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New York State
Registered Apprenticeship Training Program

Sponsor Information Sheet and Instructions

Form AT 9is used o collect data regarding sponsors and si i '
s fo gnatories for the New Yorlk State (NYS) Regis
Apprenticeship Training Program. Piease read the instructions on pages 3 and 4 before com;(aletiné thig ;otinmd

Section |

A.
B.
C.

Sponsor name: the Center for Economic Growth

Trade(s): é/oul, Eq: e s 'k/"("\ et L P e Y0

Type of Apprenticeship Training Program {check une):

1] Individual Non-Joint 2] (ndividual Joint  3.[Z] Group Non-Joint* 4. JGroup Joint (JACATC)*

*For sponsors of group programs only {3 and 4) - See instructions for signatory list submission information.

D.
E.

=~ @

=

“

Name of entity completing this form: The Center for Economic Growth
Entity completing this form (check one):

] Employer/Signatory company serving on the JAC/JATC, Board of Directors, or other governing body
Mailing address: Street: 41 State St, Suite 704

City/Town; Albany State: NY 2ip Code; 12207
Email. H. Phona: (518) 465-8975 I, Fax:

rFederal Employer Identification Number (FEIN): 1

NYS Unemployment lnsurance Employer Registration (ER)} Number:

is this entity required fo repori any erpioyee wages under s FEIN {o the NYE Degariment

0f TaX 800 FIBASET vr v oo TSRO R RO Clves e
Type of Enlily (check one and provide atlachments as noted in the instructions):

DCorporation D Parinership (] sole-Proprietor uc Tl Olher
How many years has your organization peen in business? 30 _

O. Within the past five (8) years, have you done husiness under a different namMe?.. e Yes |_INo

1f*Yes', provide attachments as noted in the instructions.

 this is part of a new program application or if your entlty Is new to an existing program, within

the past five (5) years, has your organization, any substantially owned-affiliated entity,™ any

predecessor company of enlity, any owner of 10% or more of the entity's shares, any director,

any offlcer, any partner, cr any proprietor been @ sponsor of, or signatory to, a NYS Registered

APDIBAUCESIID PIOGIAMT oot s Clves no
If 'Yes', provide attachments as noted in {he instructions,

Section il
Complete all questions, (1 - 10), in this section and pravide attachments as noted in the instructions.

wilhin the past five (5) years, has your arganization, any substantiaily owned-affiliated entity,"" any
predecessor company or enlity, any owner of 1 0% or more of the entity's shares, any director, any

officer, any partner, or any proprietor been the subject of:

1. Any conviction for a crime under state or FOOBIAI IBW 2o ovseevtesenseeanee e enia b et iaaesas i s re e [ Yes ND
2. Any indictment or pending indictment for conduct constituting a crime under stale or taderal law?...[_] Yes VATV
3. Any grant of immunity tor conduct constituling a crime under state or federal law? o {Jves (/1 no

-+ For the definitions of & ‘substantially awned-affiliated entity' see the end of Section | in the instructions.
Yof4

AT ¢ (Q5/16])



4. Any suspansion, bid rejection, or disapproval by any govemmanial anilty of any proposed
contract or subcontract for lack of responsibility, or denial or revocation of pre-gualification

for any bid in any stata or municipality, or a voluntary exclusion agmsmant‘?...K..-...............-.............D Yes No
5, Any federal, state, or municipal debarments, Including Workers' Compengation or Public Work?....L] Yes No

6. Any pending or open investigation of a possible viciation, or detarmination of a violation of any

taderal law or regulation inciuding, but not limited to, investigations by the Nationat Labor Relations

Board (NLRB) or the United States Department of Labor (USDOL) Wage and Hour Division?......... [dves Ko
7. & Any pending or open Qccupational Safety and Heallh Administration (OSHA) investigation?....3 ves  BZ1No

b. Any OSHA citation that resultad in a final determination classified as serlous, willful, or repeat?l ] Yes [INo
8. a Anypanding or open Investigation of a possible vialation, or determination of a violation of

New York State law or regulation, any other atate law or regulation, or any municipal law or
regutation inciuding, but not limited to, investigations by the Bureau of Public Work, the

Division of Safety and Heslth, or the Division of Labor SENdards?. ..........cmmmmemesssmmmn Clves Mino
b. 1f*Yes', was the violation determined to be WIRIIZ.. oo eeeessssssssserrensessentissssssscnssssssonsssssensense b YEB No

9.  Any investigations, claims, or lawsuits before the US Equal Employment Opportunity Commission
(EEQGC), USDOL Office of Fedaral Contract Compliance Program (QFCCP), NYS Division of

Hurnan Rights, federal or state couris, or local Civil Rights Commissions?..........cvevvnievioniinn [ ves No

10. Any stipulations, settiement, consent order, or like agresment Involving any state, municipal, or

__federal enforcemant action {udicfal or reguiatory) other than those covered above?. ..umwmndd Yos BiNo

After completing Sectlons | and Il, you must sign Section lll, and have it notarized,

Soection Nl -

Certification ~ , the undersigned, recognize that | submit this questionnaire to parmit the New York State

Department of Labor to review the background of the applicant, sponsor, union, or signatory emplayers and asscciation(s)
serving as a member of the JACAATGC or othar goveming body at the time of new program application, during program
probation, at racartification, or as otharwise deamed appropriate by the Depariment.

| cantify.

% That the Deparimant may vae s ante dicoretion to choose the means o determing the truth end ssoirgey
of all statements made herein.

v That intentional submission of false or misleading Information may constitute a Class A misdemeaanor

under Penal Law (PL. § 210.35), and may be punishable by a fine of up to $1,000 (PL § 80.05(1)) andfor
Imprisonment of up to ane year {PL § 70.15(1)).

o That the information submitted In this questionnaire and any attachments is (rue, accurate, and complete,

The undersigned recognizes that any adverse Information uncovered regarding any applicant, sponsor, signatory, or union
participating in @ Joint Apprenticeship Carmittes, or other sponsoring essoolation, may adversely affect the sponsor's
application requesi or program, Signing this documant constitutes permission to ralease this information {including Lt
information)g N ing the entity completing this form to the program sponsor.

AV it ' 3]"" imzo
Slgnaturg’of/CEC, Chair, or representative granted legal authonity 1o, bil\‘lj the Entity Date

Prlntnaeandﬁﬂe: M“"""Mt L“’Obg"’tﬂ"r ) Se. Ve ?ﬂm«éetﬂ"?’
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Department
of Labor

Apprentice Training Program Registration Agreement

New York State Department of Labor

f‘f NEW YORK

STALL OF

OMFQRTUMNITY
é-}

Revision T State Use Only ™
New Program [ AT SponsrG o s 0

ATP Code
905746 0S5 ‘K‘}(_

Effective Date
of AT Program

Nature of Change:

The Center For Economic Growth

1. Name of Sponsor:

2. Mailing Address; 41 State St, Suite 704 Albany NY 12207 Albany
(number & street} {ciiy) (state) (zip code) {county)}
3. Actual Address; SaMe
e ADUMbET & street) o deity) o (state) | (zipcede) | {county)
4. Telephone No.: (518) 465-8875 e 244 p . (518) 465-6681

e _________ . —
. k § N
8. Trade/Cccupation: Network-Engineer ZJUJC'Q E‘"}Cfﬂﬂfé’f C4 el

7. No. Employees: 15 No. Apprentices: 0 No.Journ‘e/yworkerSf 8 8. Ratio: T

8. DOT Code: 033.162-010 10.  Length of Program: ﬂemrﬂ months
11, Apoprentice Probationary Period; 3 months 12. Work process:  Standard[®] or Revised[]]
13, danimum Joumneyworker Kate § : pei A wy(j"f 14;\ Elfectve Dale Gof Wages, 0 I‘j 120

4#‘& { ,(3
16, Apprentice wage progression for each period — in months (W} or hours (i)

1 2 3 4 5 i§] 7 8 9 10
MEd ML T M I Mi L] ML Mid Tl
sl e juld u {7 CR: n 1 el R w i i [

Fpwt AJaE

LN

;)(‘ E?()l <{7 &M

16. 5 (o comply with the provisions on this side and on the reverse of this agreement.
17. %/ J[2[20,
bignalure of Official Sponsor Represenlalive f)a!e’ Signature of Union Represantative Date
Pnnt Name and Ttt!e Print Name, Title, and Union Name
19. ) -
Signature New York State Department of Labor Date

AT 10 (4-161
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WE ARE YOUR DOL

Sponsor Code 22260
£ i | aepagmen Trade Code 886746~ Jwsgay
Apprenticeship Training Program
Related Instruction Avatlability
Trade; Network-Enginssr- (i!mai } g rneg
Sponsor Name: the Center for Economic Growth
Sponsor Representative; Amanda Vitullo g
Sponsor Address: !
No. & Street: 41 State S, Suite 704 City: Albany
County; Albany State: NY Zip Code; 12207
Sponsor Telephone Nop.; 918-465-8975
Proposed Number of Apprentices:' 1 i
AT Office ' |
Name:

T —
City: State: Zip Code:
Apprentice Training Representative: Date P1‘ePared:
D Related instruction is not availabie. Related instruction is avallable at:
School - |
Name: SUNY Schenectady i
No. & Streat; 350 8th Ave, Floor 77 !

City: State: NY Zip Code: 10718

School Representative Contact information: :
Name: Sarah Wilson-Sparrow |

Telephane No.: 518-595-1101 Ext. 7 Email: —

School

Name: Arden Labs

No. & Street:

City: Miami ' state; L Zip Code:

Schoo! Representative Contact Information:

Name: Bill iKennedy

Telephone No.; 8887227376 emal: [ N

DLEA l

Name. -~ ;

No. & Street; 3 w&ﬁ\\\\ﬂq%w Cendey | |
City: e ;£ G state: _ M Y Zip Code: 2 SJQ

Date Preparedli: NS/ ae2 o

|

Signature of DLEA

AT 8 (4118)



;E;?EORK Department
" | of Labor

New York State Depariment of Labor

Apprentice Training Recruitment Notification and Minimum Qualitications

Sponsor Code 22260
Trade Code .0Q-624& ié'} R bl

The Center for Economic Growth . focated at
{Sponsor)
41 State St, Suite 704, Albany, NY 12207
(Address)
is presently accepting applications for an estimated 1 apprentice training positions in
(No of Openings)
. . @m v
the occupation of Metwerk-Engineer il [a ged £ S et gt
( de) "

if you are nnterested it takmg advantage of thls trasmng opportumty and ineet the followang quahﬁcahons you are ehgnble to appiy

Minimum Qualifications

Minimum Age: 18

Minimum Education: HS Degree

Physical Condition: Be physically able to perform the work required as determined by

N/A

(Mote: Costs for medical examination, i required, are at the expanse of the sponser. Addiionaliv, any testing fees and permitied
appiication fees charged to an applicant may not resultin a profit for the sponsor.}

Other:

(Other:

Other,

Application Forms May be Obtained From: . Dates; From: To:
Name: Days:

Address; Times;

Phoane Number; ( ) - ' Email Address:

Special Instructions;

Al Applications Must be (please check) 5 Receivedf ] Postmarked no Later Than,

AT 505 (04/18) " See instructions on Reverse Side



New York State Department of Labor

.
ff sesr iR | Department
g of Labor Sponsor Code 22260

Trade Code(s)9eE7acs - ot

Apprentice Training Program Affirmative Action Plan
=] New Program
‘ Amended
' Renewal

To be Adminstered by: | 1€ Center for Economic Growth

Sponsar's Mame

Address:
41 State St, Suite 704
o Abany NY 2207
Zip Code
Plan is Effective From: . To: R
Date Date

On behalf of the above named sponsor, | certify that it is our intent to fulfill this Affirmative Action Plan.

Signature of Sponsor: // / 2" /7“0

The above signature must be the employer's Chief Executive Officer or the Dald
Chair of the Joint Apprenticestups Commitice or ther authonyed rapresentaine

Amanda viullo

Prnt Name:

Title: Director of Economic Development

Do not write below this line.

Approved by
NYS Dopartmient of Labaor Die

Title:

AT BO3 (02117} Page 1 of 8



Part | - Equal Opportunity Standards

A. Provide a brief description of the nature and extent of the Sponsor's business, the geographic area or jurisdiction where the
business is performed, and the county or counties whare the spansor will recruit,

The Center for Econoinic Growth (CEG) is a nonprofit, regional econoinic and business development
organization. CEG wili be operating a group non joint apprenticeship program in Albany, Schenectady,
Rensselaer, Columbia, Greene, Washington, Warren, Saratoga, Fulton, Montgomery, Clinton and Essex counties.

nganOpportun[typledge

The sponsor recognizes that all qualified persons shall have equal opportunity in apprenticeship training, agrees that the
commitments contained in the Affirmative Action Flan shall not be used for discriminatory purposes, and agrees to adhere to the
following Equal Opportunity Pledge:

The recruitment, selection, employment, and training of apprentices during their apprenticeship, shali be without discrimination
because of race, craed, color, religion, national origin, age, sex, disability, veteran status, marita! status or amrast record. The
sponsor will lake affirmative action to provide equal opportunity in apprenticeship and will operate the apprenticeship program as
required under Title 29 of the Code of Federai Regulations, Part 30, and Title 12 of the Official Compilation of Codes, Rules and
Regulatfions of the State of New York, Part 600; and the Americans with Disabilities Act of 1890,

C. Atfirmative Action Policy Statement /1

Attach a statement of the sponsor's affirmative action policy, This statement must be the officiat policy available for public and
internal distribution, be on sponsor letterhead and signed and dated by the Chief Executive Officer or the Chair of the Joint
Apprenticeship Commiltes.

If rasponsibility for plan implementation has been delegated to othar than the individual signing the Affirmative Action Policy
Statement, that individual must ba named in the Policy Staternent.

N. Sexual Harassment Pollcy Statement /1

Attach a statement of the sponsor's sexual harassment policy. This statement must be the official policy available for public and
internal distribution, be on sponsor letterhead and signed and dated by the Chief Executive Officer or the Chair of the Joint
Apprenticeship Committee,

i1 Sponsors nesding assistance in devetoping an Affirmative Action and/or Sexusl Harassment Policy Statement should contast
the New York Department of Labar's Division of Equal Opportunity Development,

AT 603 (0217) Page Z of 8



Part It - Labor Force Analysis/Utilization Study

A.  The total iabor force is 679’005 in the following county(counties):
Albany, Clinton Columbia, Essex Fulton, Greene
Montgomery, Rensselaer Saratoga, Schenectady Warren, Washington

The labor force includes: /1

Minorities
African American 321872 4.81 %
Hispanic 20,979 3.09 %
_...Other Minorities /2 24'555 N 3.62 %
Total Minorities 78,209 11.52 %
329,030 48.46 %

Women

8. The total minority and women staffing goals of this program are the percentage of these groups in the labor force in the county
(counties) of recruitment.

Goal for Tetal Minorifies: 11.52 Y
Goal for Women; 6 99 %

/1 Data on labor force is supplied by the New York State Department of Labor Research and Statistics Division, Bureau of
Labor Market Information, State Office Bidg. Campus, Bidg. #12, Room 402, Albany, NY 12240, telephone: (518) 457-6657.

/2 Other Minorities: Native Amaricans; Alaskan Natives; Pacific Islanders; Asians.

AT 603 (02/17) Page 3 of 8



Part Ili ~ Current and Projected Staffing and Annual Goals

. af A 5
THeof Tade NEtWoRCERgIRERL /o 0of L,!j,a,;wr,f

\

A, Current Staffing In the Above Trade

African Other
Total American Hispanic Minority Women
No. % No, % No. % No. %
Active
Joumeywaorkars
Registered
Apprentices

B. Projected Number of Apprentice Indentures

s 20 21 22 23 24 Totals

Year

~New Positions

Vacancies from
Tumover /2

Total Indentures

C. Annual Goals

Based on the dats and pr s snnuel goals sre to

programs as follows: /1

20 21 22 23 24

petions ahove, e

Year 20 Totals

African Ametican
Hispanic

Other Minority
Warnen

Total Indentures

The sponsor’s good faith efforts o meet these annual goals will be svaluated based on whether the sponsor is
following the Affirmative Action Plan. The sponsar understands that if the annual goals are not being met, it may
be necessary to re-evaluate and change the Affirmative Action Plan in order to increass its effectiveness.

1 Where no apprentice indentures are planned for a pariicular group or year, enter “0".

12 Includes program graduates and non-graduates, (e.g. voluntary quits, dismissals prior o completion).

AT 603 (D217) Page 4 of 8



Pait IV — Action Plans and Requiremenis
A. Outreach and Positive Recruitment Plan

Detail ail the spacific activities the sponsor will undertake to expand the opportunities for minority and famale participation
in the apprenticaship program. (Attach additional sheets if necessary.) The extent of outreach and recruitment activities
may vary with the size and type of program and its resources. Refer to Equat Employment Opportunity in Apprenticeship
Training Regulations Section 600.5 (¢} for examples of outreach and positive recruitment,

OCutreach and Recruitment Activities:
CEG will work with the following groups io attract companies and individuals into the program:

EDUCATION PROVIDERS

Hudson Valley Community College
Clinton County Community College
SUNY Schenectady

SUNY Adirondack

Fukton-iMontgomery Community College

COMMUNITY GRCUPS

Albany Community Action Partnership

Schenectady Community Action Partnership

Trinity Alliance

The Empioyment Opportunity Center

The Greater Capital Region Workforce investment Boards
YouthBuild

Glenmont Job Corps

Albany Can Code

VETERANS GROURS
The Veterans Connect Center

INDUSTRY GROUPS
The Chief Executives Network
The Manufacturing Extension Partnerships

Direct Entry Provider(s): (See https./Awww.labor.ny.goviapprenticeship/direct-eniry shim.)

YouthBuild
Glenmont Job Coms

AT 603 (02/17) Page 5¢f 8



Part IV - Action Plans and Reguirements {continued)

B. Recruitment

Itis agreed that the sponsor will recruit applicants for apprenticeship by (Chack One):

[]

Requesting the NYS Depariment of Labor's approval to conduct an araa-wide public
racruitment in accordance with the Department Regulations on Equa! Employiment
Opportunity in Apprenticeship Training {Part 600).
An area-wide public recruitment will publicize the foliowing information:

a. Estimated number of apprentice job openings to be filled.

b, Eligibifity requirements.

¢, Where and whoen applications may be oifained.

d.  When applications are to be submitted.

@. Affirmative Action policy of the sponsor.

Listing all apprentice openings including minimum qualifications and setection standards
with the NYS Job Bank (weav.newyork.us jobs/) for a minimum of five full working days before any
seleclions are made.

T {imitng Tetruiiment o present employees of the sponsor antial presant metibers Hitng T

union spensering the apprenticeship program. Employees must have been hired andfor
union members have been admitled without discrimination based on race, creed, color,
religion, national origin, age, sex, disability, veteran status, marital status or arrest record.
Sponsors are encouraged lo list all resuiting vacancies with the NYS Job Bank (wwavng

Recruiting apprentices by methods other than those in B 1, 2. or 3 above. A detailed
statement of the recruitment method to be used must be attached fo be submitted
to the Commissioner of Labor for review and approval prior to being used. /1

C. Methods for Selection of Apprentices

Selection of appreniices will be made under one of the fellowing four metheds. (Check One}

A

AT 603 (02/17)

Selection on basis of rank from a candidate list (only svailable for area-wide public
recruitments). Composed of those eligible applicants who meel the mimimum gualifications and
complete the selection process.

a.  When this method is used: {1} the qualifications of each eligible applicant vall be evalualed and
scored on each of he seleclion slandards used; {2) ihe scores will be added to obtain a total score
for each applicant; {3) each applicant who completes the evaluation: process will be placed on a list
of candidates for apprenticeship in order of rank based on the tolal score. Semvority of employmeant
andlor seniotity of union membership may be one of ihe selection standards.

b. The fist of candidates will remain valid for a minimum period of two years, or undil the list is
exhausted.

c.  Afleast 10 days prior to the time when each eligible appiicant is first required to demonstrate hisfher
qualifications, each eligibie applicant will be notified in wriling of the qualifications on which he/she
will be svaluatled. the time and place for submitting evidence of qualifications, and the time and

piace for testing and/or interview.

A sponsor using this method of recruitment should contact their Apprentice Training Representative for lechnicst
assistance.

Page 6of 8



Part IV — Action Plans and Requirements (continued)

C. Methods for Selection of Apprentices (continued)

L]

[]

2. Selsction on basis of rank from a candidate list {available for non area-widae public
recruitments). Composed of those eligible applicants who meet the minimum
qualifications and complete the selection process.

a.

When this method is used, the applicants will be evaluated and ranked on the basis of
pradetermined minimum qualifications and selection standards. These qualifications and standards
are {o be included in all notices regarding apprentice opsnings.

The list of candidates will remain valid for a minimum period of two monihs or until the listis
exhausted, unless otherwise specified by the collective bargaining agreement. /1

3. Selection on a random basis. From a candidale list composed of applicants who meet the
minimum gualifications and complete the selection process.

a
b.
G
d.
e,

..Apprenticeship in the order.drawn............. - e A S e
The list of candidates wiil remain valid for a minimum period of two (2) years, or untli it is exhausted.

The method of random selection shall be subject to approval by the Commissioner of Labor,
Supervision of the random selaction process shall be by an impartial person or persons, selected by
the sponsor, hot associated with the administration of the appranticeship program.

The expected time and place of the selection shall be indicated in the recruitment notice.

Tha place of the selection shall be open for all applicants and the public.

The names of candidates drawn by this method shall be placed on a list of candidates for

4. Altemnative selaction methods. /2

If apprentices are to be selected by other methods than in C 1, 2 or 3 above, a dotailed

statement of the selection methed to be usad must be attached and submitted to the
Commissloner of Labor for review and approval prior to being used.

D. Minimum Selecilon Standards and Evaluation.

itis agreed that the minimum gualifications and selection standards utifized will be those listed on Fom AT 505,
Apprentice Training Recruitment Notification and Minimum Qualifications, and/or on Form AT 508, Selection Standards

and Bvaluations, alfached.

Ik}

Spansors are advised to keep all applications for a minimum of one year.

/2 A sponsor using this method of selection should contact their Apprentice Tralning Representative for technical

AT BO3 (02/17)

assistance.
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Part IV — Action Plans and Requirements (continued)
E. Notification and Appolntment of Candidates for Apprenticeship.

It is agreed that whether selection is made from a cerfified list established by rank, random selection, list of current
employees or union members, or alternative methods, the following notification procadure will prevail:

1. Each candidate who mat the requirements for admission to the aligibility pool shall be notifted in writing, This
naotification shall include a copy of the Complaint Procedure, Part 600.12.

2. Each candidate who did not meet the requirements for admission to the eligibility pool shall be nofified in writing of
the reasons for rejection and of the requiraments for admission to the eligibility pool. This notification shall include a
copy of the Complaint Procedure, Part 600.12.

3. Each qualified candidate selected for appointment shall be notified in writing at least 10 days prior to the
commaencement of the apprenticeship term. Such notification shall be sent by certified mail, return receipt requested.

4. After the commencemaent of the term of an apprenticaship program, the program sponsors may appoint available
additional or replacement apprentices from the list in the order of their ranking thereon. Notice of such appointment
will be in writing and shall be sent by certified mai! return receipt requested. No candidate on the list may be deleted
from the list because of unavailability unless the candidaie’s unavailability extends seven days after delivery of notice.

s PALM = Discrimination Complaint Procedure e

It is agreed that complaints will be filed in accordance with Pan 660.12, Complaint Procedures, as defined under
Equad Employment Opportunity in Apprenticeship Training Regulations.

Part VI - Distribution

Send the originat Affirmative Action Plan to your Apprentice Training Representative.

AT 603 {02/17) Page 8 of B





