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New York State NYS Department of Labor
. . , - Apprentice Training
Registered Apprenticeship Training Program

Sponsor Information Sheet and Instructions UL #1202

Form AT 9 is used to collect data regarding sponsors and signatories for the New York State (NYS) Regietsitig! Office
Apprenticeship Training Program. Please read the instructions on pages 3 and 4 before completing this form.

Se.ﬂfitiggolnsor name: ?oc HESTER /fEr HNOLOG A~d "/fAu vhacTuring, Ass‘ocl.d'.—wr—’ { S?rrvl/il)
B. Trade(s): Building Maintenance Mechanic N PlAnT m8imrenine s ELECTRICIAN 'ﬂLA-NT ann;‘umv'(s-p,/eﬂ.f
C. Type of Apprenticeship Training Program (cr’ﬁék one):H BACTIAIGTENAULE = ELEARIIAY ST 0 11 M AT tertre
1.1 Individual Non-Joint 1 individual Joint 3.5 Group Non-doint*  4.f1 Group Joint (JAC/JATC)* TEeuanc

*For sponsors of group programs oniy (3 ee instructions for signatory list sybmission information.

D. Name of entity completing this form; 7¢ J*Z?c//(ﬂ/%f 455’06’1%141/1/

E. Entity completing this form (check one):
[ Individual Employer/Sponsor | Union | JACHATC 1A Association
- Employer/Signatory company serving on the JAC/JATC, ng?d of Directors, or other governing body

F. Mailing addresy: _2Y8S  Losh wpreks Vosd
. State: &%/ Zip Code: Z‘/éé{f
% Email: H. Phone:
J

585 - 7216930 | Fax: Msﬁsvt’;zv. 27 %
Federal Employer ldentification Number (FEIN):

K. NYS Unemployment insurance Employer Registration (ER) Number:
L. ls this entity required to report any empioyee wages under this FEIN to the NY
of Tax and Finance?. ...

S Departiment

M. Type of Entity (check one and provide attachments as noted in the instructions):
Corporation  [J Partnership 3 Sole-Proprietor Fj e e Clother
N. How many years has your organization been in business? ‘Zim

Q. Within the past five (5} years, have you done business under a different name?. ... F1ves m
If ‘Yes', provide attachments as noted in the instructions.

P. If this is part of a new program application or if your entity is new to an existing program, within
the past five (5) years, has your organization, any substantially owned-affiliated entity,** any
predecessor company or entity, any owner of 10% or more of the entity's shares, any direcior,
any officer, any partner, or any proprietor been a sponsor of, or signatory to, a NYS Registered
APPIENtiCeship Program? ..o oo [ 1ves mo
if 'Yes', provide attachments as noted in the instructions.

Section I
Complete all questions, {1 - 10), in this section and provide attachments as noted in the instructions.
Within the past five (5) years, has your organization, any substantially owned-affiliated entity,** any

predecessor company or entity, any owner of 10% or more of the entity's shares, any dirsctor, any
officer, any partner, or any proprietor heen the subject of:

1. Any conviction for a crime under state or federal law?............. e [ Yes E/No
2. Any indictment or pending indictment for conduct constituting a crime under state or federai law?. {_] Yes MNO
3. Any grant of immunity for conduct constituting a crime under state or federal law? ... o ves MNO

“For the definitions of a ‘substaniially owned-afiifiasted enfity’ see the end of Section | in the instruciions.

AT S (11120) 1of 4



4. Any suspension, bid rejection, or disapproval by any governmental entity of any proposed
contract or subcontract for lack of responsibility, or denial or revocation of pre-qualification

for any bid in any state or municipality, or a voluntary exclusion agreement?. ... Yes Mi\lo
5. Any federal, state, or municipal debarments, including Workers’ Compensation or Public Work?....[ 1 Yes m/i\lo
8. Any pending or open investigation of a possible violation, or determination of a violation of any )

federal faw or reguiation including, but not fimited to, investigations by the National Labor Relations -

Board (NLRB) or the United States Department of Labor (USDOL) Wage and Hour Division?........L.1 Yes 4 No
7. a. Any pending or open Occupational Safety and Health Administration {OSHA) investigation?. ... £ ves Mo

b, Any OSHA citation that resulted in a final determination classified as serious, willful, or repeat?m Yes LA No
8. a. Any pending or open investigation of a possible violation, or determination of a violation of
New York State law or regulation, any other state law or regulation, or any municipal iaw or

regulation inctuding, but not limited to, investigations by the Bureau of Public Work, the -
Division of Safety and Health, or the Division of Labor Standards?. ..o i Yes E?{T:Eo
b. If Yes', was the violation determined to be Willful?................. Yes mi\lo
9. Anyinvestigations, claims, or lawsuits before the US Equal Employment Opportunity Commission
(EEOQC), USDOL Office of Federal Contract Compliance Program (OFCCP), NYS Division of
Human Rights, federal or state cowts, or local Civil Rights Commissions?... ... [ ves EZ/NO
10. Any stipulations, settlement, consent order, or like agreement involving any state, municipal, or
federal enforcement action (judicial or regulatory) other than those covered above?............ [dves m

After completing Sections | and II, you must sign Section Ili, and have it notarized.

Section i

Certification -1, the undersigned, recognize that | submit this questionnaire to permit the New York State

Department of Labor to review the background of the applicant, sponsor, union, or signatory employers and association(s)
serving as a member of the JAC/JATC or other governing body at the time of new program application, during program
probation, at recertification, or as otherwise deemed appropriate by the Department.

i certify:
» That the Departrment may use its sole distretion to choose the means io delesmine the truth and ACCUracyY
of ali statements made herein.
@ That intentional submission of false or misleading information may constitute a Glass A misdemeanor

under Penal Law (PL. § 210.35}, and may be punishable by a fine of up to $1,000 (PL § 80.05(1)) and/or
imprisonment of up to one year (PL § 70.15(1)).

° That the information submitted in this questionnaire and any attachments is true, accurate, and complete.

participating in a Joint Apprenticeship Committes, o other sponsoring association, may adversely affect the sponsor's
applicatierrtéduest or program,~ S
inforpatio /)//%hce%wing }t’?e tit completing this form to the program sponsor. /

nd I/ AoR
Print name and title: MW T CZ;(,M EK/QL!—-A/{ /g!\ﬂg’d/&@
Sworn to me this.__ /8 day of Mma#’ Loz /PA R L

The undersigned recognizes that any adverse information uncovered regarding any applicani, sponsor, signatory, or union
igning this document constitutes permission to release this information (including U
Signature of CEQ, (Zﬁéi?g rep/esentative granted legal authority to bind the Entity Pate
Signature of Nhtary Public or Commissioner of Deeds

Birhard T, Tuinar
fotary mew York

Sounty

dnr. 30, _2ORE
MYS Denartment of Labor
Apprentice Training

e JUL 41 2078
AT S (1120 .
Cantral Offics




Received

WE ARE YOUR DOL Apprenticeship Unit
— = B | Oepartment MAY 2 0 2021

www.labor.ny.gov

Apprentice Training Program Registration Agrégtet"

Revision [ ] State Use Only
Nature of Change: NEW PROGRAM AT Sponsor No. 78092
Either Turner or Coyne can sign T
47-570
Effective Date
of AT Program

1. Name of sponsorr R I MA, The Rochester Technology and Manufacturing Association

2. Mailing Address: 24%5 V- Henrletla Rd. Ste 152 Rochester New York 14623 Monroe
(number & street) (city) (state) (zip code) (county)
3. Actual Address: S@me as above
(number & street) (city) (state) (zip code) (county)
Telephone No.: RTMA-(585) 292-3760; Rich's cellioffice (585) 721-6930 Ext. Fax No.- (585) 427,2796

Manufacturing Engineering Technician

4.
6

Trade/Occupation:
3 —— - o 1A
7. No. Employees: No. Apprentices: No. Journeyworkers: 8. Ratio:

. e: : - . Length of Program: months
9. DOT Cod 012.167-042 10. Length of Prog 48 th
11. Apprentice Probationary Period: 12 months - 12. Work process: StandardE] or Revised[™]

* B 4’/{/

13.  Minimum Journeyworker Rate: $ See per AT 701 14. Effective Date of Wages: __ | €/~ jO15

15. Apprentice wage progression for each period — in months (M) or hours (H)
1 2 3 4 5 6 7 8 9 10

v [vO [TwmO Yin| ML M ML M ML ML
HO v O H [ H [ v H [ H [ HO H [ H[

*Per|AT701

(
17.@& D e, 6/13/Zl 18. she/zi
Signature of Official Sponsor Representative Date Signature of Date
Richard Turner, Director of Workforce Development Bob Coyne, Execu
Prinﬁ Name and Title Print Name, Title, and Union Name
19.
Signature New York State Department of Labor NYS D epa '_Prgte
Apprentice Training or
JUL 01
AT 10 (11/20) 202)

Centra| Office



NEW o% ‘w‘gmrgm of Labar Please send {o your regional DOL office:
,,,,,, ovr«osmt ¥ % gﬁ Fﬁ%q} ng 276 Waring Rd, Rochester NY 14609
Jut ¢ 12028 Apprenticeship Agreement )
L Apprenticeship AgreemSG ice Sponsor No. /8092 ATP Code 47 - 570

RTMA Rochester Technology and Manufacturing Assoiation
Physical address of Program Sponsor {(no. and street)

2485 West Henrietta Rd

City County State Zip code
Rochester Monroe New York 14623
Mailing address of Program Sponsor (ho. and streef}

124 Columbia Street (Advanced Atomization)
Clty " County State Zip code

Clyde Wayne New York 14433

2. Trade: [7] Time-based [} Competency-based Dayb"rid

I Nake;); Apprentice {Last, First, M.L.} R ' 1. Name of Pragram Sponsor

Manufacturing Engineering Technician
00 (4l

3.Start Date [4. Length of program |5. DOL Apprentice Probation

{Months) Period for Completion Rates
48 {Months) 12
6. Related and Supplemental Instruction (Rt) Provider(s) and location(s) RI Compensated 7. Minimum Jourmney-Worker Rate

OCC, MCC, FLCC, Tooling U, Opti pro C&c{urjq—ac B $28.00

8.Credit for previous training or experience; 0? ‘/ Months ¢ Points Sections

] Reinstatement {7 Vocational Education [ Transfer M Previous Experience  (Empioyer naime): ./'H \M}hﬂﬂd{ 414!&44“0“ ‘TC" al. ){06714

8. Apprentice Wage Progression (Withoul Benefits) for each Period. Choose one: [J Months ] Hours  [] Points ] Sections

S oo 3 A 8 6 v B8 M0
11000 *of‘o | 1000 11000 | 1000 mo" 1000 muo | ; i
51800 | $19. 00 19 52000 |$2100  |522.00 pg; 00 52400 |$25.00 | I

- £ P The Sponsor and the Apprentice Agree to the Terms on Page 2 of this Form.
A P ey /] Vel 4 p g S e

7 Signature of Apprentice and Parent/Guardian if age 16-17 Da{L ' Sigriature ofbffulnl Sponsor Representative Date

Registered by the New York Stale Department of Labor:

Signature New York State Depariment of L.abor Date

THE DEPARTMENT CF LABOR MUST RECEIVE THIS AGREEMENT WITHIN 30 CALENDAR DAYS OF THE REQUESTED START DATE,

li. Worksite Training Completion or Termination
Check one: [} Completed Worksile Training  [J Terminated for Cause ] Quit O Layort [ Program Termination [ Transfer

(Fxplain i Comments) {Lack of Wark)

Completion or TerminationDate State Use Only

Comments Date il
To ATC 5
Te DLEA
DalaEntry —
! /
Signature of Official Spensor Representative Date Prinl Name

THE DEPARTMENT OF LABOR MUST RECEIVE THIS FORM WITHIN 30 CALENDAR DAYS OF THE COMPLETION/TERMINATION DATE.

STATE USEZ ONLY

. Ri Completion Sfate Use Only
] Apprentice hae saticlied the R) requirements. Completion date: o Date Int.
(] Apprentice has not satisfied the Rl requirements. ToATG e
ToDLEA . .
Signature of DLEA Representalive [date rint Name

AT 401 (10/17} Must be returned within 30 days of receipt Page 1 of 2



WE ARE YOUR DOL  gyuc0r Code 78092

V)
—————— .S MNewyoRk | Department ————— 47-570
L ~ | of Labor Trade Code

Apprenticeéhip Training Program

Related Instruction Availability NYS Department of Lab
partment of Labor

Trade: Manufacturing Engineering Technician Apprentice Training

Sponsor Name: RTMA, The Rochester Technology & Manufacturing Association

Sponsor Representative: Richard Turner

Sponsor Address: Central Office
No. & Street: 2485 West Henrietta Road, Suite 152 City: Rochester
County: Monroe State: New York Zip Code: 14623-2323

Sponsor Telephone No.; 585-721-6930

Proposed Number of Apprentices:

AT Office
New York State Department Of Labor, Apprenticeship Training Office

Name:

No. & Street: 276 Waring Road

City: Rochester State: New York Zip Code: 14609
Apprentice Training Representative: Date Prepared: 5/11/21
D Related instruction is not available. [il Related instruction is available at:

School

AMMAamras Cammimity Callane

Name: vionroe Lommunit

No. & Street: )4t$fi\/*\/est Henrietta Road

City: Rochester State: New York Zip Code: 14623
School Representative Contact Information:

Name: Dale Pearce

Telephone No.: 585-685-6118 _
School

Name: Tooling U (online only)

No. & Street: 3615 Superior Avenue East, Building 44, 6th Floor

City: Cleveland State: Ohio Zip Code: 44114
School Representative Contact Information:

Name:

Telephone No. emait: GG
DLEA

No. & Street: Office of Adult & Continuing Education, Rochester City School District, 30 Hart Street, Room 218
Zip Code: 14605

Cityerochester | - NevY York

Signature of DLEA

AT 8 (4/19)



WE ARE YOUR DOL Sponsor Code 78092

g |
-~ _.J HNEWYORK o "
! i nge f:t::,':mm rade Code 4/ 570

Apprenticeship Training Program

Related Instruction Availability NYS Department of Labor

Manufacturing Engineering Technician Apprentice Training

RTMA, The Rochester Technology & Manufacturing Association JuL 01 2021

Trade:

Sponsor Name:

Sponsor Representative: Richard Turner

Central Office

Sponsor Address:
No. & Street: 2485 West Henrietta Road, Suite 152 City: Rochester
County: Monroe State: New York 7y Code: 14623-2323

Sponsor Telephone No.: 585-721-6930

Proposed Number of Apprentices:

AT Office
New York State Department Of Labor, Apprenticeship Training Office

Name:
No. & Street: 276 Waring Road
City: Rochester State: New York Zip Code: 14609
Apprentice Training Representative: Date Prepared: 5/11/21
D Related instruction is not available. [i] Related instruction is available at:
School
- 3 | e it O Aallamas (Dandina SEND Annroual)
Nafne. 1 IIDH&.,I LARCO WUHTHTTIUETILY UG YL (T Ll et \WHluvail) -

No. & Street 3325 Marvin Sands Drive

City: Canandaigua State: New York Zip Code: 14424
School Representative Contact Information:

Name: Todd Sloane

Telephone No.: 585-785-1836 Email: - _ -
School

Name: OptiPro Systems LLC (Pending SED Approval)

No. & Street: 6368 Dean Parkway

City: Ontario State: New York  Zip Code: 14519
School Representative Contact Information:

Name: Linda Bechtold

Telephone No.: (585) 265-0160 Email:

DLEA

Name:

No. & Street: Office of Adult & Continuing Education, Rochester City School District, 30 Hart Street, Room 218

)  State: New i@tkoieq  Zip Code: 14605

'm"km""fsﬁfz?féWareci: 3A'/r, 5,/_2 {

VIA Y 7 | N4
_ Vi

Cny.'Rochester

Signature of DLEA

AT 8 (4/19)

- Y Tl
IWLnNnco I B



WE ARE YOUR DOL Sponsor Code 78092
——— ;- iwyon| Department Trade Code 47-570

1A

\:r:auw. of Labor
b

Apprenticeship Training Program

Related Instruction Availability NYS Department of Labor
Apprentice Training
Trade: Manufacturing Engineering Technician

RTMA, The Rochester Technology & Manufacturing Association JUC 017021

Sponsor Name:

Sponsor Representative: Richard Turner

Central Office
Sponsor Address:
No. & Street: 2485 West Henrietta Road, Suite 1562 City: Rochester
County; Monroe State: New York Zip Code: 14623-2323
Sponsor Telephone No.: 585-721-6930
Proposed Number of Apprentices:
AT Office
Name: New York State Department Of Labor, Apprenticeship Training Office
No. & Street: 276 Waring Road
City: RovHgsier State: New York Zip Code: 14609
Apprentice Training Representative: g Date Prepared: 5/11/21
D Related instruction is not available. @ Related instruction is available at:
School

Name: Onondaga Community College

No. & Street: 4585 West Seneca Turnpike
City; Syracuse State: New York Zip Code: 13215

School Representative Contact Information:

Name:
Telephone No.: Email:
School

Name:
No. & Street: 8015 Oswego Road

City: Liverpool State: New York Zip Code: 13090

Onondaga Community College

School Representative Contact Information:
Name:
Telephone No.: Email:

DLEA

vame: [

No. & Street: Office of Adult & Continuing Education, Rochester City School District, 30 Hart Street, Room 218
- NewetQiis, Zip Code: 14605
'enticeghij ; —_ ]

_ Bliftdpitepared: _ S / 3/

—

AT 21 2021

C“yfochester

Signature of DLEA

AT 8 (4/19)
RL)CHESTER



Recelved

NEWYORK | Department APprenticeship Unit
greomonme | of Labor _
MAY 2 0 2021

New York State Department of Labor

Apprentice Training Recruitment Notification and Minimum Qualific5tioHe

Sponsor Code 78092
Trade Code 47-570

RTMA, The Rochester Technology & Manufacturing Association , located at
(Sponsor)

2485 West Henrietta Road, Suite 152, Rochester, NY 14623
(Address)

is presently accepting applications for an estimated apprentice training positions in

(No. of Openings)

the occupation of Manufacturing Engineering Technician
(Trade)

If you are interested in taking advantage of this training opportunity and meet the following qualifications, you are eligible to apply.

Minimum Qualifications

Minimum Age: 18

Minimum Education: High School Diploma or High School Equivalency Diploma (such as TASC or GED).

Physical Condition: Be physically able to perform the work required as determined by

(Note: Costs for medical examination, if required, are at the expense of the sponsor. Additionally, any testing fees and permitted
application fees charged to an applicant may not result in a profit for the sponsor.)

Other:

Other: NYS Department of Labor
Apprentice Training

JUL 01 2021

Other:

Central Office

Application Forms May be Obtained From: Dates: From: To:

Name: RTMA, The Rochester Technology & Manufacturing Association Days: Monday-Frid ay

Address: Times: 9:00AM-5:00PM

2485 West Henrietta Road, Suite 152, Rochester,
NY 14623

Phone Number: (585 ) 292 - 3760 Email Address:

Special Instructions:

All Applications Must be (please check) [ ] Received[] Postmarked no Later Than:

AT 505 (04/16) See Instructions on Reverse Side



NEWYORK | Department
greornm | of Labor

New York State Department of Labor

Sponsor Code 78092
Trade Code(s) 47-570

Selection Standards and Evaluations

Name of Candidate Trade
Manufacturing Engineering Technician
Address City State Zip
Only those checked apply. Maximum Number
Points of Years Score
Allowable Credited
Educational Achievement \\
2.5 Points for Each Year of Education Past Grade 12 or Total 25 \ Total
Equivalent as Recognized by Local Educational Authorities 5
2.5 Points for Each Year of Related Technical Education Past Grade ﬁ
or Equivalent as Recognized by Local Educational Authorites 10
2 Points for Each Trade Related Adult or Continuing Education Course
Completed 10
D Other
Work Experience Total 25 \;\ Total
2 Points for Each Year of Trade Related Work Experience 10
2 Points for Each Year of Active Military Experience 10
1 Points for Each Year of General Work Experience 5
D Other
Seniority Total \\\\ Total
D Points for Each Year of Employment With The Sponsoring Firm
D Other
Job Aptitude Total Total
D SATB (Specific Aptitude Test Battery) # \\\
Points for High Medium Low
D Name of Alternative Aptitude Test \\\‘\
Administered by
Other ANNNNNN
Oral Interview: Not to Exceed 40% of Total Score Total 20 \\ Total
0-5  Ability to Communicate 5 \'\\\
0-5  Willingness to Accept Obligation of Apprenticeship 5 \\‘\\\
0-56 Ability to Reason and Comprehend 5
0-5  Interest and Motivation 5
D Other o
0 Other NN
Total Total
Allowable Points ) 70 Score—»
Rank
Evaluated by Date
(Name)
sponsor Name R TMA, The Rochester Technology & Manufacturing Association
sponsor address 2485 West Henrietta Road, Suite 152, Rochester, NY 14623
Received

AT 508 (5-16)

NYS Department of Labor
Apprentice Training

JUL 01 2021

Central Office

Apprenticeship Unit

MAY 2 0 2021

ROCHESTER




f newvem Department New York State Departiment of Labor

SIATL OF

,..,m“.._.,.\ﬁzf;{)nmmi‘r ﬁf &&&}ﬁ! Sponso'_ nge -?8{)92
Trade Code(s) Al trades

Apprentice Training Program Affirmative Action Plan

=1 New Program
e AMIENd R
E | Renewai

To be Administersd by: 11 MA, The Rochester Technology and Manufacturing Association

Sponsor's Name

2485 West Henrietta Road, Suite 152

Address:

Rochester, New York 14623
Zip Code
Plan is Effective From. 1/ 1/18 o 12031722
Date T hae

On behalf of the ahove %d sponsor, | certlfy that it is our intent to fulfill this Affirmative Action Plan,

4 o)
Signature of Sponsor: , W /‘,q — kﬁ/f / 5; /' C;/{Q )2/ -

“{hc, above slénaturg‘inuai iJeTe employer’s Chief bxecutve Officer or tha

ol e Joind # -;;i)iuimt sip Gorgmitiee o their authosized | representative.
/
Print Name: gﬁb Cﬁyﬁ%
Tite: Executive Director

Do not write below this line.

Approved by S
NYS Depariment of Labor Date
Title: i -
NYE Depariment of ¢ ahaor
SR Apprentice fe fairng
AT 603 (02/17) Paceipf8) 1 2071

Lentral Office



Apprenticeship Unit
JAN T 8 72018

Part { - Equal Opportunifty Standards ’ oo,
q pf ty ROCHESTER
A.  Provide a brief descriplion of the nature and extent of the Sponsor's business, the geographic area or jurisdiction where the'

business is performed, and the county or counties where the sponsor will recruit. o .
RTMA, The Rochester Technology and Manufacturing Association, promotes Advanced Manufacturing innovation and growth

by parinering with industry, academia and government. RTMA consists of approximately 86 manufacturing businesses and 75.
companies from the service sector in the Greater Rochester-F inger Lakes Region. RTMA promotes warklorce development
through job skills training and scholarships. RTMA also offers its members employee placement and human resources services,
marketing, and advocacy, RTMA is piloting multiple group, non-joint apprenticeship programs. Recruiiment will focus primarily
on the following counties: Allegany, Cattaraugus, Chautauqua, Erie, Genesee, Livingston, Monroe, Oreans, Seneca, Steuben,

Wayne, Wyoming, and Yates.

YT £y ns -
VIS Dapgy Wi

ig
Abpiren

£
LA

JAN 2 ¢ 2510

~

"t

oo

CEﬂtt = C’?‘{':iﬁgz

B. Equal Opportunity Pledge

The sponsor recognizes that all qualified persons shafl have equal opportunity in apprentioeshih training, agrees that the
commitments contained in the Affirmative Action Plan shall not be used for discriminatory purposes, and agrees o adhere to the

following Equal Opportunity Pledge:

The recruitment, selection, employment,.and training of apprentices during their apprenticeship, shall be without diserimination
because of race, creed, coior, religion, national origin, age, sex, disability, veteran status, marital status or arrest record. The
sponsor wiil take affimative action to provide equal opportunity in apprenticeship and wilt operate the apprenticeship program as
required under Title 29 of the Code of Federal Regulations, Part 30, and Title 12 of the Official Compilation of Codes, Rules and
Regulations of the State of New York, Part 600; and the Americans with Disabillities Act of 1990,

- C. Affirmative Action Policy Statement /1

. This statement must be the officlat policy avaifablé for public and

Attach a statement of the sponsor's affirmative action policy.
y the Chief Executive Officer or the Chair of the Jaint

internal distribution, be on sponsor letterhead and signed and dated b
Apprenticeship Committee.

If responsibiity for pian implementation has been deiegatéd to other than the individual signing the Affirmative Action Policy

Statement, that individual must be named in the Policy Statement.

D. Sexual Harassment Policy Statement /4

y. This statement must be the official policy available for public ang

Attach a statement of the sponsor's sexual harassment polic
y the Chief Executive Officer or the Chair of the Joint

internal distribution, be on sponsor letterhead and signed and dated by
Apprenticeship Commitiee.

It Sponsors needing assistence in developing an Afirmative Action andior Sexual Harassment Poficy Statement shoutd contact

the New York Department of Labor’s Division of Equal Opportunity Development,

AT 603 {02/17) Page 2 of 8




Received

Apprenticeship Unit

Part it ~ Labor Force Analysis/Utilization Study JAN 1 8 7018

A.  The fotal labor force is 1'204‘990 in the following county(counties): _ ROCHESTER
Allegany Erie Orleans Seneca
Cattaraugus Genesee Steuben Wayne
Chautauqua Livingston Monroe Wyoming Yates

The tabor force includes: /M

Minorities
African American 102,654 8.52 ,,
Hispanic 43,130 3.58 ,,
Other Minorities /2 38199 1 3.20 ,
Total Minorities 1.84’335 15.30 ,,
Women 583,904 48.46 ,,

B.  The total minority and women staffing goals of this program are the percentage of these groups in the fabor force in the county

(counfies} of recruitment.

-
Goal for Total Minorities: ___m%iﬂ%
Goal for Women: N _E_?w%

11 Data on fabor force is supplied by the New York State Depariment of Labor Research and Statistics Division, Bureay of
Labor Market [nformation, State Office Bidg. Campus, Bidg. #12, Room 402, Albany, NY 12240, telephone: (518) 457.6657.

/2 Other Minorities: Native Americans; Alaskan Nafives; Pacific Islanders; Asians.

AT BO3 (G217} Page 308




Part Il ~ Current and Projected Staffing and Annual Goals

Titie of Trade

A. Current Staffing in the Above Trade

African Other
Total American Hispanic Minority Women
No % No Y% No. % No %

Active
Journeyworkers

Registered
Apprentices

B. Projected Number of Apprentice Indentures M

Year 20 JE _1_9_ 20 _21 22

Totals

Naw Positions

Vacancies from
Turnover /2

Total Indentures

C. Annuat Goals

Is are 10 Inde

Based on the data and projections abeve, the sponsor's annual ge

pregrams as follows: /4

.o 18 19 20 21 22

ture minorities and women i appeniice

Year Totals

African American
Hispanic

Other Minority
Women

Total Indentures

The sponsor's goed faith efforts lo meet these annual goals will be evaluated based on whether the sponsor is
foitowing the Affirmative Acticn Plan. The sponsor understands that if the annual goals are not being met, it may
be necessary to re-evaluate and change the Affirmative Action Plan in order to increase its effectiveness
| £t e v
NYS Depa iment of Lahor
Apprentice Training

JUL 81 202

/1 Where no apprentice indentures are planned for a particular group or year, enter “0"

/2 Includes program graduates and non-graduales, (e.g. voluntary guits, dismissals prior (o completion).

AT 803 (0RM7)

Page 4 of 8



Received
Apprenticeship Unit

JAN 1 § 7018
ROCHESTER

Part IV - Action Plans and Requirements

A. Qutreach and Positive Recruitment Pian

Detail all the specific activities the sponsor will undertake to expand the opportunities for minority and female participation
in the apprenticeship program. (Attach additional sheets if necessary.) The extent of cutreach and recruitment activities
may vary with the size and type of program and its resources. Refer to Equal Employment Opportunity in Apprenticaship
Training Regulations Section 600.5 (¢} for examples of outreach and positive recruitment.

Outreach and Recruitment Activities:
The Sponsor communicates apprenticeship openings with Monroe Community College.

The Sponsor communicates apprenticeship openings with area Workforce Investment Boards.
The Sponsor communicates apprenticeship openings with local veterans organizations.
RTMA provides employee placement services and provides information with two staffing agencies.

The RTMA provides an Employee Placement Service in order to assist its members in acquiring qualified
skilled employees. The benefits of the RTMA Employee Placement Service are as follows: searched,

interviewed, and pre-qualified resumes.

Job/career fairs are attended to collect resumes for member review.

Direct Entry Provider(s): (See https:/iwww.labor.ny.gov/apprenticeship/direct-entry.shtm.)

JAN 2§ 72013
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Part IV -- Action Plans and Requirements (continued)

8. Recruifment

ROCHESTER

Itis agreed that the sponsor will recruit applicants for apprenticeship by {Check One):

[:] 1. Requesting the NYS Depariment of Labor's approval to conduct an area-wide public
fecruitment in accordance with the Department Regulations on Equal Employment
Opportunity in Apprenficeship Training (Part 600).

An area-wide public recruitment will publicize the following information:

Estimated number of apprentice job openings to be filfed.

a.
b. Eligibility requirements, .
G Where and when applications may be obtained.
d.  When applications are to be submitted.
e. Affirmative Action policy of the sponsor.
E] 2. Listing all apprentice openings including minimum qualifications and selection standards
with the NYS Job Bank {www.newyork.us_jobs/} for a minimum of five full working days before any

- selections are made.

E 3. Limiting recruitment to present employees of the sponsor and/or present members of the
union sponsoring the apprenticeship program. Employées must have been hired andfor
union members have been admitied without discrimination based on race, creed, color,
religion, national origin, age, sex, disability, veteran status, marital status or arrest record.
Sponsors are encouraged to fist all resulting vacancies with the NYS Job Bank (www. newyork.us jobs/).

[:] - 4. Recruiting apprentices by methods other than those in B 1, 2, or 3 above. A detailed
statement of the recruitment method to be used must be attached to be submitted
to the Commissioner of Labor for review and approval prior to being used. /1

C. Methods for Selection of Apprentices

Salection ¢

g

AT 803 {02/17)

s

1 of apprentices will be made under one of ihe foliowing four methods. (Gheok One):

1. Selection on basis of rank from a candidate list {only available for arez-wide public
recruitments). Composed of those eligible applicants who meet the minimum gualifications and

complete the selection process.

a,

/1 A sponsor using this method of recruitment should contact their Apprentice Trai

assistance.

When this method is used; (1) the qualifications of each eligible applicant will be evaluated and
scored on each of the selection standards used; (2) the scores will be added to obtain a total score
for each applicant; (3) each applicant who completes the evaluation process wiil be placed on a list
of candidates for apprenticeship in order of rank based on the total seore. Seniority of employment
and/or seniority of union membership may be one of the selection standards.

The list of candidates will remain vatid for a minimum period of two years, or untll the list is

exhausted.
At least 10 days prior to the fime when each aligible applicant is first required (o demonstrate hisfher

qualifications, each eligible applicant will be nofified in writing of the qualifications on which hefshe
will be evaluated, the fime and place for submitting evidence of qualifications, and the time and

place for testing and/or interview.

NYS Danariment o Laboy

Aoprentis #
JAN 2§ 2013
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Part IV — Action Plans and Requirements {continued)

C. Methods for Selection of Apprentices {continued)

2. Selection on basis of rank from a candidate list {available for non area-wide public ROCHESTER
recruitments). Composed of those eligible applicants who meet the mininum
gualifications and complete the selection process.

a.  When this method is used, the applicants will be evaluated and ranked on the basis of
predetermined minimum qualifications and selection standards. These qualifications and standards
are to be included in all notices regarding apprentice openings.

b.  The list of candidates will remain valid for 2 minimum pericd of twe months or until the list i
exhausted, unless otherwise specified by the collective bargaining agreement. /1

[j ] 3. Selection on a random basis. From a candidate list compaosed of applicants who meet the
minimum quaifications and complete the selection process.

&. The method of random selection shali be subject to approval by the Commissioner of Labor.

. Supervision of the random sefection process shall be by an impartial person or persons, selected by
the sponsor, not associated with the administration of the apprenticeship program.

The expected time and place of the selection shall be indicated in the recruitment nofice.

The place of the selection shall be open for all applicants and the public.

The names of candidates drawn by this method shall be placed on a list of candidates for
apprenticeship in the order drawn.

f.  The iist of candidates will remain valid for a minimum petiod of two (2) years, or untit it is exhausted.

P oo

D 4. Alternative selection methods, /2

if apprentices are to be selected by other methods than in C 1, 2 or 3 above, a detailed
statement of the selection method to be used must be attached and submitted to the
Commissioner of Labor for review and approvat prior to being used.

D. Minimum Selection Standards and Evalugdtion.

Itis agreed that the minimum qualifications and selection standards utilized will be those listed on Form AT 508,
Apprentice Training Recruitment Notification and Minimum Qualifications, andfor on Form AT 508, Selection Standards
ahd Evaluations atached.

JAN 99 7513

™y fean i ! FNETY -
LENTTS LHTIE

/1 Sponsors are advised to keep all applications for a minimum of one year.

/2 A sponsor using this method of selection should contact their Apprentice Training Representative for technical
assistance.
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Part IV — Acfion Plans and Requirements (continued)
E.  Notification and Appointment of Candidates for Apprenticeship,

Itis agreed that whether selection is made from a certifi
employees or union members, or alternative methods, 1

1.

Rece; ved
Ap;.)ren!:!ceﬁf' D Unjy

JAN 1 8 2015
ROCHESTER

ed list established by rank, random selection, list of current
he following notification procedure will prevail:

Each candidate who met the requirements for admission to the eligibliity poot shali be notified in writing: This
nofification shall include & copy of the Complaint Procedure, Part 600.12. g

Each candidate who did not meef the requirements for admission to the eligibility pool shall be notified in writing of
the reasons for rejection and of the reguirements for admission to the eligibility pool. This notification shafl include a

copy of the Complaint Procedure, Part 600.12,

ppointment shall be notified in writing at least 10 days prior to the

Each qualified candidate selected for a
emn. Such nofification shall be sent by certified mail, retum receipt requested,

commencement of the apprenticeship ¢
After the commencement of the term of an apprenticeship program, the program sponsors may appoint available
ir ranking thereon. Notice of such appointment

additional or reptacement apprentices from the list in the order of the
will be int writing and shall be sent by certified mall retum receipt requested. No candidate on the list may be deleted

from the list because of unavailability unless the candidate's unavaliability extends seven days after delivery of notice,

Part V — Diserimination Complaint Procedure

ltis agreed that complaints will be filed in accordance with Part 600.12, Com
Equal Employment Opportunity in Apprenticeship Training Regulations.

plaint Procedures, as defined under

Part VI - Distribution

AT 603 {02/17)

Send the original Affirmative Action Plan to your Apprentice Training Representative.
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