochester
County: Monroe State: New York Zip Code: 14623-2323

Sponsor Telephone No.: 585-721-6930
Proposed Number of Apprentices:

AT Office
Name: New York State Department Of Labor, Apprenticeship Training Office

No. & Street: 276 Waring Road

City: Rochester State: New York Zip Code: 14609
Apprentice Training Representative:- Date Prepared: 4/27/21
D Related instruction is not available. l—!—] Related instruction is available at:

School

Name: Monroe Community College

No. & Street: 2485 West Henrietta Road

City: Rochester State: New York Zip Code: 14623

School Representative Contact Information:
Name: Dale Pearce

Telephone No.; ©85-685-6118 Email; —

School
Name: 'ooling U (online only)

No. & Street: 3615 Superior Avenue East, Building 44, 6th Floor
Gitys Tleusland State: Ohio Zip Code: 44114

School Representative Contact Information:

Name:

Telephone No.: 866-706-8665 Email:-
DLEA
v [

No. & Street: Office of Adult & Continuing Education, Rochester City School District, 30 Hart Street, Room 218

City: Rochester tate: New York Zip Code: 14605
Signature of DLEA __ Date Prepared: __ 4/ /) ff/)/ﬁ

AT 8 (4/19)



Received

- 1114
1 \ Vs
Apprenticeship

202\
| WE ARE YOUR DOL Sponsor Code /8092
——— -/ tewyonc | Department 373
OCHESTER ey M of Labor Trade Code 53

Apprenticeship Training Program

Related Instruction Availability NYS Department of Labor
Apprentice Training

Trade: Plant Maintenance-Pipefitter
RTMA, The Rochester Technology & Manufacturing Association JUC 0172021

Sponsor Name:

Sponsor Representative: Richard Turner

Central Office
Sponsor Address:

No. & Street: 2485 West Henrietta Road, Suite 152 City: Rochester

County; Monroe State: New York Zip Code: 14623-2323
585-721-6930

Sponsor Telephone No.:

Proposed Number of Apprentices:

AT Office
New York State Department Of Labor, Apprenticeship Training Office

Name:
No. & Street: 276 Waring Road

City: Rochester State: New York Zip Code: 14609

Apprentice Training Representative: Date Prepared: 4/29/21

D Related instruction is not available. [E Related instruction is available at:

School

Name:
No. & Street: 460 East Center Streel

City: Medina State: New York Zip Code: 14103

School Representative Contact Information:

CNC Technical Solutions Inc. (pending SED approval for this trade)

Name:

Telephone No.: (585) 798-9889 Email:

School

Name:
No. & Street: 175 Josons Drive

Horizon Solutions Rochester (partial) (Pending SED approval)

City: Rochester State: New York Zip Code: 14623

School Representative Contact Information:
Name:
Telephone No.: (585) 424-7376 ~_Email:

DLEA
name IR

No. & Street: Office of Adult & Continuing Education, Rochester City School District, 30 Hart Street, Room 218

City: Rochester tate: New York Zip Code: 14605
Date Prepared: "//) 4/ 1

Signature of DLEA

AT 8 (4/19)



Received

pI—— Apprenticeship Unit
STATE OF
OPPORTUNITY.

Department
of Labor MAY 2 0 2021

New York State Department of Labor

ROCHESTER
Apprentice Training Recruitment Notification and Minimum Qualifications

Sponsor Code 78092

Trade Code 63-373

RTMA, The Rochester Technology & Manufacturing Association  located at
(Sponsor)
2485 West Henrietta Road, Suite 152, Rochester, NY 14623

(Address)

is presently accepting applications for an estimated apprentice training positions in

(No. of Openings)
the occupation of Plant Maintenance - Pipefitter

(Trade)
If you are interested in taking advantage of this training opportunity and meet the following qualifications, you are eligible to apply.

Minimum Qualifications
Minimum Age: 18

Minimum Education: High School Diploma or High School Equivalency Diploma (such as TASC or GED).

Physical Condition; Be physically able to perform the work required as determined by

(Note: Costs for medical examination, if required, are at the expense of the sponsor. Additionally, any testing fees and permitted
application fees charged to an applicant may not result in a profit for the sponsor.)

Other:

NYS Department of Labor
Apprentice Training
Other: JUL 01 2021
Central Office
Other:
Application Forms May be Obtained From: Dates: From: To:
Name: RTMA, The Rochester Technology & Manufacturing Association Days: Mond ay_Friday
Address: Times: 9:00AM-5:00PM
2485 West Henrietta Road, Suite 152, Rochester,
NY 14623
Phone Number: (585 ) 292 - 37860 Email Address:

Special Instructions:

All Applications Must be (please check) E] Received[] Postmarked no Later Than:

AT 505 (04/16) See Instructions on Reverse Side



NEW YORK | Department
OPPORTUNITY. of La bor

Selection Standards and Evaluations

New York State Department of Labor

Sponsor Code 78082
Trade Code(s) 63373

Name of Candidate Trade
Plant Maintenance - Pipeftter
Address City State Zip
Only those checked apply. Maximum Number
Points of Years Score
Allowable Credited
Educational Achievement T
otal |25 \\\\‘ Total
2.5 Points for Each Year of Education Past Grade 12_or \
Equivalent as Recognized by Local Educational Authorities 5
25 Points for Each Year of Related Technical Education Past Grade £
or Equivalent as Recognized by Local Educational Authorites 10
2 Points for Each Trade Related Adult or Continuing Education Course
Completed 10
D Other
125 NNNNW Total
Work Experience Tota \ ota
. 2 Points for Each Year of Trade Related Work Experience 10
. 2 Points for Each Year of Active Military Experience 10
. 1 Points for Each Year of General Work Experience 5
D Other
Seniority Total W, Total
I:] Points for Each Year of Employment With The Sponsoring Firm
|:| Other
Job Aptitude Total \ Total
SATB (Specific Aptitude Test Battery) # \\\\\
“ " Points for High Medium Low Py
D Name of Alternative Aptitude Test \‘\\\\
Administered by
D Other L‘\\\
Oral Interview: Not to Exceed 40% of Total Score Total 20 Total
0-5  Ability to Communicate 5 \\\\
0-5  Willingness to Accept Obligation of Apprenticeship 5 \m
0-5  Ability to Reason and Comprehend 5 \ ™
0-5  Interest and Motivation 5 \\
0 ove NN
D __ Other k‘\\g\\

Total
Allowable Points

Evaluated by

-

70

Total

Score—»

Date

Rank

(Name)

sponsor Name RTMA, The Rochester Technology & Manufacturing Association

Sponsor Address

2485 West Henrietta Road, Suite 152, Rochester, NY 14623

AT 508 (5-16)

NYS Department of Labor
Apprentice Training

JUL 01 2021

Central Office

Recelved
Apprenticeship Unit

MAY ¢ 21
VAY 2 0 2021

=

ROCHESTER




P/ NEWYORK | Bepartment New York State Department of Labor

STATEDF
“\‘n:ii:mmmm of Labor Sponsor Code 78092
Trade Code(s) All trades

Apprentice Training Program Affirmative Action Plan

New Program
w Amended
| Renhewal

Tobe Administered by: s | MA, The Rochester Technology and Manufacturing Association

Sponsger's Name

Address:
2485 West Henrietta Road, Suite 152
Rochester, New York 14623
Zip Code o
Plan is Effective From: ”1{%&““% To: B@JE%W
ate Date

On behalf of the above na@d sponsor, | certify that it is our intent to fuifiil this Affirmative Action Plan.

| A7
%W / / (”’fM(

Signature of Sponsor

The ahove siénatugg’?nusi he the employer's Chief Executive Officer or (e , Rate
Thalr of the Jolnt Afiwenticeship Comniee or inelr autharized repragsentative.
;i
V
Print Name: _BQb Gayﬁe
Tile: k=xecutive Director

Do not write below this line.

Approved by:

NYS Department of Labor B Date
Title: B
NYS Department of Lakor
Apprentice Training
_ JUL 81702
AT 603 (02117} Page 1 of 8

Contral Ofire



Apprenticeship Unit
JAN T § 7018

Part {1 — Equal O rtunity Standards : : )
2 quat Opportunity Standards : ROCHESTER

A Provide a brief description of the nature and extent of the Sponsor's business, the geographic area or Jurisdiction where the'
business is performed, and the county or counties where the sponsor will recruit. .
RTMA, The Rochester Technology and Manufacturing Association, promotes Advanced Manufacturing innovation and growth
by partnering with industry, academia and government. RTMA consists of approximately 86 manufacluring businesses and 75.
companies from the service sector in the Greater Rochester-Finger Lakes Region. RTMA promotes worklorce development
through job skills training and schotarships. RTMA also offers its members employee placement and human resources sefvices,
marketing, and advocacy. RTMA is pitoting multipte group, non-joint apprenticeship programs. Recruitrment will focus primarily
on the following counties: Allegany, Cattaraugus, Chautauqua, Erie, Genesee, Livingston, Monroe, Orleans, Seneca, Steuben,

Wayne, Wyoming, and Yates.

1~
NYS DEpart

L

JAN 2 6 2p1g

Centra i gy
DR R

B. Equal Opportunity Pledge
The sponsor recognizes that all qualified persons shall have equal oppottunity in apprenticeship training, agrees that the
commitments contained in the Affirmative Action Plan shall not be used for discriminatory purposes, and agrees to adhere to the
following Equal Opportunity Pledge: .
The recruitment, selection, employment, and training of apprentices during their apprenticeship, shall be without discrimination
because of race, creed, color, religion, national origin, age, sex, disability, veteran status, marital status or arrest record. The:
sponsor will take affirmative action to provide equal opportunity in apprenticeship and wilt operate the apprenticeship program as
required under Title 29 of the Code of Federal Regulations, Part 30, and Title 12 of the Official Compilation of Codes, Rules and
Regulations of the State of New York, Pari 600; and the Americans with Disabilities Act of 1990,

~ C. Affirmative Action Policy Statement /1
Altach a statement of the sponsor's affirmative action policy. This statement must be the official policy available for public and
internal distribution, be on sponsor letterhead and signed and dated by the Chief Executive Officer or the Chalr of the Joint
Apprenticeship Commitiee. ‘

If responsibility for plan implementation has been delegated to other than the individual signing the Affirmative Action Policy

Statement, that individual must be named in the Policy Statement,

D. Sexual Harassment Policy Statement
Attach a statement of the sponsor's sexual harassment policy. This statement must be the official policy available for public and
internal distribution, be on sponser letierhead and signed and dated by the Chief Executive Officer or the Chair of the .Joint
Apprenticeship Committee,

/1 Sponsors needing asslstance in daveloping an Afirmative Action and/or Sexual Harassment Poilcy Staterent shou contact

the New York Depariment of Labor's Divisien of Equal Opporiunity Development.

" AT 803 {02/17) Page 2 of 8




Part il — Labor Force Analysis/Utilization Study

A, The total labor force is _A__1__1§04s99(_}~w in the following county(counties);

Aliegany Erie
Caltaraugus Genesee
Chautauqua Livingston Monroe

The labor force includes: 11

Minorities
African American 102,054 8.52 ,,
Hispanic 43,130 3.58,,
Other Minorities /2 38,551 3.20
Totaf Minorities 1 94,335 15.30 4,
Women 583,904 48.46 ,,

B. The tolal minority and women staffing goals of this program are the percentage of these groups in the labor force in the county

{counties) of recruitment.

‘
Goal for Total Minorties: 15. 30_%
Goal for Women: %

{1 Data on labor force is supplied by the New York State Department of Labor Research and Statistics Division, Bureau of
Labor Market Information, Siate Office Bidg. Campus, Bldg. #12, Room 402, Albany,

Received

Apprenticeship Unir
JAN 1 8 2018
ROCHESTER

Orieans Seneca

Steuben Wayne

Wyoming Yates

{2 Other Minorities:  Native Americans; Alaskan Natives; Pacific islanders; Asians,

AT 603 {02/17)

Page 3 of 8

NY 12240, telephone: {518} 457.6657.



Part Il —~ Current and Projected Staffing and Annual Goals

Title of Trade

A.  Current Staffing in the Above Trade

African thei
Total American Hispanic Minority Women
NO. % No Ot No. % ’

/0 /o G

a7

Active
Journeyworkers

Registered
Apprentices

B. Projected Number of Apprentice Indentures /1

Year 20 1_8_ 19 __2_9 21 _22_ Totals

New Positions

Vacancies from
Turnover /2

Total Indentures

.

C. Annual Goals
Based on ihe data and projections avbove, 1he sponsor's annual goals are (o Indenture minorities and women in apprantice
programs as foliows: /1

20 18 19 20 2.1__ 22

Year Totals

African American
Hispanic

Other Mincrity
Wemen

Total Indentures

The spensor's good faith efforts to meel these annual goats will be evaluated based on whether the sponsor is
following the Affirmative Action Ptan. The sponsor understands that if the annual goals are not being met, it may
be necessary to re-evaiuate and change the Affirmative Action Plan in order to increase its effectiveness.

NYS Department of Labor

Apprentice Training
11 Where no apprentice indentures are planned for 2 particufar group or year, enter “0" . @ . 2071
| i 2021

o completion’

2 Includes program graduates and non-gradiates, (8., valuntary quits, dismissals prios

% IR EDS
Lantral Gffice

AT BO3(02/17) Page 4 of 8



Recewved
Apprenticeship Lini

JAN'1 8 72018
ROCHESTER

Part IV — Actlon Plans and Requirements

A. Outreach and Positive Recruitment Plan

Detall all the specific activities the sponsor will undertake to expand the opportunities for minority and female participation
in the apprenticeship program. {Attach additional sheets if necessary.) The axtent of outreach and recruitment activities
may vary with the size and type of program and its resources, Refer to Equal Employment Opportunity in Apprenticaship
Training Regulations Section 600.5 () for examples of outreach and positive recruitment.

Outreach and Recruitment Activities:
The Sponsor communicates apprenticeship openings with Monroe Community College.

The Sponsor communicates apprenticeship openings with area Workforce Investment Boards.
The Sponsor communicates apprenticeship openings with local veterans organizations.
RTMA provides employee placement services and provides information with two staffing agencies.

The RTMA provides an Employee Placement Service in order to assist its members in acquiring qualified
skilied employees. The benefits of the RTMA Employee Placement Service are as follows: searched,

interviewed, and pre-qualified resumes.

Job/career fairs are attended to collect resumes for member review.

Direct Entry Frovider(s): (See hitps:/AMmw tabor.ny.goviapprenticeship/direct-entry.shim.)

.
Vi s 4
("'\;w;-'\t Lo dudi

JAN 2§ 7613

Cerdra Cfflee

AT 603 {02/17) Page § of 8




Received
Apprenticeship Unit

JAN 1 8 2018

Part IV — Action Plans and Requirements (confinued)

B. Recruitment

ROCHESTER

it is agreed that the sponsor will recruit applicants for apprenticeship by (Check One):

D 1. Requesting the NYS Depariment of Labor's approval to conduct an area-wide public
recruitment in accordance with the Depariment Regulations on Equai Employment

Opportunity in Apprenticeship Training {Part 600).

An area-wide public recruitment will publicize the following information:

Estimated number of apprentice job openings to be filled.

a.
b.  Eligibility requirements.
c.  Where and when applications may be obtained.
d.  When applications are {o be submitied.
e. Affirmative Action policy of the sponsor.
D 2. Listing aif apprentice openings including minimum qualifications and selection standards
with the NYS Job Bank (www.newyork,us jobs/} for a minimum of five full working days before any

- selections are made.

[E] 3. Limiting recruitment fo present employees of the sponser andfor present members of the
union sponsoring the apprenticeship program. Employees must have been hired andfor
union members have been admitted without discrimination based on race, creed, color,
religion, national origin, age, sex, disability, veteran status, marital status or arrest record,
Sponsors are encouraged to list all resulting vacancies with the NYS Job Bank {Ww.newvom.usjobg),

D 4. Recruiting apprentices by methods other than those in B 1, 2, or 3 above, A detailed
statement of the recruitment method to be used must be attached to be submitted
to the Commissioner of Labor for review and approval prior to being used. /1

C. Methods for Selaction of Apprentices

Selection of sporantioss will be

g

made under one of the foliowing four methods, {Check One):

E ‘ g 1. Belection on basis of rank from a candidate fist (only available for area-wide public

recruitments). Composed of those eligible applicants who meet the minimum qualifications and
complete the selection process.

a,

/1 A sponsor using this method of recruitment should contact their A

assistance.

AT BO3 {02117}

When this method is used; (1) the qualifications of each eligible applicant will be evaluated and
scored on each of the selection standards used; (2) the scores will be added to obtain a tota] score
for each applicant; (3) each applicant who completes the evatuation process will be placed on a list
of candidates for apprenticeship in order of rank based on the {otal score. Seniority of employment
and/or seniority of union membership may be one of the selection standards.

The list of candidates wili remain valid for a minimum period of two years, or until the list is

exhausted.
At least 10 days prior to the time when each eligible applicant is first required to demonsiraie his/her

qualifications, each eligible applicant will be notified in writing of the qualifications on which hefshe
will be evaluated, the time and place for submitting evidence of qualifications, and the time and

place for testing and/or inferview.

Central Office
pprentice Training Representative for technical

Page 6 of B




Recsived
Ag:)prf:enticeship Unix

JAN 1 8 2018

Part IV ~ Action Plans and Requiremenis (continued)

C. Methods for Selection of Apprentices {continued)

2. Selection on basis of rank from a candidate list (available for non area-wide public ROCHESTER
recruitments). Composed of those sligible applicants who meet the minimum
qualifications and complete the selection process.

a. When this method is used, the applicants will be evaluated and ranked on the basis of
predetermined minimum qualifications and selection standards. These gualifications and standards
are to be included in all notices regarding apprentice openings.

b.  The list of candidates will remain valid for a minimum period of two months or unti! the fist is
exhausted, unless otherwise specified by the collective bargaining agreement. /1

D . 3. Selection on a random basis. From a candidate list composed of applicants who meet the
minimuin qualifications and complete the selection process.

& The method of random selection shali be subject to approval by the Commissioner of Labor.

b.  Supervision of the random selection process shall be by an impartial person or persons, selected by
the sponsor, not agsociated with the administration of the apprenticeship program.

. The expected time and place of the selaction shafl be indicated in the recruitment notice.

d.  The place of the selection shall be open for alf applicants and the public.

e. The names of candidates drawn by this method shall be ptaced on a list of candidates for

apprenticeship in the order drawn.
. The list of candidates will remain valid for a minimum period of two {2) years, ar until it is exhausted.

4. Alternative seiection methods. /2

If apprentices are to be selected by other methods than in C 1, 2 or 3 above, a detailed
statement of the selection method to be used must be attached and submitted to the
Commissioner of Labor for review and approval prior fo being used.

D. Minimum Selection Standards and Evaluation.

it is agreed that the minimum quatifications and selection standards utilized will be those listed on Form AT 505,
Apprentice Training Recruitment Notification and Minimuii Qualifications, and/or on Form AT 508, Selection Standards
and Evaluations, attached

JAN 99 7513

/1 Sponsors are advised to keep all apptications for a minimum of one year.

/2 Asponsor using this method of selection should contact their Apprentice Training Representative for technical
assistance,

AT 603 (02/17) Page 7 of 8




Part IV — Action Plans and Reguiremenis (continued)
E.  Notification and Appointment of Candidates for Apprenticeship.

ltis agreed that whether selection Is made from a cerified list established b
employees or union members, or alternative methods, the following notifica

1.

N Recerved
- ;.);Jreni:(‘.'eshio Unit

AN 1 8 218
ROCHESTER

Yy rank, random selection, list of cuirent
tion procedure will prevail:

gibility poot shall be notified in writing: This

Each candidate who met the requirements for admission to the eli
notification shall include a copy of the Complaini Procedure, Part 600.12.

Each candidate who did not meet the requirements for admission to the eligibility pool shalf be notified in writing of
the reasons for rejection and of the requirements for admission fo the eligibility pool. This notification shall include &

copy of the Complaint Procedure, Part 600,12,

Each qualified candidate sefected for appointment shall be notified in writing at least 10 days prior to the
commencement of the apprenticeship term. Such notification shall be sent by certified mail, retum receipt requested.

After the commencement of the term of an apprenticeship pregram, the program sponsors may appoint available
additional or replacement apprentices from the list in the order of their ranking therson. Notice of such appointment
will be in writing and shall be sent by certified mail retum receipt requested. No candidate on the list may be deleted
from the list because of unavailability unless the candidate's unavailability extends seven days after delivery of notice,

Part V — Discrimination Complaint Procedure

Itis agreed that complaints will be filed in accordance with Part 600.12, Com
Equat Employment Opporiunity in Apprenticeship Training Requlations,

plaint Procedures, as defined under

Part VI - Distribution

AT 803 (02/17)

Send the original Affirmative Action Plan to your Apprentice Training Representative.

NYS D2

Ceptial (ffice
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