






























































:‘,’E,"::JORK Department
arrostuntry | of | abor

New York State Depariment of Labor
Apprentice Training Recruitment Notification and MiRifum Qualifications

AL Sponsor Code
Trade Code B89-560H

1199SEIU League Training and Upgrading Fund . located at
(Sponsor)

330 West 42nd Street, 2nd Floor - New York, NY 10036
(Address)

is presently accepting applications for an estimated apprentice training positions in
(No. of Openings)
the occupation of Community Health Worker

(Trade)
If you are interested in taking advantage of this training opportunity and meet the following qualifications, you are eligible to apply.

Minlmum Qualificatlons

Minimum Age: 18

Minimum Education: High School Diploma or GED or TASC NY% Depaitment of Lgpor
~ re . .
Physical Condition: Be physically able to perform the work required as determined by Pprentice Traj ning
NOV 17 2023

(Note: Costs for medical examination, if required, are at the expense of the sponsor. Additionally. any testing fees a&d %etrmilted .
application fees charged to an applicant may not result in a profit for the sponsor.) entral Office

Other:
Must pass a post-offer drug test at the expense of the employer/sponsor.

Other:
Must be willing to be finger printed after employment offer at the expense of the employer/sponsor.

Other;
Must pass a criminal background check after employment offer at the expense of the employer/sponsor.

Application Forms May be Obtained From: Dates: From:; To:
Name: Bea Joseph - Director of Recruitment  Days:

Address: Times:

Bronx Lebanon Hospitat Center
1276 Fulton Avenue, 6th Floor
Bronx, NY 10456

Phone Number: (748 ) 590 - 1800 Email Address_

Special Instructions:

All Applications Must be (please check) DReceivedD Postmarked no Later Than: TR Ar

AT 505 (04/16) See Instructions on Reverse Side















Part lll - Current and Projected Staffing and Annual Goals
Title of Trade _Certified Nursing Assistant

A. Current Staffing in the Above Trade

African Other
Total American Hispanic Minority Women
No. % No. % No. % No. %
Active
Jourmneyworkers
Registered
Apprentices

B. Projected Number of Apprentice Indentures*
24 25 26 27

Year 20 28 Totals
New Positions

Vacancies from
Turnover*

Total Indentures

C. Annual Goals

Based on the data and projections above, the sponsor's annual goals are to indenture minorities and women in apprentice
programs as follows:*

Year 20 23 24 25 26 27 Totals

African American
Hispanic

Other Minority
Women

Total Indentures

The sponsor’s good faith efforts to meet these annual goals will be evaluated based on whether the sponsor is
following the Affirmative Action Plan. The sponsor understands that if the annual goals are not being met, it may
be necessary to re-evaluate and change the Affinative Action Plan in order to increase its effectiveness.

* Where no apprentice indentures are planned for a particular group or year, enter “0".
** Includes program graduates and non-graduates, (e.g. voluntary quits, dismissals prior to completion).

AT 603 (01/22) Page 4 of 8




WE ARE YOUR DOL Sponsor Code 12634

Department
of Labor

NEW
YORK
ATE

Part lll Addendum
Current and Projected Staffing and Annual Goals

Title of Trade  COMMunity Health Workers

A. Current Staffing in the Above Trade

African Other
Total American Hispanic Minority Women
No. % No. % No. % No. %

Active
Journeyworkers

Registered
Apprentices

B. Projected Number of Apprentice Indentures*

Year 20 23 24 25 26 27

Totals
New Positions

Vacancies from
Turnover*

Total Indentures

C. Annual Goals

Based on the data and projections above, the sponsor's annual goals are to indenture minorities and women in apprentice
programs as follows:*

Year 20 _23 24 25 26 27 Totals

African American
Hispanic
Other Minority
Women

Total Indentures

The sponsor's good faith efforts to meet these annual goals will be evaluated based on whether the sponsor is following the Affiative
Action Plan. The sponsor understands that if the annual goals are not being met, it may be necessary to re-evaluate and change the
Affirative Action Plan in order to increase its effectiveness.

* Where no apprentice indentures are planned for a particular group or year, enter “0".
O .

* |ncludes program graduates and non-graduates, (e.g. voluntary quits, dismissals prior to compleh‘o\ﬂf ue?)art.ment of Labor
Apprentice Training
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Part iV - Actioﬁ Plans and Requirements (continued)

C. Methods for Selection of Apprentices (continued)

a 2. Selection on basis of rank from a candidate list (available for non area-wide public
recruitments). Composed of those eligible applicants who meet the minimum
qualifications and complete the selection process.

a. When this method is used, the applicants will be evaluated and ranked on the basis of
predetermined minimum qualifications and selection standards. These qualifications and standards
are to be included in all notices regarding apprentice openings.

b. The list of candidates will remain valid for a minimum period of two months or until the list is
exhausted, unless otherwise specified by the collective bargaining agreement.*

O 3. Selection on a random basis. From a candidate list composed of applicants who meet the

minimum qualifications and complete the selection process.

a. The method of random selection shall be subject to approval by the Commissioner of Labor.

b. Supervision of the random selection process shall be by an impartial person or persons, selected by
the sponsor, not associated with the administration of the apprenticeship program.

c. The expected time and place of the selection shall be indicated in the recruitment notice.

d. The place of the selection shall be open for all applicants and the public.

e. The names of candidates drawn by this method shall be placed on a list of candidates for
apprenticeship in the order drawn.

f.  The list of candidates will remain valid for a minimum period of two (2) years, or until it is exhausted.

4. Alternative selection methods.**

If apprentices are to be selected by other methods than in C 1, 2 or 3 above, a detailed
statement of the selection method to be used must be attached and submitted to the
Commissioner of Labor for review and approval prior to being used.

D. Minimum Selection Standards and Evaluation.

Itis agreed that the minimum qualifications and selection standards utilized will be those listed on Form AT 505,
Apprentice Training Recruitment Notification and Minimum Qualifications, and/or on Form AT 508, Selection Standards
and Evaluations, attached.

“<e Training

NOV 17 2023

Gentral Office

* Spensors are advised to keep all applications for a minimum of one year.
** A sponsor using this method of selection should contact their Apprentice Training Representative for technical assistance.
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