


4 Any suspension, bid fejection, or disapproval by any governmentai enlity of any proposed
contract or subcontract for lack of responsibility, or deniat or revocation of pre-qualification
for any bid i any state or municipality, or a voluntary exclusion agresment? fdves Flno
5. Anyfederal stale, or municipal debarments, including Waorkers’ Compensation or Puptic Work? . [} Yes ] no
8  Anypending or openjinvestigation of a possible violation, or determination of a violation of any
federal faw or regulation including. but not imited to, investigations by the National Labor Relations
Board (NLRB) or theUnited States Department of Labor (USDOL) Wage and Hour Division? | 3 ves No
7. &  Any pending or open Gocupational Safely and Health Administration {OGHA) investgation? .. [ ves 1 no
b Any OSHA citatign that resulted in a tinal determination classified as serious, willful, or repeat?i:] Yes R No
& a  Anypending or open investigation of a possible viclation, or determination of a violation of
New York State lhw or regulation, any other state law or regulation. or any mumicepal law or
regulation including, but not limited to, investigations by the Bureau of Public Work, the
Division of Safety and Health, or the Division of Labor Standards? .. O ves ] No
b, #Yey' was the violation determined to be wiltwl?. . ves N
9. Any investigations, claims, or lawsuits before the US Equal Employment Opportunity Commission
(EEQC). USDOL Offjce of Federal Contract Comphiance Program (OFCCP), NYS Division of
Human Rights, federal or state courts, or local Civil Rights Commissions?....... ... ... . Tlves 1 no
10, Any stipulations, setlement, consent order, or like agreement involving any state, municipat, or

federal enforcemeant

After completid

Section HH

Certification — |, the unders
Department of Labor to ravi
senving as a member of the
probation, at recertification,

} certify:
“ That the Daparnt
of ali staiement
® That intentional
under Penal La
Fnprisonmant o
e That the inform

The undersigned recognize
participating in a Joint Appre
applicaten request or progr

‘j}\c\o\r;eming the

ig Sections | and If, you must sign Section Ili, and have it notarized,

EZJ o

pction (judicial or regulatory) other than those covered ashove?.

igned, recognize that | submit this gquestionnaire to parmit the New York State

ew the background of the applicant. sponsor, union, or signatory employers and association(s)
AC/IATC or other governing body at the time of new program apphcation, dunng program

br as otherwise deemet appropriate by the Department.

N ~ ST N ot PIPTS FUSPARIPA SNPIVEE SR ER I § Ny vt B odandon censtonn Bl Sy L e
ment may use s sole disorelion 0 choose the means 1o detenming he el and ACLUTEUY

5 made herein.

submission of false or misleading information may constitute a Class A misdemeancr

w (L § 210.35). and may be punishable by a fine of up to $1.000 {PL § 80.05(1)} and/or
Fup o one year (PL § 70.15(1)).

ation submitted in this questionnaire and any attachments is rue, accurate, and complete.

s that any adverse information uncovered regarding any applicant, sponsor, signatary. or unicn
enticeship Commities, or other sponsoring association, may adversely affect the 5pONSOr's
am. Signing this document constitutes permission to release this information (including U
entit
6/4/21

SEQ. Chair, or
TimotH

(;g\ |/
;T{iﬁéﬁurew

Print name and title:

representative granted legal authority to hind the Entity Date

y Hardiman, Owner

A

. At
Swaorn to me ihls:wi g

ayof o Ui A AL Y ieda WA ~Q{?’C{,A\""'Y'"Yfl*?»-t..)e..m..\.

Signature of Notary Public or Commissioner of Deeds
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NEWYORK | Departme
SPPORTUNITY of :bo':.‘ nt New York State Department of Labor
Apprentice Training Program Registration Agreement
Revision [_] State Use Only
New Program
Nature of Change: AT Sponsor No.

ATP Code 56 -O ] 0

Effective Date
of AT Program

1. Name of Sponsor: MOtherShip Foad LLC d b M %\X 'T(;( ‘ \Oﬁ ‘I/VU/\ MM C('){)K/

B 94 Genesee St Utica NY 13502 Oneida
2. Mailing Address:
(number & street) (city) (state) (zip code) (county)
3. Actual Address: S2M€
(number & street) (city) (state) (zip code) (county)

315-624-3663

4, Telephone No.: Eil Fax No.:
5. E-mail Address:

~ Baker, Retail
6. Trade/Occupation:
1:1.1:)
7.  No. Employees: No. Apprentices: No. Journeyworkers: 8. Ratio:
B \ 36
9. DOT Code: L}Q(‘O ; %Z\ o O\(} 10. Length of Program: months
. . 9months .
11.  Apprentice Probationary Period: 12. Work process:  Standard[®] or Revised [7]
6/3/21
13, Minimum Journeyworker Rate: $ 15.50 per hour 14. Effective Date of Wages:

15.  Apprentice wage progression for each period — in months (M) or hours (H)
1 2 3 4 5 6 7 8 9 10
vEl [mE [mO [mO [mO [wmO [mO [mO [mO [mO

HJ | H [ H [] H [ H [ H [ H [ H[] H [ H [

1-12mo | 12-24mo

14.5115.0

RECEIVED 7
JUN 29 2021

D.E.W.S., SYRACUSE Ny

jonsor agrees to comply with the provisions on this side and on the reverse of this agreement.

C | ] )
~—tY / i W (A7 |
S \{\/\/ ¥/ \ 18
\Sig/natU( .of Official Spi nson}Representative Date Signature of Union Representative Date
/‘[ h
Thwstlug Wt
Pr‘nt Name and Title Print Name, Title, and Union Name
19.
Signature New York State Department of Labor Date

NYS Department of Labor

| ]' i l‘ii(n;_l

AT 10 (4-16) JUL 12 2021

Lentral Office









NEWYORK | Department

STA
OPPORTUNITY.

New York State

of Labor

Selection Standards and Evaluations

Department of Labor

Sponsor Code

Trade Code(s) 52 '0’§

Name of Candidate Trade )
Baker, Retail
Address City State Zip
Only those checked apply. Maximum Number
Points of Years Score
Allowable Credited
Educational Achievement 28 \\\ Ny
E] 2 Points for Each Year of Educational Past Grade 12 or Total h Total
Equivalent as Recognized by Local Educational Authorites 8
E 4 Points for Each Year of Related Techincal Education Past Grade 8
or Equivalent as Recognized by Local Educational Authorites 16
1 Points for Each Trade Related Adult or Continuing Education Course
Completed 4
D Other
Work Experience Total 30 \ Total
m 5 Points for Each Year of Trade Related Work Experience 20
N 2 Points for Each Year of Active Military Experience
m 2 Points for Each Year of General Work Experience 6
D Other
o | N
Seniority Tota \ Total
m 1 Points for Each Year of Employment With The Sponsoring Firm 2
I:l Other
Job Aptitude Total 0 N Total
I:] SATB (Specific Aptitude Test Battery) # \\\l\\
T Points for High Medium Low [y,
D Name of Alternative Aptitude Test m
Administered by \
l:l Other m
Oral Interview: Not to Exceed 40% of Total Score Total 40 Total
E] | [)  Ability to Communicate 10 \\\\
| ) Willingness to Accept Obligation of Apprenticeship 10 \.‘\\.\\
[} Ability to Reason and Comprehend 10 \‘\‘\\. N
N H/! Interest and Motivation 10
D Other
D Other \X\\
Total 100 Total
Allowable Points ) Score—»
Rank
Evaluated by Date
(Name)
sponsor Name 1 N€ Tailor and the Cook
; YS Departimery .
94 Genesee St, Utica, NY 13502 Ab “Nent of | g1, ———
Sponsor Address Ppi entica ¥ Hor RECER S~
e Fraiing f RECEIVED
. f
AT 508 (5-16) JUL 12 2021 f [ JUN 9.9 7071
- | N & & (UL

Centra) Office

D.Ews. SYRACUS

E NY

{



STATE QF
GPPORTURITY.

A

. |
0. Regruitment: it s agieed that the sponsor will recruit appiicants 10t a

Approved by

REW YORK

Equat Opportunity Pl

apprenticesiyp fraining

The recruitment, selact

hecause of race, creed,

spansor will take affinm
as requirgd under Title
Reguations of the Stat

Sexual Harassment P
activity towards emplo
nersen or persons at

Equal Employment Op
conshiute sexual hara
+  Submission t

De artment
of al#

New York State Deapartment of Labor /g

418

D.& Ews,

SYRACUSE NY

.

Non-Discrimination Plan
(Short Form)

v Bt !

!

FLOUN 22 20 f
E a

dge: Our company recogrizes that alf persons shall have equat opportunity m employment snd
andg agrees 10 adhere {o the following

icn, employmaent, and tramung of apprentices dunng the appreaticeship shall be withou dscommabon
cotor, religion, national origin, age, sex, disability, veteran status, marnital status, or arrest record. The
ative action o provide equal oppostunity in apprenticeship and will operate the apprenticoship program
29 of the Code of Federal Requiations, Part 30, Titie 12 of the Official Compilation of Codes Redes and
e of New York, Part 600, and the Americans with Disabilities Act of 1980

revention Policy: Cur policy 15 that sexual harassmenlis prohibited. This policy applies to sternal
vees. interaction between employees and actions and treaimeant drected towards employees from any
e worksite whether or not they are amiployees of this organization.

porunity Commission (EEQU) guidelines provide that verbal or physical conduat of a sesual nature may
sment when:
such contacl is made either explicitly of implicitly a term or condition of an mdividual's employmant;

s Submissich to, or rejection of such conduct by an individual 1s used ag the basis for employment decisions affecling

such individd
»  Such conduc
an intimidatir

When an employee hgs

imragdiate supervisor,
complaint, if the comp)

Rights and the Feders
jaken fo stop the harassment immetiately and prevent rgcurrence.

prompt action will be

i an anployes
notfed of the compla

15 an apprentice, e progian's appien

al, andior
has the purpose or effect of unreasonably wterfering with an mdividual's work pedformance or creating

g, hostile, or offensive working environment.

a complamt of sexual harassment, the complaint should be brought prompty fo the attention of tusfer
of to the next level of supervision. These persons have the authorily and respansibiiity to resolve the
amnt is not satisfactarily resolved, the employee has the right 1o contact the NY'S Division of Human

| Egual Employment Opportunity Commission, The complamt will be investigated: o substantiated

»Eniecion mist be

T T T I S A BT TN L S R T Y STy
i aoritasiraton and e NYS AL TG

it

Minimum Qualificationg and Selection Standards: 1t s agreed thal the mmimum qgualificalions and selection standards
witized will be those listed on form AT 506, Apprentice Training Racraiment Notification and Minimurm Quahfications, and form
AT 608, Belection Gtandards and Evaluations, on file with the Department,

apprenticeship by {Check Oney

Listing alt apprentice openings with the NYS Job Bank (waw.newyork usiobs/} for a minimum of five full workang

_ days before
{
[

the apprenti
Recruiting af
method mus

Limiting recriiitment to present employees of the sponsor and/or union members

afections are made.
af the umon spong o;mq

eship progiram. Reswtting vacancies will be listed with the NYS Job Bank (weew. Beveyork
prentices by mathods other than those above. A detailed statement of the recruitment
be attached and approved by the Commissioner of Labor prior (o baeing used,

- . 7y _ . .
On behalf of the spongor, T oegfy thal i is our infent 1o fullil these Equat Opporiunty Standards.
1 i T et g
Signature of Sponsory” ™ ??\ o e y (v { . C-/"“
et hN v’ The above signalire mmust be ayiees Chied Exeoutive Oifivers ar the Chak frale )
i af tha Jont Appranticeshup Commities or ther authorized reprasestative
. S .
Timothy Hardiman, Owner

Prird Marme anid Title

NYS Department of Labor

Sponsor Name

Trade(s)

AT 607 (7-16)

The Tailor

and the Gook

CSponsor Soda No. of Appreniices

Cook (chef), Cq

ok, Baker

Trade {ineg%)bfl”f)@ggbjjwuglc i
£t i 5y






