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Form AT @ is used to collect data regarding sponsors and signatories for the New York State (NYS) Registered
Apprenticeship Training Program. Please read the instructions on pages 3 and 4 before completing this form.

Section |
A. Sponsor name: PGA Mechanical Contractors, Inc.

B. Trade(s): Electrician and Heatihg, Ventilation and Air Conditicning Mechanic

C. Type of Apprenticeship Training Program {(check one):
1.6 Individual Non-Joint 2.0 Individuat Joint 3 [T Group Non-Joint* 4.8 Group Joint (JAC/JATC
*For sponsors of group programs only (3 and 4) - See instructions for signatory list submission information.
D. Name of entity completing this form: PGA Mechanic Contractors, Inc
E. Entity compieting this form (check one):
W Individual Employer/Sponsor £71 union {_ JAC/JATC £ Association
- Employer/Signatory company serving on the JAC/JATC, Board of Directors, or other governing body
F. Mailing address: Street: 104 Marshall Avenue

City/Town: Floral Park - _ State: NY __ Zip Code: 11001 _
C. Emaill @ H. Phone (516)437-6608 I Fax: (516)437-2769
J. Federal Employer ldentification Number (FEIN). —
K. NYS Unemployment insurance Employer Registration (ER) Number: |
L. is this entity required to report any employee wages under this FEIN o the NYS Department

Of Tax 8nd FINAnCE7 ..o e e ereis e et eee e e, Eﬂ Yes [_INo

M. Type of Entity (check one and provide attachments as noted in the instructionsy
mCorporation 1 Pannership ] Sole-Proprietor Cluc L lother

O. Within the past five {5) years, have you done business under a different name?............................ Ldves EINo
if 'Yes', provide attachments as noted in the inatructions.

P_ If this is part of a new program application or if your entity 13 new to an existing program, withir
the past five (§) years, has your organization, any substantially owned-affiliated entity,”* any
predecessor company or entity. any owner of 10% or more of the entity's shares, any director,
any officer, any partner, or any proprietor been a sponsor of, or signatory to, a NYS Registered
APPIrENtCESHID PrOGEAM ..oooie oottt e es e et o Edves FIno
f 'Yes', provide attachmentis as noted in the instructions.

Section i
Complete ait questions, (1 ~ 10}, in this section and provide atiachments as noted in the instructions.

Within the past five (5) years, has your organization. any substantially owned-affiliated entity.** any
predecessor company or entity, any owner of 10% or more of the enlity's shares, any director, any
officer, any parther, or any proprietor heen the subject of:

1. Any conviction for a crimie under state or federal [aW? .. E} ves lno
2. Anyindictment or pending indictment for conduct constituting a crimes under state or federal iaw?, Elves ¥lIno
3. Any grart of immunity for conduct constituting a crime under state or faderal law? : . E’:} ves WMo

“ For the definitions of a substantially owned-afiihaied entity’ see the end of Section 1 in the insiructions
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4. Any suspension, bid rejection, or disapproval by any governmental entity of any proposed
contract or subcontract for lack of responsibility, or denial or revocation of pre-qualification

for any bid in any state or municipality. or a voluntary exclusion agreement?. TR lves I No
5. Any federal, state. or municipal debarments, including Workers” Compensation or Public Work?.... I ] ves 1 No
6. Any pending or open investigation of a possible violation. or determination of a violation of any

federal law or regulation including, but not limited to. investigations by the National Labor Relations

Board (NLRB) or the United States Department of Labor (USDOL) Wage and Hour Division?......... 1 ves 1 No
7. a. Any pending or open Occupational Safety and Heaith Administration (OSHA) énvestigatnon?,,‘_.m ves [ No

b.  Any OSHA citation that resulted in a final determination classified as serious, willful, or repeat?m Yes IZ] No
8. a.  Anypending or open investigation of a possible violation, or determination of a violation of
New York State law or regulation, any other state law or reguiation, or any municipal law or
regulation including. but not limited to, investigations by the Bureau of Public Work, the

Division of Safety and Health, or the Division of Labor Standards?...................... U &l ves B No
b. if 'Yes', was the violation determined to be willful?. S E:} Yes m No
8. Anyinvestigations, claims, or lawsuits before the US Equal Employment Opportunity Commission
(EEQC), USDOL Office of Federal Contract Compliance Program (OFCCP), NYS Division of
Human Rights, federal or state courts, or local Civil Rights Commissions?........ccoovevee oo L] ves E%o

10.  Any stipulations, settlement, consent order, or like agreement involving any state, municipal, or
federal enforcement action (judicial or regulatory} other than those covered above?.. ... Clves no

After completing Sections | and 1I, you must sign Section i, and have it notarized.

Section iH

Certification — 1. the undersigned, recognize that | submit this questionnaire to permit the New York State

Department of Labor to review the background of the applicant, sponsor, union, or signatory employers and association(s)
serving as a member of the JAC/JATC or other governing body at the time of new program application, during program
probation, at recertification, or as otherwise deemed appropriate by the Depariment,

i certify:
" That the Department may use its sole discretion to chonse the means to determine the truth and acouracy
of all statements made herein,
¢ That intentional submission of false or misleading information may constitute a Class A misdemeanor
under Penal Law (PL § 210.35), and may be punishabie by a fine of up 1o $1,000 {(PL § 80.05(1)} and/or
imprisonment of up to one year (PL § 70.15(1)).
© That the information submitted in this questionnaire and any attachments is true, accurate, and complete.

The undersigned recognizes that any adverse information uncovered regarding any applicant, sponsor, signatory, or union
participating in a Joint Apprenticeship Committee, or other sponsoring association, may adversely affect the sponsor's
application request or program. Signing this document constitutes permission to release this infermation (including U

information) concerning the entilty compleling this form to the program sponsor.
mé 06-10-2021
Signature of CEO, Chair, or r@esentaiiva grahted legal authonty to bind the Entity Date
Print name andg titte: 0" Gil £ : )
Sworn to me this: 10 day of June, 2021 Vf A “&gi&zf“ B
R Signatdre of NotaryPublic or Commissioner of Deeds

Ll

! NYSDOL Ofhcaal Use Only
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Apprentice Training Program Registration Agreement

Revision [_] State Use Only

Nature of Change: New Program . T AT Spensor Ne

ATP Code

Effective Date
of AT Program

PGA Mechanical Contractors Inc.

1. Name of Sponsor: . e e e e

2. Mailing Address: 104 Marshall Ave Fioral Park NY 11001 Nassau
(number & street) {city) {state) {zip code) (coun:y)

3. Actual Address: 1”94 Mffiilall Ave - Fioral Park 7 B NY - 11001 Nassati -
{number & s{me:) (c:ty) [stae} {zip (‘OdE) {county)

4. Telephone No.: 516-437-6608  Ext.  FaxNo. 5164372769 e ,

Heating, Ventilation and Air Conditioning Mechanic

6. Trade/Occupation:

7. No. Employees: 6 _ No. Apprentices’ O B No. Journeyworkers: 4~~ 8 Ratic 11”

9. DOT Code: 6%2:261*014 100 Lengih of Program: 48 _ moahs

1. Apprenice Frobationary Penod 1? mf)nth\‘? L R Workprocsss: Slandard m o }-“;.s‘;z‘se-‘--';‘m

15, vinimum doumeyworker Rate: 59000 pur 10U 10 bl D oages 061

15.  Apprentice wage progression for each period - in months (M) or hours {H)
1 2 3 4 5 6 7 8 ] 10

MOEEIDEEID 5] Y30 M (8] W [w) 0 g ()
v [0 w3 H O n { CR {1 H{ w ] w [

B owmtig s mtha B s o mins 6 pahe B ks & miss fr et

15.001{17.00] 12.00]20.00:21.00}22.0023.0024.00

16. The sponscr agrees to comply with the provisions on this side and on the reverse of this agreement

17. Q:ﬁ /lj Léf/i/ 18

Signau,/ of OMietal Sponsor Represeniative Date Signature of Union Representative " Date
John Presuﬁent
“ Print Name and Title ~ Print Name. Title, and Union Name

S:gnaiure New York State Napariment of Labor

AT WEETIED)
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Apprenticeéhip Tramning Program

Sponsor Code

Related Instruction Availability

Trade: Heating, Ventilation and Air conditioning Mechanic

Sponsor Name; PGA Mechanical Contractors, Inc.

Sponsor Representative: John Gil

Speonsor Address:

No. & Street: 104 Marshall Avenue City: Floral Park
County: Nassau Stater NY  Zip Code: 1001
Sponsor Telephone No.; 516-437-6608

Proposed Number of Apprentices: 2

AT Office
Name: NYS Dept. of Labor

No. & Street: 303 W Old Country Road

City: Hicksville State: NY Zip Code; 11801
Apprentice Training Representative: _ Date Prepared:
D Related instruction is not available Related instruction is available at:
Schoo!

N
ey

[P S B PN L DR o RONE IR o8 L BT R  pnbars ] g o3 OB £ A TR o
Name: Eieciricat f:aildi;g Ceriter DBA Electncal and HVALHR R R AN Lentes
{ .

No. & Street: 65 Elm Street
City. Copiague State: NY __ Zip Code: 1726

School Representative Contact information:
Name: Salvatore Ferrara

Telephone No.:_631-226-8021 emai: [ =~

School
Name:
No. & Street:
City: _State: . ZipCode:

School Representative Contact Information:
Name:
Telephone No.: Email:
DLEA

BRI £ TP
No. & Street: Witson Tech-Northport Campus, 152 Laurel Hill Road e

City: Northport Stater NY Zip Coge. 11768
Signature of DLEA Date Prepared:

JUN 21 2024

AT 8 (4/19)
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Apprentice Training Recruitment Notification and Minimum Qualifications

PGA Mechanical Contractors, Inc
Sponsor: S

Located at: {Address) 104 Marshall Avenue, Floral Park NY 11001 o

is presently accepting applications for Apprenticeship Training Posdions: List estimated number of openings: TBA

Healing, Ventitation and Air Conditioning Mechanic

In the occupation of: (List Trade}

If you are interested in taking advantage of this training opportunity and meet the following qualifications, you are
eligible to apply.

Minimum Qualifications
High School or equivalent such as GED or TASC

Minimum Age: _1§.,._...._____ Minimum Education.

Physical Condition: Be physically able to perform the work required as determined by:

Applicant wilt sign an affidavit stating he/she is physically able to perform the work of an HVAC mechanic, which
may include: able to climb ladders & work from ladders, scaffolds, poles and towers of various heights up to 25
feet, able to crawl and work in confined spaces such as attics, manhole and crawispaces.

{Note: Costs for madical examination, if required, are at the expense of the sponsor. Additionally, any testing fees and parmitted
application fees charged to an applicant may not result in a profit for the sponsor.)

Other: Able to read/hear/understand instructions and warnings. Musl be able to work 8 hour day and stand on
f 1,\’%1:. fma" '\M!m 50 1 ‘0 f'f“d Lﬁr:\ir ek 91‘(;3 ,:" -7"7\ fL,(\ 4"\: axiansd ix 4 i-‘ \gv _",rp o x,l h"ff 0§ (xf 7‘ Get

e

Other: Abie to work through all weather conditions

Oer: Mmust have reliable means of transportation o and from the job site, and/or office. Must have a valid NYS
drivers license and may be require (o operate vehicles owned by the sponsor

Application forms may be obtained:  From: ""::{“3, e Tor "k ‘:’g‘

Name: PGA Mechanical Contractors Cantpet -
TERAl Gities

Address: 104 Marshali Ave, Floral Park NY 11001

Days. Monday - Friday Times; 2:00 am to 4:00 pm

Special Instructions:

Closed on national holidays

All Appiications Must be (piesse check) [ JReceived V] Postmarked  No Later Than:

Sze instructions on Reverse Side Page 1 of 2
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Selection Standards and Evaluations

Name of Candidate Trade '
FEEACT R s ;
Adidress City State Tip :
Only those checkad apply. Maximum RNumber
Points of Years Scare
Allowable Credited
£ducationsl Achievement N
, e ‘ , " Total |30 W™ Total
F Points for Each Year of Education  Past Grade 7w
T Equivalent as Recognirsd by Loos! Fducational Auth ; 10
2 Foints for £ach Year of Related Technical Eduratos Past Grade
T o Equivatent as Recognized by Locat Educational Autharites 10
2 Foints for Bach Trade Relsted Adelt or Continumg Bducstion Course
Comipistes i0

E] L Other

'
Waork Experience Total 20 \m Total
2 Points for Each Year of Trade Related Waork Experience 10
i Points for Each Year of Active Military Experignce 5
1 Poirts for Bach Year of General Work Experienca 5
D Qther
for Total 20 \
Seniority Gta \ Total
5 Points for Cach Year of Employment With The Spansoring Firm 20
[:j Cihwer
ol Aptitude Yotal Total
%’:} PR fie Aptitude ey R "
— erigh__ Mediem _ low ik
Ej Name of Alternative Aptitude Test N \
T admvinisteredby \
E:I Other e ——
Oral interview: Not to Fxceed 40% of Total Score Total 20 N Total
Gk Ability (o Communicsts 5
G4 willingress fo Accept Dlligation of Apprenticeshi 5 \ N \
55 Abifity to Reason and Comprehiend 5 e
05 interest and Maolivation 5
D Othet
D Qther B
Total igo Total
Aftowable Points % i Score—¥
Rark
Evaluated by Date

Nanme

PGA Mechanical Contractors, nc.
spanser Name -

104 Marshall Avenue, Floral Park ]Y 11001

Sponser Address

Lentral Offins

AT BGE {11/20)
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Non-DiscriminationPlan
{Short Form}

A, Equal Opporfunity Pledge: Qur company recognizes thatall persons shalt have equal opportunily in employment and
apprenliceship training, and agrees to adhere o the folfowing:

The recruitment, selection, employment, and training of apprentices during the ap prenteeship shall be without discrimination
because ofrace, creed. color, religion, nationalorigin, age, sex. disability, veteran siatus, marital stalus, or arrestrecord The
sponsor will take affirmative action to provide equal opportunityin apprenticeship and will operate the apprenticeship program
as reguired under Title 29 of the Code of Federal Regutations, Part 30; Title 12 ofthe Official Compilationof Codes . Rules and
Regulalions of the Stale of New York, Part 800: and the Americans with Disabifities Actof 1880.

8. Sexual Harassment Prevention Policy: Our policy is that sexual harassmentis prohibited. This policyapphes to internal
activily towards emplovees, interaction between employees and aclions and reatment directed towards eamployees framany
person or persons af the worksHe whether or notthey are employees ofthis organization,

Equal Employment Opponunity Commission (EEOC) guidelines provide thai verbal or physical conduct ol a sexual nalure may
constiiute sexual harassmentwhen:
«  Submission o such contactis made enther explicitty orimplicily aterm or condition of an individual's employment,
«  Submission fo. or rejection of such conduct by an individual is used as the basis for employment decisions aflecting
such individual; and/or
« Such conducthas the purpose or effect of unreasonably interfering with an individual's work perfommance or creating
an intimidating, hostile, or offensive working environment.

When an employee has a8 complaint of sexual harassment, the complaint should be brought promptly to the altention of his/her
immediate superviser, or (o the nextlevel of supervision. These personshavethe authority and responsibility 1o resolve the
complaint. If the complaintis notsatisfaclorily resolved, the employee has the right to contact the NYS Division of Human
Rights and the Federat Egual Emplovment Opportunity Commission. The complaint witl be investigated, if substantiated,
prompt achon will be laken (0 slop the harassmentimmediately and praven{rscurrence.

fan employes s an agprentios, he program’s spprentices bip admimisiraio: gnd ine NYS Apprentcesing Direcion must ne

ngiifiad ofthe compl

C. Minimum Qualifications and Selection Standards: It is agreed that (e minimum gualdfications and seteclion standardgs
utilized will be those listed on form AT 505, Apprentice Training Recruitment Notification and Minimum Quatifications, snd fom
AT 508, Selection Siandards and Evaluations, on file with the Department

D, Recrultment: His agreed that the sponsor wil recruit applicants for appramiceship by (Check One):

Listing all apprentice openings with the NYS Job Bark (www.riewyerk.us jobs’) fora minimumeo! five full working
days before selections are made.
[:] Limiting recruiiment to present employees ofthe sponsorand/orunion members of the union sponsoring
the apprenticeship program. Resulting vacan cies will be listed with the NYS Job Bank (wew . newyork us jobss;.
D Recruiting apprentices by methods other than those above. A detaited statemant of the recruitmant
method must be attached and approved by the Commissionerof Labor prior to being used.

On behal! ofthe sponsor, | ce:mgfy thatitis our igge:m to fulfifl these Equal Cpportunity Standards
/ ¢ ¢

M f (Lo l0 22 ¢y

he above signature must be the empiove s Chief Exeoulive Offeazs o the Cha Drate
of 1hir Joint Apgrentosship Committee of thetr BuihoTIZEg re resenEt b

John Gil President

Foirg Nasre aog Tl

{
Signature of Sponsor: ..

Approved by:

Rpw Yok Biade Degpa ate
Sponsor Name Y ¥ %‘s&&gg_u&"& Coribscdms S SponsorCode . No ofAppientices | &

s o ARG
Trade(s) P RS Ve slewir €  Trade ﬂ&c‘fﬁ{f;)jﬁ?"b

AT 602 {11/20)






