Please note that there was an error in the presentation for this webinar. We stated that Job
Scout was unique to CareerZone. Job Scout is also available in CareerZone using a keyword-
based saved job search. A resume-based Job Search Scout is unique to JobZone.
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Topic The LMI Element is more than Occupational Information
Presenter Alyssa Gorevich and Juie Deo, Youth & Young Adults Team, NYSDOL
Length of 90 Minutes

recording

The Labor Market and Employment Information (LMI) program element is the
foundation of the Workforce Innovation and Opportunity Act (WIOA) Youth Programs.

Description Youth Programs have implemented the LMI element for years by assisting youth with
career awareness, exploration, and counseling. The LMI element helps us provide
youth with tools to embark on lifelong career pathways leading to self-sufficiency.
Harnessing your expertise, we’ll explore how to deliver LMI strategically throughout
the program and tailor LMI to each youth.

Résumé development is a critical component of the LMI element. Résumé examples
will be displayed and the webinar attendees will get an opportunity to share their
knowledge and discuss, in real-time, résumé strengths and weaknesses, minimal
work history and employment gaps.

Please familiarize yourself with pages 21 and 22 of TEGL 21-16, before the webinar.
If interested, two weeks before the webinar, please share a résumé that needs
improvement and could be a useful learning tool.

Recording At dews.webex.com choose “Webex Training” from the triple bar icon.
In the upper left corner, go to “View session recordings.”
Search the workshop topic. Select “View” for the recording.
When prompted, enter “Careers” for the password.

Contact YouthTeam@labor.ny.gov

Follow Us Facebook | Twitter | YouTube | LinkedIn

Brought to you by the Program Development Office of the Division of Employment and Workforce Solutions



https://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=7159
dews.webex.com
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The LMI Element is more than Occupational Information

LMI Element Guidance Resources

General Resources

The LMI Element is more than Occupational Information Youth Webinar Presentation —
PDF of the webinar presented on March 21, 2018.

CareerZone Facilitator's Guide — Offers a guide to using CareerZone with activities and
ideas for how to use CareerZone in a group. Same activities can be done in JobZone.

JobZone Program Tools — Provides contact information for the help desk and guides for
how to use various sections in JobZone.

Career Exploration Media

Careeronestop.org Career Videos — Includes many career videos with a connection to
Career Pathway information.

RoadTrip Nation Website — Offers profiles on individuals in a wide-variety of occupations
with profile information and interview videos.

Careergirls.org — Comprises videos and profiles targeted to girls portraying women who
perform various jobs. Can be filtered by interest and Industry.

Career Videos in CareerZone and JobZone — Contains many career videos which can
be launched during Occupation Search while exploring Career Pathways.

Career-Related Assessments

Assessments CareerZone and JobZone — Contains free to the user formal assessments
on interests, values, skills and abilities.

Lifestyle Choices

Dollars and $ense Budget Tool — Allows the user to create a budget by asking lifestyle
questions. Can be matched with a specific occupation and county.

Self-Sufficiency Employment Estimator — Calculates the income required by an
individual or family to meet basic needs for a given family size and geographic location.

My Employability Score — Contains a questionnaire for the user to see how employable
they are based on their answers to a list of questions as compared to others seeking
employment in the same occupation.

Advanced Occupation Search in CareerZone and JobZone — Provides a searchable
database of careers which all searching by Career Clusters, Career Pathways, more.
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https://www.labor.ny.gov/youth/PDFs/lmi-element-youth-webinar-presentation.pdf
https://labor.ny.gov/youth/careerzone_facilitators_guide.pdf
https://labor.ny.gov/workforcenypartners/osos.shtm
https://www.careeronestop.org/Videos/CareerVideos/career-videos.aspx
http://roadtripnation.com/
https://www.careergirls.org/?
https://www.careerzone.ny.gov/views/careerzone/search/occupation/occupationSearchResult.jsf
https://www.jobzone.ny.gov/views/jobzone/search/occupation/occupationSearchResult.jsf
https://www.careerzone.ny.gov/views/careerzone/index.jsf
https://www.jobzone.ny.gov/views/jobzone/guest.jsf
https://www.careerzone.ny.gov/views/careerzone/guesttool/budget.jsf
https://applications.labor.ny.gov/SEE_Project/seeLandingPage.faces
https://www.jobzone.ny.gov/views/jobzone/mes/mes.jsf
https://www.careerzone.ny.gov/views/careerzone/search/occupation/occupationSearchResult.jsf
https://www.jobzone.ny.gov/views/jobzone/search/occupation/occupationSearchResult.jsf

LMI Statistics Resources

Local Priority Occupations List — Comprises of a list of priority occupations by
region/local area.

Employment Projections — Contains short-term, statewide occupational and industry
(statewide and regional) projections and long-term industry projections for 2014-2024.

Jobs in Demand Today — This is a real-time list of occupations in demand now. Please
scroll to the bottom of the page to access this section and select a region from the down
box above to view data for that region.

Significant Industries — Comprises a series of regional reports on “significant industries”
identified based on job counts, wage levels and job growth from 2009-2014, and
expected job growth based on industry employment projections through 2022.

Local and Regional Plans — Provides information on priority occupations, industries and
workforce initiatives and services in your local area and region.

Labor Market Analysts — Provides a contact list of Labor Market Analysts by
Region/County who provide data about wages, important economic trends, and labor
availability in their region to employers, developers and others as well as occupational
and career information to job seekers.

Local Business Services Representatives for Youth Programs — Delivers a regional list
of Business Services Representatives that are assigned to assist Youth Program.

One Stop Operating System (OSOS) Tips

L2 WIOA Youth Service Types in OSOS — Provides a list of youth program Service Types
and Categories in OSOS with a highlight for the LMI Element.

OSOS Reporting Tips for the LMI Element — Contains tips for entering LMI into OSOS.

SENSE Model Worksheet — Tips for writing an effective case note in OSOS, _using the
Situation, Evaluation, Next Steps, Sufficient Information and Employment Related
(SENSE) model.

SENSE Model Video — Video on writing quality case notes in OSOS, using SENSE model.

Youth Program TEGLS and TAs
TEGL 21-16 — Includes details on youth service elements and design framework by the
United States Department of Labor (USDOL).

TEGL 10-16, Change 1 — Contains implementation and operation guidance of primary
indicators of performance from USDOL.

Technical Advisory (TA) 11-12.2 — Current policy outlining documentation and verification
requirements under WIA based on the USDOL Data Element Validation requirements from
New York State Department of Labor (NYSDOL). This TA currently is applicable under
WIOA.
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https://labor.ny.gov/workforcenypartners/lwda/lwda-occs.shtm
https://www.labor.ny.gov/stats/lsproj.shtm
https://www.labor.ny.gov/stats/lsproj.shtm
https://labor.ny.gov/stats/Significant-Industries.shtm
https://labor.ny.gov/workforcenypartners/lwda/regional-plans.shtm
https://www.labor.ny.gov/stats/lslma.shtm
https://labor.ny.gov/businessservices/landing.shtm
https://labor.ny.gov/workforcenypartners/osos/video/case-notes-sense-guide.pdf
https://labor.ny.gov/workforcenypartners/osos/video/osos-case-notes.shtm
https://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=7159
https://wdr.doleta.gov/directives/corr_doc.cfm?docn=3255
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwjb5d3RpPHYAhWilOAKHVm0AL0QFggnMAA&url=https%3A%2F%2Flabor.ny.gov%2Fworkforcenypartners%2Fta%2FTA11-12.2.pdf&usg=AOvVaw2S_R0dwCaCw0N4FHxFN5bt
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Business Engagement Unit — Point of Contact for Youth Providers

Business Engagement unit staff across the State can help you with your workforce needs.
Your point of contact can collaborate and assist you with business intelligence, identifying
youth friendly businesses, internship and on-the-job training programs, The New York State
Job Bank and NY Talent and business recruitment.

Region Name Email Phone
Capital Cathy Bucci Cathy.Bucci@labor.ny.gov 518-549-0067
Central Dominick DiFulvio Dominick.DiFulvio@labor.ny.gov 315-479-3290

Finger Lakes

Regenna Darrah

Regenna.Darrah@labor.ny.gov

585-258-8815

Hudson Valley

Sheila Davis

Sheila.Davis@labor.ny.gov

914-737-3490 x 326

Long Island

Pamela Bedford

Pamela.Bedford@Ilabor.ny.gov

516-934-8521

Mohawk Valley

Maria Abraham

Maria.Abraham@Iabor.ny.gov

315-793-2271

New York City

Ingrid Gonzalez

Ingrid.Gonzalez@labor.ny.gov

718-613-3657

North Country

Melissa Johnston

Melissa.Johnston@labor.ny.gov

315-393-4600 x 106

Southern Tier

David Croston

David.Croston@Ilabor.ny.gov

607-778-3004

Western

Laverne Hillman-Adams

Laverne.Hillman-Adams@Ilabor.ny.gov

716-851-2692
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Design Framework
O Intake and Eligibility Determination (Youth)
O Objective Assessments (Youth)
O Development of Individual Service Strategy (ISS) (Youth)
O Update of Individual Service Strategy (ISS) (Youth)

Adult Mentoring Element
O Adult Mentoring (Youth)

Alternative Secondary School/Dropout Recovery for HS Equivalency Element
O Alternative Secondary School/Dropout Recovery for HS Equivalency (Youth)

L2 WIOA Youth Service Categories and Types

Comprehensive Guidance and Counseling Element
O Comprehensive Guidance and Counseling (Youth)

Entrepreneurial Skills Training Element
O Entrepreneurial Skills Training (Youth)

Financial Literacy Education Element
O Financial Literacy Education (Youth)

Follow-up Services Element

Follow-Up Adult Mentoring (Youth)

Follow-Up Financial Literacy (Youth)

Follow-Up Labor Market and Employment Information (Youth)
Follow-Up Postsecondary Transition (Youth)

Follow-Up Supportive Services (Youth)

Follow-Up Non-Element (Youth)

oOoooono

Integrated Ed./Education Concurrent with Workforce Preparation Element
O Integrated Ed./Education Concurrent with Workforce Preparation (Youth)

Labor Market and Employment Information Element ]
O Labor Market and Employment Information (Youth) LMI Element Service type

Leadership Development Opportunities Element
O Leadership Development Opportunities (Youth)

Occupational Skills Training Element
O Occupational Skills Training

Postsecondary Education/Training Preparation and Transition Element
O Postsecondary Education/Training Preparation and Transition (Youth)

Supportive Services Element

Supportive Services — Child Care (Youth)

Supportive Services — Dependent Care (Youth)
Supportive Services — Housing (Youth)

Supportive Services — Needs-Related Payments (Youth)
Supportive Services — Transportation (Youth)
Supportive Services — Other (Youth)

Ooooood

Tutoring, Study Skills Instruction/Dropout Prevention for HS Diploma Element
O Tutoring, Study Skills Instruction/Dropout Prevention for HS Diploma (Youth)

Work Experience Element

Employment/Internships, Not Limited to Summer (Youth)
Job Shadowing (Youth)

On-the-Job Training (Youth)

Pre-Apprenticeship Programs (Youth)

Summer Employment/Internships, Summer Only (Youth)
Other Work Experience Type (Youth)

ooooono
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OSOS Reporting Tips for the LMI Element

To report the Labor Market and Employment Information (LMI) Element in OSOS you must
choose the “Labor Market and Employment Information (Youth)” service type in the “Labor
Market and Employment Information Element” category in the L2 WIOA Youth Services

window.
a Service Type -- Webpage Dialog - Ii

Service Type
'~ pesign Framework
L5 Adult Mentoring Element [~
L3 Alternative Secondary School/Dropout Recovery for HS Equivalency Element
LD Comprehensive Guidance and Counseling Element
l—'j Entrepreneurial Skills Training Element
L Financial Literacy Education Element
L Follow-up Services Element
L j i ation Element

ﬁ Labor Market and Em ent Information Element
l— [ | Labor Market and Employment Information (Youth) |

L3 | eadership Development Opportunities Blement
L] occupational Skills Training Element
L] Postsecondary Education/Training Preparation and Transition Element
L3 supportive Services Element
L] Tutoring, Study SkKills Instruction/Dropout Prevention for HS Diploma Element
L work Experience Element

127 NYSDOL ONLY

I HYESS N

Keyword(s) | Seah | K| Clear | Cance

For the LMI Element, always choose “Youth Services” for the “Program Service Type”

Completed Successfully I'

Next Contact Date | |

Program Service Type

Basic Career Services
Fart Time LE'ﬂlTl.l Basic Career Sves - Staff Assisted

: Follow Up
Frovder B Individuaized Career Services

[ catholic Charities of Nr T2 Temin

ITA-Trainimng

! & ]

[ ]| ABC Training Youth Serviced

—1

LI DC Regional Chamber of Commerce

=il BN

KMent-Adult Menton
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The LMI Element Is More Than
Occupational Information

Today’s Webinar Discussion Will Cover:

LMI Element Definition

Components of the LMI Element

Creative Strategies for Delivering the LMI Element
Resume Discussion

Local LMI Sources

a bk owh-~

Youth & Young Adults

Program Development Office

Department
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o

“Services that provide labor market and LM' Element
employment information about in-
demand industry sectors or occupations
available in the local area, such as
career awareness, career counseling, Career Career Career
and career exploration services.” tecL2116 Awareness Exploration Counseling

WIOA LMI Element Definition

Components of the LMI Element
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Creative Strategies formDéIivering
the LMI Element

" Careeronestop Espaiiol
‘= your source for career exploration, training & jobs Seartn Caimeronesiop Q)

Sponsored by the U.S. Department of Labor. A proud partner of the amerfGanjobcenter network.

Explore Careers Find Training Job Search Local Help Toolkit Resources For

- - %)

Career videos

&= aoma

Video Library
Now:cagecrviloos Explore our collection of videos on hundreds of different careers.
Career videos are organized into 16 clusters. or related types of work. Select a category to view a list of videos
related to that cluster. Videos include career details such as tasks, work settings, education needed. and more
Career videos in Spanish
Agriculture and Natural Resources v
Skill and ability videos
Architecture and Construction v
Industry videos.
Work option videos Arts and Communications v

Tutorial videas

ROADTRIP
NATION

Aiie's Videos

Annie Pope Highlight
Duration: 1:16

Themes Discussed:

|indiviguatism

Annie Pope

Information Assurance Specialist

Las Vegas, NV USA



Ahmir Questlove Thompson ||if

Drummer
The Roots
Art, Music Actress

Orange Is The New Block

Diane Guerrero

ROADTRIP
NATION

P/

John Jacobs

Acting & Theatre, Politics

Co-founder
Life is Good Clothing
Entrepreneurship, Fashion

- Features Shared by CareerZone and JobZone

* Assessments

* Occupational Profiles
/LMI

» Job Search Capabilities
» Training & College Info
+ Similar Jobs

Career Pathway
Searches

Job Search Tools &
Resources

Apprenticeship Info
Work Samples
Budgeting Tool

o
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Which one is better for Youth?

careep?-“'ai: H Features Unique to JobZone

Resume-based job search
Job Search Scout
In-demand local area jobs

Local Area Career Center events

My Employability Score

o
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Which one is better for Youth?

Career-Related Assessments

Assessment Categories

Interest

Abilities

Work Values

Personality

Career Beliefs & Thoughts
Career Maturity

y g \
'_-/L - *
| S, -

jobzone| careerye |
)/ Duties Survey Skill Survey

£ 0 Very strong match 25 DWAs

< = Strong match

“ Weak match

Job Zone 1 - Little or no previous work-related skill, knowledge, or experience
is needed for these occupations.

Crossing Guards 7
ol - 4
Cooks, Fast Food
ot 1 M

Cooks, Short Order

Food Preparation Workers ‘& &

Combined Food Preparation and Serving Workers, Including Fast Food ir Yir vir

|See all 41 occupations in this zone
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— Monthly budget:
Housing ' Entarta ‘ Gk
' Selected Options
County: Albany
Housing: $2,000.00
S ) Utilities: $450.00 =
' Food: $374.00
Entertainment: $284.00
Apparel: $102.00
Transpaortation: $1,556.00
i i i Healthcare: $90.00
e Miscellaneous: $176.00
Savings: $754.80
* [Totat  $5786.80]
o edllid -

Self-Sufficiency Employment Estimator

Calculator

* Required Fields

County of Residence * Adults (Age: 19+) "

| setectcounty | fo v

Infants (Age: 0-2) Preschoolers (Age: 3 - 5) School-agers (Age: 6 -12) Teenagers {Age: 13- 18)
E o SRRE SRE :

> , N Group
of Labor « ‘. J‘ '_ : - ACtiVity

Department




7

j@m My Employability Score ji.bza{\z My Employability Score

Criteria:
Occupation
Availability .
Location
What is your employment goal?

Click on Select Job Title to search for your desired job. DeSIred Salary

Employment Status
Skills Match
Availability

; Willingness to Relocate
Select Job Title Education Level .. .
e o ——) . Individual Qualities
Desired Job: Training and Development Specialists EXperIence
Languages Spoken
Desired Location:
12203 Within: [5 miles v

Introduction

Experience

j@ﬁ careerqﬁH Advanced Occupational Search

Please snter your search options. Fields may be searched | @ Keyword:| |

Education Options: 3
‘Career Path Options: Op Other Options:
Career Cluster (1 selected) B ;[ seiectone ] Salary:[NoLowwage /|
Government and Public Administration e
Health Science ~
= Bright Outlook
Hospitality and Tourism Arts and Humanities [Jeng
Human Services Business and Information Systems [ Green Jobs
Information Technology Engineering and Technology [ Apprenticeship
Law, Public Safety, Corrections and Security w |Health Services
Manufacturing Natural and Agricultural Sciences

Human and Public Senices
Career Pathway:

e —— STEM Discipline
s
Computer Science ~
Pregramming and Software Development s
Interactive Media EloneRdag
Environmental Science
Geosciences
Life Sciences v
Mathematics

Simple Search
Sagih Clear Search Options




NE H Advanced Occupational Search johzohe E Occupation Results

Career Cluster: (1 selected) Produ jata re

o s = Business Intelligence Analysts g Sort oy =

Government and Public Administration Devisy i e

Health Science A ; Plan, 1 S L Ll sctron

Hospitality and Tourism Computer and Information Systems Managers syster

Human er\.ﬂces - c ter Hard Enai Resed ter-rel

!r.fom‘:atron Technology . . g Lomputer nardware engineers militar " ® B fing n

Law, Public Safety, Carrections and Security L] o :

= : esig rorks,
Lomputer Network Architects

Manufacturing Computer Network Architects ibaiD ] \ore...

B Create L3 t allow
2 - pi q -

Career Pathway: : Computer Programmers specit I
Information Support and Senvices Analyz a L 3 proc
Network Systems Computer Systems Analysts compf ures,
Programming and Software Development . g W

s 2 . _ Desig prablh
Interactive Media I Computer Systems EngineersiArchitects

conce - jon fur

Database Administrators Admin applyi

R e S T e syster| 7 L} May |

Occupation Profile Page

Job Scout jo)@m'{.s career;

Schenactady ;ﬁlss Kally Services 05/14/2016 7 r
NY 12307 This occupation is in the following career cluster(s) and career pathway(s):
Occupation Description
i i 1 York - The Information Technology career cluster and the Information Support and Services career patnwa
OR Training Specialist Trainee 1 or Albany, NY I'5"H1|°S glﬂexizgrl‘ State Civil 051152015 7 - Interests . P .
12260 Work Values
19 Results Found [ - | tems per Page (1 of2) Tasks
Duties
Tools & Technology - Occupation Description
Saved Search Options Skills
Knowledge Produce financial and market intelligence by querying data repositories and generating periodic reports. Devise methods for it

To save your search options, enter a unigue name and click Save » g
Search. To recall a saved search, select one from the dropdown menu [Tramer Search ] Save Search Wark Context

I 1t
Trainer Search : 4 Delete Search o Interests

Education / Training
School Programs
Click on Job Scout Options to have jobs sent to your email automatically. Wages

4

Below are the top interests required for a person in this occupation.

read more
Job Qutloak
Job S it Opt
© State License / Cerfification
Requirements
- Work Values
Additional Resources
Click a button below to save a copy of your search results.
Apprenticeship Programs / Below are the top wark values required for a person in this occupation.
(@) Export all datz A - Opportunities
2/ A FeeT ] Qooporunihies read more
() Export this page anly — Similar Jobs

Job Openings
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Future Goals and Dreams

Task

Keep up with developments in area of expertise by reading current journals, b Like Unsure Dislike
Present information using a variety of instructional techniques or formats, sucl .::_‘_. 'C\J .;':';.
Schedule classes based on availability of classrooms, equipment, or instruct g - -
Organize and develop, or obtain, training procedure manuals and guides and A s b
Offer specific training programs to help workers maintain or improve job skills| ':::' '\:\' ':::'
Monitor, evaluate, or record training activities or program effectiveness. ~ ."‘, ~
Attend meetings or seminars to obtain information for use in training program i b =
Coordinate recruitment and placement of training program participants. '::.\-' 'i:\l '::::'
Evaluate training materials prepared by instructors, such as outlines, text, or hj y m my
Develop alternative training methods if expected improvements are not seen. - - B
Assess training needs through surveys, interviews with employees, focus gro O Q L
Screen. hire. and assian workers to positions based on gualifications. ™ Fain ™

I Share your expertise

ises

fisui

gral

Select the career exploration activities that you offer

Noak~kwb =

Career-focused field trips

Career fairs

Informational interviews

Mock interviews by businesses
Reverse career fair

Research of occupations in peer groups
Other (specify in chat)

Ill try to..

How do I...

...do it

| can’t...



\ Debrief/Reflection/Processing

Il try to..
How do I...

...do it

| can’t...

— Debrief/Reflection/Processing

Personal | am

Job-Specific | can

| nsferable I will
| should

e dines

SKILLS

— Debrief/Reflection/Processing

Transferable

-
Personal m’T‘w Job-Specific

Work readiness

'— Debrief/Reflection/Processing

Reaching out with
open-ended questions:

What?
So What?
Now What?



obare Career Advisor
Individual Service o ya
Strategy . | ILT Personal Traits

My Interests
My Waork Values
Work Context - Relationships W‘
Work Context - Work Conditions E Capabilities
Work Context- Job Characteristics [ Training Level &
Budget Create Budget Skills [ JobZone 1
B [] JobZone 2
o Advisor Name:|Adviser 1 Wark Context - Work Styles @ [ JobZone 3
Job Zone 4
[] JobZones

Career Plan

[—

ol
V&

: H Combined Assessment Report career,

iew

o

Personal Info \
Interest Profiler

KEY Iritet st Profiles Work importance || Ahility Profiler Assess Your seif Job Readiness Skills
Reaishic -5 wiark Cond - 18 Abilities
Wery 2lrong malch -7 Becoqniion - 16 none avaiabie Comventional
g e b ngapEngEnce - 20 Realele School Classes
trang mstch Spelal -28 Support -22 Invectigative Areas for Growth
Wiaak match Enfetmrizing - 27 Relationshios - 14
Convanligral 26 fchigvarmant - 15 Life Skills
ks Zote 1 - Lt OF fo previous work-ekated skil, Saved Occupations
nmwledge, or experence is needed Tor these
pslonlersbich Future Goals & Dreams
r ~ T After-School Activities
Loaging Eauipmen] Gasratrs | | 7
Graders and Sorers, Agficultural Products | h | Volunteer Work
- [ Work Experience

arick . Olland Gas I - i Final Activity
Conbinascus Mining Maching Operaiors | | | Annual Review
r - ]




I Hcip Build Adult Support Network

Students

Mentors,
coaches and
other trusted
adults

Teachers

Parents

Who should
view the
Career Plan?

School
Counselors
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Share Your Expertise

s

e

i e
| m—— e
R
Resume Discussion

e e,  Sane B ekt

+ Jobs in Demand Today

+ Significant Industries Report

+ Employment Projections Short and Long Term

* Local Labor Market Analyst

* Occupation Specific LMI from JobZone/CareerZone
* Businesses and Training Providers

* Regional Business Services Reps. for Youth Prgms.
* Local Priority Occupations List

Local LMI Resources

Teach youth to
fish, and you feed
them for a lifetime.

Give youth a fish,
and you feed \
them for a day.



Career Career
Awareness | Exploration

Give youth a fish,
and you feed
them for a day

- Teach youth to S
- fish, and you feed inanci

Financial Career

- them for a lifetime. Sharacy Counseling

Services

Occupational
Work Skills

Experience Training &
Education

Teach them the Career Development Process

| . ngiyabonga Sl
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Contact: Your Program Monltors,
Questions about the LMI Element? YouthTeam@labor. ny gov

BYUDED  anamid (110710
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