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4. Any suspension, bid rejection, or disapproval by any governmeniat entity of any proposed
contract or subcontract for lack of responsibility, or deniat or revocation of pre-qualification

for any bid in any state or municipality, or a veluntary exclusion agreement?..........c..ccoeovneennnnnans [Ives no
5. Any federal, state, or municipal debarments, including Workers' Compensation or Public Work?....[_] Yes No

6. Any pending or open investigation of a possible violation, or determination of a violation of any

federal law or regulation including, but not limited to, investigations by the National Labor Relations

Board (NLRB) or the United States Department of Labor (JSDOL) Wage and Hour Division?......... 1 ves No
7. & Anypending or cpen Qccupational Safety and Health Administration {OSHA) investigation?.....m Yas No

b. Any QSHA citation that resulted in a final determination classified as serious, willful, or fepeat?E} Yes No
8. a. Anypending or open investigafion of a possible violation, or determination of a violation of

New York State law or regulation, any other state law or regulation, or any municipal law or
regulation including, but not limited to, investigations by the Bureau of Public Work, the

Division of Safety and Health, or the Division of Labor Standards?........cceinvncinecrnonnn, Clves Eno
b. If'Yes', was the violation determined to be WIHlFUI?...........cccoeerr e, Clves ClIno

8. Anyinvestigations, claims, or lawsults before the US Equal Employment Opportunity Commission
(EEOC), USDOL Office of Federal Contract Compliance Program (OFCCP), NYS Dawsnon of

Crerrvérad Q?ssm

“Human Rights, federal ot state courts, or local Civit Rights Commissions?... i I ves Hne
10. Any stipulations, settlement, consent order, or like agreement involving any state. municipal, or
federal enforcement action (judicial or regulatory) other than those covered above?.................... Flves wno

After completing Sections | and I, you must sign Section 1li, and have It notarized.

Section Il

Certificatlon — |, the undersigned recognize that | submit this questionnaire {o permit the New York State

Department of Labor to review the background of the applicant, sponsor, union, or signatory employers and association(s)
serving as a member of the JAC/JATC or other governing body at the time of new program application, during program
probation, at recertification, or as otherwise deemed appropriate by the Department.

t certity:
® That the Depariment may use its sole discretion to choose the means to defermine the fruth and accuracy
of all statements made herain.

¢ That intentional submission of false or misleading information may constitute a Class A misdemeanor
under Penal Law (PL § 210.35), and may be punishable by & fine of up to $1,000 (PL § 80.05(1)) andfor
imprisonment of up to one year (PL § 70.15(1)).

» That the infortation submitted in this questionnaire and any attachments is true, accurate, and complete.

The undersigned recognizes that any adverse information uncovered regarding any applicant, sponsor, signatory, or union
participating in a Joint Apprenticeship Committee, or other sponsoring association, may adversely affect the sponsor's

application request or pro Signing this document consiitutes permission {o release this infermation (including Ui
infomatmm/&-ﬁ?ﬂlrﬁaenmy completing this form to the program sponeor.

(- 902y
Signature of CEC 2hair/6r representative granted legal authority to bind the Entity / Date

Print name and title; - au! Joslyn CEO

swom to me this;_ (<} day of 'PW\LCE\J ws+t

Slgnature of @. Publlc or Commissloner of Deeds _

R st T A B 4 mn e e e _'

SUSANJ DINEHART
NOTARY PUBLIC, Stgte rgf Nfgv; ;ggkg
Qualified in Oswego Co. No
iy Cemmisswn Exsnres March 25, QQLAS

A %t
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NYS Department of Labor
Apprentice Training

WE ARE YOUR DOL Sponsor Code

_ &f,‘{“.,‘.’“"‘{Deparlment i A 89.547
OCT 1 3 202! o | of Labor Trade Code_ih— -

Apprenticeship Training Program

Genirnl Bifice Related Instruction Availability

Trade: Direct Support Specialist
Access CNY Inc

Sponsor Name:

Sponsor Representative; Sue Schultz
Sponsor Address:
County: ©Onondaga State: NY Zip Code: 13208

Sponsor Telephone No,: 315-410-3360

Proposed Number of Apprentices: 10

AT Office
Name: NYS Department of Labor - Apprenticeship Training

No. & Street: 450 S. Salina St Room 203

City: Syracuse __ State; NY Zip Code; 13202
Apprentice Training Representative: _ Date Prepared:
D Related instruction is not available. D Related instruction is available at:
School

N Onondana Community Colleae
iNaime < / ~'

No. & Street: 4585 W Seneca Turnpike

City: Syracuse State: NY Zip Code; 13215

School Representative Contact Information:

Name:
Telephone No.: Email: | RECF;-@l,}\»\j
School f SEP 15
] i |
Name: ; i f
— S, SYRACI e
No. & Street: ——> S"Racusg yy [
e —
City: State: Zip Code: -
School Representative Contact Information:
Name:
Telephone No.: Email:
DLEA

vore N

No. & Street: 573 East Genesee Street

City: Syracuse State: NY Zip Code: 13202

Signature of DLEA 1 ___Date Prepared: _2 - 2.5 - 2

AT 8 (4/19)
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Department

of Labor

Sponsor Code
Trade Codi(s) B84

Selection Standards and Evaluations
Name of Candidate Trade
Direct Support Professionat
Address City State Zip
Only those checked apply. Maxmum Rumber
Points of Years Scova
Allowzble Credized
Educatlonal Achlevement \\\
1 Polnts for Each Year of Education  PastGrade '2 _or Total 14 \ Total
Equlvalent as Recognized by Lacal Educational Authorities 4
[:] Points for Each Year of Related Technical Education Past Grade ___
T or Equlvalent as Recognized by Local Educational Authorites
1 Paolnts for Each Trade Related Adult or Continuing Education Course
T Completed 10
g::] o gther B oo
Work Experlente Total 18 \NQ Total
1 Polnts for Each Year of Trade Related Work Experlance 10
I:] Polnts for £ach Year of Active Milltary Experience
_:l__ Points for Each Year of General Waork Experlence 5
D Other
Senlority Total \‘\\\ Total
1 Polats for Zach Year of Employment With The Spensoring Firm 5
m Other
o Apiiude Tk
SATB (Specific Aptitude Test Battery) # “
T Polnts for High Medium Lenw Ry
Name of Alternative Aptitude Test,
!:] T Admindstered by \\\
t} Other \33
Oral inkerview: Not to Exceed 40% of Total Scare Total |13 Total
i Abllity to Communieate 3 \'
1 wilingness to Accept Cbligation of Apprenticeship 3 \\
1 Ablisy i Reason and Cormprehend 4 \‘;\\;
1 interest and Motivation 3
I:] Other
B L Other m
Total Total
Bllowable Polnts % ‘47 Score-¥
Rank
Evaluated by Date
Name
Access CNY ’ RECEIVED
Sponsor Name
1603 Court St, Syracuse NY 13208 [OSEP ~1 o
Spansor Address

AT SOR {11720
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sirnent of Labor

wice Training

WE ARE YOUR DOL Sponsor Code
R {5, | Department Trade Code(s) 88-547
@-‘“‘ of E:bor

New York State Department of Labor
Apprentice Training Program Affirmative Action Plan

RECEIVED
New Program ] Amended [1 Renewal
o SEP -1 21
D.E.w.
To be Administered by (Sponsor's Name); A¢cess CNY inc E-W.S. SYRACUSE Ny
Address: 1603 Court St, Syracuse State: NY Zip: 13208
Plan is effective; From: ..o 10
On behalf of the above-named sponsor,
| certify that it is our intent to fulfill this Affirmative Action Plan.
B/25/21

Date:

The above signature must be the em laye)“s Chief Executive Officer or the
Chair of the Joint Apprenticeship Committee or their authorized representative.

Signature of Sponsor

Susan Schulle

Print Name:
Titie: Chief Operating Officer

Do not write below this line.

uuuuuuuuuuu AR HRHAH NG AN O DR RUDANBBERRAN

Anproved by Date:
NYE Depariment of Labor

Titie:

AT 803 (05421) Pape 1 of &



Part{ -~ Equal Opportunity Standards

A. Provide a brief description of the nature and exient of the Sponsor's business, the geographic area or jurisdiction where the
business is performed, and the county or counties where the sponsor will recruit.

AccessCNY offers person-centered services that empower individuals of all ages and abilifies to reach their fuli
potential as part of our shared community. Services are provided with dedication, compassion, innovation, and
commitment,

AccessCNY is both a new agency and one with a rich history. The agency was officially formed in January 2015
with the merger of two agencies that served individuals with disabilities: Enable and Transitional Living Services
{TLS). In 2018, AccessCNY expanded again with the merger of Spaulding Support Services. The agency’s most
recent addition came in 2019, when Onondaga CASA became a part of AccessCNY,

B. Equal Opportunity Pledge

The sponsor recognizes that all quatified persons shall have equal apportunity in apprenticeship training, agrees that the
commitments contained in the Affirmative Action Plan shall not b2 used for discriminatory purposes, and agrees to adhere to the
following Equal Opportunity Pledge:

The recruitment, selection, employment, and training of apprentices during their apprenticeship, shall be without discrimination
because of race, creed, color, refiglon, national origin, age, sex, disability, veleran status, marital status or arrest record. The
sponsor will take affirmalive action fo provide equal opportunity In apprenticeship and will operate the apprenticaship program as

P Mok lrwwe o F o™

requirsd under Title 28 of the Code of Federal Regulationg, Part 36, and Titlls 12 of the Officlal Compllation of Codes, Rules sng
Reguletions of the Siate of New Yok, Parl 800; snd the Amercans with Disabilities Act of 1880

G.  Affirmative Actlon Policy Statement”

Attach g statement of the sponsor's affirnative action pelicy. This staternent must be the official policy available for public and
internal distribution, be on sponsor letterhead and signed and dated by the Chief Executive Officer or the Chair of the Joint

Apprenticeship Commiftee.

If responsibility for plan implementation has been delegated o other than the individual sighing the Affirmative Action Policy
Statement, that individual must be named in the Policy Statemeant.

B. Sexual Harassment Policy Statement”

Attach a statement of the sponsor's sexual harassmendt policy. This statement must be the official policy available for public and
intemal distribution, be on sponsor letterhead and signed and dated by the Chief Executive Officer or the Chair of the Joint
Apprenticeship Committes.

* Sponsors needing assistance in developing an Affirmative Action andfor Sexunl Harassmeant Folicy Siatement should contact the
New York Depariment of Labor's Division of Equal Qpportunity Development.

AT 603 (05721} Page Zof &



¢ ot Laboy
raining

RECEIVED

Part il - Labor Force Anaiysis/Utitization Study

A. The total labor force is S66845 in the following county(counties): - L
m@.s., SYRACUSE ny
Onondaga Oswego
Madsison
Cayuga

The tabor force includes:™

Minorities

African American 23530 6.41 %
H;Spamc O R

Other Minorities™* 15489 4.22 Y

Total Minorities 51294 13.98 %

Women 177895 48.49 o,

B The tolal minority and women steffing gosls of this progrem am the percentage of thase groups in the: lsbor fores in the eounty
{counties) of recruitment.

Goal for Total Mincrities: 13.98 %
Goal for Women; . 6.9 %

* et on labor force is supplied by the New York State Department of Labor Research and Statistics Division, Bureay of Labor
Market Information, State Offfice Bldg. Campus, Bldg. #12, Room 402, Albany, NY 12240, telephone; (518) 457-8657.

 Other Minorities: Native Americans; Alaskan Natives; Pacific Islanders; Astans,

AT 803 (05/21) Page 3 of &



Part Il — Current and Projected Staffing and Annuai Goals
Title of Trade  Direct Support Professional

A. Current Staffing in the Ahove Trade

African Other
Total American Hispanic Minority Women
No. Yo No. % No. % No, %
Active
Journeyworkers
Registered
Apprentices

B. ijgctqd Number of Apprentice Indentgres' o o S
2023 2024 2025 2026 Totals

Year 20 21-2
New Positions

Vacancies from
Tumover**

Totat Indentures

. Annusl Coals

Baged on the data and projections above, the sponsor’s annual goals are to indenture minosifies and women in apprentice
programs as follows:*

Year 20 22 2028 2024 2025 2026 Totals

African Ametican
Hispanic

Other Minority
Women

Total indentures

The sponsor's good faith efferts to meet these annual goats will be evaluated based on whether the sponsor is
following the Affirmative Action Plan. The sponsor understands that if the annual goais are not being met, it may
ha necessary to re-evaluate and change the Affirmative Action Plan in order to increase its effectiveness.

¢ Where no apprentics indentures are planned for a particular group of vear, enier “0°
“ Includes program graduates and non-graduaies, (e.g. voluntary quits, dismissals prior o completion).

AT 603 (05/21) Fage 4 of 8
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Part IV — Action Plans and Requirements
A. Qutreach and Positive Recruitment Pian

Detail all the specific activities the sponsor will untertake to expand the opportuniies for minority and female participation
in the apprenticaship program. (Attach additional sheets if necessary.) The extent of outreach and recruitment activities
may vary with the size and type of program and its resources. Refer to Equal Employment Opportunity in Apprenticeship
Training Regulations Section 600.5 (c) for examples of outreach and positive recruitment.

Outreach and Recruitment Activities:

AccessCNY will post openings with the NY Department of Labor as weli as Job Target. The agency will
also be working with locat colleges and high schools for outreach. AccessCNY will attend external job
fairs as well as host intemal job fairs. The agency will also advertize apprentice opportunities on our

RECEIVED
[ SEP ~1 2071

DEW.S,, SYRACUSE NY

Blrect Entry Provider{s): (Ses hitps:/Awww.labor.ny. gov/apprenticaship/diract-entry.shirm.}

AT 602 (06/21) Page & of §



Part IV — Action Pians and Requirements (continued)

B. Recruitment

it is agreed that the sponsor will recruit applicants for apprenticeship by (Chack One):

£

1.

e oo oo

Requesting the NYS Department of Labor’s approval to conduct an area-wide public
recruitment in accordance with the Department Regulations on Equal Employment
Opportunity in Apprenticeship Training (Part 600).

An area-wide public recruitment will publicize the following information:
Estimated number of apprentice job openings to be filled.
Eligibility requirements.
Where and when applications may be obtained.
When applications are to be submited.
 Affiemative Action policy of the spdnéér.
Listing all apprentice openings including minimum qualifications and setection standards

with the NYS Job Bank (www.newyork.us.jobs/) for a minimum of five full working days before any
selections are made.

Limiting recruitment to present employees of the sponsor and/or present members of the

union sponsofing the apprenticeship program. Employees must have been hired andfor

union membars have been admitted without discrimination based on race, creed, color,

religion, national origin, age, sex, disability, veteran status, marital status or arvest record.

Sponsors are encouraged to fist all resulting vacancies with the NYS Job Bank (www.newyork. us jobs/),
Reoruiiiig apprenboss by methods other than tase in B 1 2, or 3 above. A detalled

statement of the reoruitment method to be used must be atisched o b submitted

o the Commissioner of Labor for review and approval prior to being used.”

C. Methods for Selection of Apprentices

Selection of apprentices will be made under one of the following four methods. (Check One).

7l

1.

Selection on basis of rank from a cendidate list (only available for area-wide public
recruitments). Composed of those eligible applicants who meet the minimum qualifications and
complete the selection process,

a,  When this method is used; {1) the qualifications of each eligible applicant will be evaluated and
scored on each of the selection standards used; {2) the scores will be added to oblain a fotal score
for each applicany; {3) each applicant who coripletes the evaluation procass will be placed on a list
of candidates for apprenticeship in order of rank based on the total score. Seniority of empioyment
and/or seniority of union membership may be one of the selection standards.

b. The lisi of candidates will remain valid for a minimum period of two years, or until the listis
exhausted.

¢ Atleast 10 days prior to the time when each eligible applicant is first required to demonstrate his/her
qualifications, each eiigibie applicant will ba notified in writing of the qualifications on which hefshe
will be evaluated, the time and piace for submitiing evidence of qualifications, and the time and
place for testing and/or inferview.

= A sponsor using this method of recruitment shiould contact their Appreniice Training Representative for technical assistance.

AT 603 (05/21)
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Part IV — Action Plans and Requirements (continued) Central Offfcs

C. Methods for Selection of Apprentices (continued)

I 2. Selection on basls of rank from a candidate list {available for non area-wide public
recruitments). Composed of those eligible applicants who meet the minimum
qualifications and complete the selection process.

a.  When this method is used, the applicants will be evaluated and ranked on the basis of
predetermined minimum qualifications and selection standards. These qualifications and standards
are to be included in all notices regarding apprentice openings.

b. The list of candidates will remain valid for & minimum period of iwo months ar unfil the list is
exhausted, uniess otherwise specified by the collective bamaining agreamant.*

1 3. Selection on a random basis. From a candidate list composed of applicants who meet the
minimum qualifications and complete the selection process.

a. The method of random selection shall be subject to approval by the Commissioner of Labor.
-4, - Bupervigion of the random selection:process shall be-by.animpartial person or-persons, selecied by

the sponsor, hot asscciated with the administration of the apprenticeship program,

c. The expected time and place of the selection shall be indicated in the recruitment notice.

d. The place of the selection shall be open for all applicants and the public.

e. The names of candidates drawn by this method shall be placed on a list of candidates for
apprenticeship in the order drawn.

f.  The list of candidates will remain valid for a minimum peried of two (2) years, or until it is exhausted.

1 4. Alernative selection methods.™

i apprentices are 10 be selected by other methods than in © 1, 2 or 3 above, a detailed
staternent of the selection method t¢ be used must be sttached and submltted to the
Corarnlesioner of Labor for review and approvel prior o belng vserd

0. Minknun Selection Standards and Evaluation.

it is agreed that the minimum quatifications and selection standards utilized will be those listed on Form AT 505,
Apprentice Training Recruitment Notification and Minimum Qualifications, and/or on Form AT 508, Selaction Standands
and Fvaluations, attached.

* Spongors are advised (o keep all applications for & minlmum of one year.
= A sponsor using his method of selection should cordact thelr Apprentice Tralning Representalive for techiiical assistancs.

AT 803 (0821} Page ¥ of &
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Part IV — Action Plans and Requirements {continued)

E. Notification and Appointment of Candidates for Apprenticeship.

it

is agreed that whether selection is made from a cenlified list established by rank, random selection, list of current

employees or union members, or alternative methods, the following notification procedure will prevail:

1.

Each candidate who met the requirements for admission to the eligibility pool shall be notified in writing. This
notification shail inciude a copy of the Complaint Procedure, Part 600.12.

Each candidate who did not meet the requirements for admission to the eligibility poal shail be notified in writing of
the reasons for rejection and of the requirements for admission to the eligibility pool. This nofification shall inciude a
copy of the Complaint Procedure, Part 600,12

Each qualified candidate selected for appoiniment shall be notified in writing at least 10 days prior to the
commencement of the apprenticeship term. Such notification shall be sent by certified mail, retum receipt requested.

After the commencement of the term of an apprenticeship program, the program sponsors may appoint available

... additional or replacement apprentices from the Hist in the order of their ranking thereon. Notice of such appointment.. -

will be in writing and shall be sent by certified mail retum receipt requesied. No candidate on the list may be deleted
from the list because of unavailability unless the candidate's unavailability extends seven days after delivery of notice.

Part V — Discrimination Compilaint Procedure

Itis agreed that complaints will be filed in accordance with Part 600.12, Complaint Procedures, as defined under
Equal Employment Opportunity in Apprenticeship Training Regulations.

Part Vi - Distribution

AT 603 (D521}

Send the orginat Afirmative Action Plae to your Apprentics Traning Represeniative.
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